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Abstract

This study aimed to design a conceptual model to explain green strategic intent in manufacturing
companies, focusing on Mashhad, Iran. This applied research employed a qualitative method using
grounded theory. Data were collected through semi-structured interviews with 30 experts, including
academic scholars and industry managers in Mashhad. Participants were selected using snowball and
purposive sampling. Data analysis followed Strauss and Corbin's three-stage coding (open, axial, and
selective). A fuzzy Delphi technique was employed to validate the final model. The results identified green
strategic intent as the central phenomenon influenced by six major components: causal conditions (e.g.,
green commitment and social responsibility), contextual conditions (e.g., organizational culture, public
participation), intervening conditions (e.g., financing and social impact), strategies (e.g., green product
development and supply chain management), and outcomes (e.g., sustainable development, innovation,
human resources). A total of 72 key indicators were extracted and validated. The proposed model provides
a comprehensive framework to support managers in manufacturing firms in adopting green strategies. It
helps pave the way for sustainable and competitive production by identifying critical drivers of green intent
and offering actionable strategic guidance.
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environmental management.

Submit Date: 13 March 2024
Revise Date: 01 May 2024
Accept Date: 16 May 2020
Publish Date: 25 May 2024

© 2024 the authors. This is an open
access article under the terms of the
Attribution-
NonCommercial 4.0 International
(CC BY-NC 4.0) License.

Creative Commons



http://creativecommons.org/licenses/by-nc/4.0

Personal Development and Organizational Transformation

VRV

LS el ol J OB S pme 5 Lt ss ool pwlad sbaabies 5l (S w Jaomar s (SOILL g adse ot glaans o
SIS 2 Ly leilh el 5 s sbaolid o2 2.8 (sl Sl 5 b e 2 ler (2l 8 i aome (sba0l o
Dangelico & Vocalelli, 2017; Yang et ) .S suen Jaswocons; Sl L 1) 555 el b el asl )0y gl 5
Lol sl el 5 drspllsl WlaBT o Sbled 45 Wlods T G Sl aul dady i g easlie il cnl s (., 2021
(Bae, 2017; Wang et al., 2018) szus 5550 OIS slas pual) 55 s slases Cildal 5l (gl

s dasOlis 5 a,ls L pde sl 5 80 5 ba 550 bl oo ain e dasee akeie 5 s LB ON L s SOl aal el
Az | (Borland et al., 2016; Bosko et al., 2021) el Jlul x5 gl 55 bl d o gl Olsle sd 30
s Sdes 3 o 5 s Case SR G SV g 5 (el e s (3l sl Slse 5 (S350 e Sl L il e
bolsle Slos mle » e ol wlul » (Leonidou et al., 2017; Mohammed & Fisal, 2023) > 53 o jos Olesle Jle
055150 aa s CBlal a3 ) 5 (Sin byl sls Ll mbe Wil oS sy bl il 865 Sy Gt 0
.(Massaro et al., 2018; Secundo et al., 2018)

S5 s 13 Ol pl dez Sl cann 5 d= 3 sla, 588 51 (ol 52 48 s e 0L Sldllas 3,555 (pl el b el 525 L
Hassan-Zadeh et al., 2022; Zarei ) txes o SOl al dad > b 5 s Gl sddGlo o oosete gl M3
el 5 St il axlgn o 5l e BB 6 b oS dgde jed Al s Gble 3 o350 M ool (Dizaj et al., 2022
250 oyl 53 g slaces Glacialin G35l b ail Sl e il e el pasehe Jde s pde (SR i 5
(Rahimnia et al., 2019)

Chglans s (glas Sy iy 3 solail sllse 5 ol slastid (o8 Sl 2yl 2B 1 3 8 50 B oty el
35 Sl ral Cu e Sl o 3 01Kes 5 T (Jle Ol e (Aragon-Correa et al., 2017; Pillania, 2014) Klasls
Loles g S 3 55 1) e dames slajliy 200 glias Wil 5 e wlow glaslis 5 o3l Slb-Mol S Llos S AST s
Haqiqi ) Lles S o )Ll e (slas 51 asl b go 53 Ayl Ol g Colam i 5 Ol > 505 (55 I (Amil et al., 2022)
e ead (S IS s 50 Sl al g pdicilan] 5 Slosle sbalLB e slaelSs il een 5> .(Nasab et al., 2016
.(Tayebi Abolhasani & Rahman Nasrat, 2020) Lleds U550 5158 31 Sljle

Sl lasls o)Ll 5 Shas G sl S e O3 & 5w (6,55 Al 5 5w SLl e ol 4 e | Sl
Sl 3 Sas (Sll mle 3,00 G bl g Saauly b Llg o s S8 glow &5 Wlosls 0L 25,50 5 mtd Jlo
55 0L 5 ezl adlas wle Sl gla iass Of LS s .(Shafiei & Mazroei, 2023) aas Ul 1, 25500 lobsle
Padasht et al., ) wles § uST e 5 ladlain 7 slow 55 Jamaions s (53 08l S3estal p Cotl 2 35 ol sddc bl bl

(2019

Ny



Sl Jg% 3 53p drugi

it e Sl eslizal (55 G yan 2l O g alas S 31T 4 e e G2l Sy (el 0 s Sy ke ke )
Ol landlas s 50 0L es 5 o> (Talashi et al., 2015; Tariq et al., 2017) 55 5 o o 5Soe Stz (gloang 5 <3L3L
Chen ) us o o s | losla jow 3 Shas oo 3 gol L8355 5 BT a3 21531 5 b 5l e (6] SU g (5 n 5 4 Lilosls
S e oMbl g5k 5 SOl cotlis a8 wmdls 0lo YoYY Dl s 58 5l 5 o ik b opl aslsl s (et al,, 2020
(Chen & Roberts, 2024) 555 o suis oo slas il (iluesly 53 Cudbse SIS Lol 5l

ns b (ILLL (o mli 5508 Os (nilpe b OLnl )55 oS 0 51 (ol 2 5 B sld il s L
Brulhart & Gherra, 2015; Nuwan & Lee, ) Llaxlse e 5120l b gl 4 LK Ol 550 5 Slosle K b
S|l a3 sl 5 (53 als Salstlte laes (o Jalse Llgm oS ol il 5 o Jie 4 5L O al 85 61 (2021
A b s Bl by S s e

w48 5 S Sl eslatal bcdgde g 8 lacS 5 s e SOl dad Jde b SGua LSl addlas 000
el o el slgesls

b )

SLES 13 53 5o S5l dad (gl posgie Jdo syls 35 aST o o ls S8 (63 )8 ladlas 6,0 5o (i a5l Sl e,
allae G ol s dzl i) 5 Canle S Sl asla 1) mbio 5 LaOleslu adls (sLad 53 (651 o okl &S s 1)) g 5
35005 ol el 0l 4 S 580 O slaellins 5 Ol o e 51 5eb 5 glodoly v (1 oS Sl (6555 2018 5,055 L A4S
ool anelr el sl aosls (oo (sl b ¢ Ja sy Olde 31 ol iS slaesls o 3k 516 das e Ol Siass o
Apde s ol ol Cia Ll Juls OB, ol il sy dgda 4 5o ixio 5 (ARSI 08, 58T Juls ey,
S5 Glaejsm 3 o ladals A3l 5 Sle Ol pde rzmen 5 Ol ana s 5 e lame (L e Glae 5 e L
22 Sl ol ol IS Es 4 s Labds Doy 4 (§ S el Al (Ladn 5 2l (s (ol mlis i) il
L Sl sl GBS S 1 b e Gk 5l a3 e 5 238 s amlias (S OB Sl e LIl i
G518 g 3 S el 4Ll Jie w4 (gl dr Sl L slaamlias 5 s S ol (g ks gLl & il walsl Sl b Aol ol
Sl el s b Lo o o ggie (sla g sl Sl s i (b 55 dd eslite] Gres 5 48l st ludas slaalias 5l (a8 slaesls
bl slie sla i S0 5 Slo e 5 Ol B s b 5k e 4 adl SV s S eslinad oty Sl 5 s
oot 33 S (5luesly o3lsaely S gt e 5 bans QBISES 5 Culo s Los bl Jsb 4 435 Ve B FO oy a-lias s
SVl sy Jols Sladlae ol b S 18 eslizal 3 50 aesls e & Olge 4 5 glabuls Sldles ¢ Jlaw glassls LS s
<Springer oL 5D b Vs 5 (VF Y B ATAY sladle o Magiran SID S5 slell s sl jize) Jls ok
SIS gy 3l daaslas 5l ol &S slaesls Juds gl sl oag (YOYY B Yoo¥ Jles o350 5> PubMed sElsevier

Gl @B S A e s i eslizad (VA4A) s S 5 sl il (o801 L ullas (Bl 5 Sosme L) o5 318 3 (lal> peans

b



Personal Development and Organizational Transformation

Vi B s S (g GNSIS i se 53 Ldd (IS EL adsl &S a5l gl balas e 5l IS woalie
5 odd asie Jde (655 e atea (gl Sol8us T AT It RN LT kg:ﬂb—ﬁa.l;‘-lvu—kgle—dlp btle 5 il
53 S (S e e 53 5 (5B Al STST S lde e ggie alas Cusl S skien 3 S sl Laadl e Ol iate 5 Je Laily,
By .Qbﬁ%&wdu‘é}& Cu?\,fw\al# A}\j\m)udu)lo@kjlfj;@ﬂ Q;\M@Lﬁd\%b}wl
Sl Ksdo o5 bzl e Sk 003Kl T il 5 TS Sl FJUEl S LB O lzel oalie (S sl e
OB piamlas 4 s Lo 4ot oS Sjpn o 1 eslizal OB LSS Jlie b sl el 5l Rasn slasl Rl
Glad sbay OEASES i gla S5y 5 ol Ol (JEl Gl add 8l cwomen 3 S Al 0T aol 5 s il S50
Joln ol 55 6 sl sl i ol s s ey 5 K855 55 oo 5 Cielian (618 US 5l eslinal L 151 Sl s &)
L (551385 6K LBy s s s 5 ol By Slasenal i

sl
ﬂgﬁi}"\fﬂulU‘yﬁ45.\:;..@@hﬁ:ﬁc_)j:u;)]&ﬁ@l)\j}uﬂaéuumﬁGQ@PJQMQMQJ}th‘i&l
o)'j};)lfﬁ)'l_)i}jal,\:{\uiﬁj}iw\)sg,&zﬁi});.L|em$bmgﬁd}gomdﬂ§m’j&juij)d.:sz\{a\s.)\j)bdﬂlim
Sk 5l eslitad b AS 5 me |y jls Gl L1 G 0350 4 45 503 OB L 5 Olaaasite b s axel y WO 51 e 5 3 luli
(a3 pabse Jold &S A b b dm o8 s kil aas aallas 3spe a3 &S AE oLl 0 Y 5 e W0
el = 0BT 515 ad esls )3 ol glulid ot Y DLl 53 p b cnl 53 s o A Slasss slin 5 Oley Sde 5 ey s
35 blge 5 Jles O st 1L YA sl g samme 53 S (Dl (O S S 5Lie ) Bl s S5l L1 355 Sdblge 5 bles b A
i 0l 61 5 Jsdr s Lol oS 5 a8 Wsls 0Las iass @l 1)

O 5 bl slasl N Jyas

(L) 5o 5351l 5 (551l 09> 50 e Al Slass OB 3 b g5
VO Y. Ve o 0 5l S

t v 5 Ve s Sl g 3l il die po paasiie oSy ele i lasl

v s f VY $dg sbosly Gl p | ps

e M S 15 3 pe Sl dad L3l s S 1 e et la b bele 5 s Jiags losl asdllas 3l esbizal b Ly
Lbbgj\}xbfwﬁwéjbéugﬂ)‘ﬁMJ@}‘)J@M&‘}EML‘:MJ::Mwmw}gu_}‘wd\fM&Ldu

! Credibility
2 Transferability
3 Dependability
4 Confirmability
g



Sl S5 9 55$ dxwgi

wbd)\aﬁLAU.A;-L\Zw\)‘&]ﬁLg‘;:jwjf)‘j;w)f:))ﬁa‘jjfdlna_@\h.»j;nv\d&buk}ﬁj}hbupurw.l&w

QY‘}.» ) o f\;b YL: Il LS‘J"“SJ"‘;’LJ‘ d}‘ 93 ML.JIMI{ Olea EBIPL ol djb\ ML.«:MJ:{ b},& e.)l.dj.w‘w@‘_};t‘!)

°MC‘J->=:~““_}"‘}“Y J)J}JJJ;‘eJAT)bJ‘yQ)yMG\SMLL;AeM&uuL}Ab&lﬁuuﬁ}quw)JJ}\MWﬂ

sl 0l 031y QLIS g 5 slaCS 1i 55 e SOl aul s b Las e

G5 GBS 3 3 g Syl kb by Ja e 0dd gl il Jul e ¥ Sy

b sLs Loadlge
Bosko et al., 2021; Haqiqi Nasab et al., 2016; Moghadam & Varshosaz,) ; cbls 4 s Soplmd oas
2014; Yang et al., 2021 Gy Lagce o

b b sy rals

égLLn )| solaw!
Ik ©jpe 4 b

e £ Loz

Bosko et al., 2021; Haqiqi Nasab et al., 2016; Hashemi et al., 2006;)
Moghadam & Varshosaz, 2014; Pillania, 2014; Yang et al., 2021

Sl palS 4 e

Sl rels” 4 s
LgldjLﬁclf 61‘2’}@

S

&L&bd')‘)ﬁ:l )'l oolazul

&l 59050 Gl

800 gmals

Bosko et al., 2021; Buysse & Verbeke, 2003; Talashi et al., 2015; Yang et )
@l., 2021

il Spae Jals

&b 5l e 900

éuLu )| oslazul

Ol g Sogll Lrals
S

Aragon-Correa et al., 2017; Aragoén-Correa & Sharma, 2003; Bosko et al., )

2021; Buysse & Verbeke, 2003; Massaro et al., 2018; Talashi et al., 2015;
(Yang et al., 2021; Zarei Dizaj et al., 2022

o9 obml a4 agss
anol> sl

J= p oSl
s

Gy bl ol
S e Sep
ol,8l

sleaz!

Massaro et al., 2018; Rahimnia et al., 2019; Tariq et al., 2017; Tayebi )
Abolhasani & Rahman Nasrat, 2020

9 G A4 N

Axwgd

9 UYM ol;ul

Js=5 5 6,3l

N



Personal Development and Organizational Transformation

s laghy, s
&5¥ 9

Wz sl aneg

Padasht et al., 2019; Secundo et al., 2018; Talashi et al., 2015; Tayebi ) oSS g Gy Laes
Abolhasani & Rahman Nasrat, 2020; Yang et al., 2021; Zarei Dizaj et al., o5 555 G pae
(2022 Loz zals
Bosko et al., 2021; Buysse & Verbeke, 2003; Hashemi et al., 2006;) boilens o e
HassaI}—Zadeh et al,, 2022; Padasht et al., 2019; Secundo et al., 2018; = .o i b
Talashi et al., 2015; Tayebi Abolhasani & Rahman Nasrat, 2020; Yang et B 0 e
@l., 2021; Zarei Dizaj et al., 2022 €~ 7
Gy OIS rals
ke
G olx
s
b b
ke
Anil et al., 2022; Aragon-Correa et al., 2017; Aragon-Correa & Sharma, ) oy (850,82 Sl oals
2003; Borland et al., 2016; Bosko et al., 2021; Brulhart & Gherra, 2015; e
dranmanesh, 2012 PRI
Jlo @iy S,
5o &Sl s
e slos 55l
5 &S Lo s
e DY g (09,9
Anil et al., 2022; Hassan-Zadeh et al., 2022; Mirhashemi et al., 2019;) ;o cVoame ady  as,e 5 oy
Nuwan & Lee, 2021; Padasht et al., 2019; Tariq et al., 2017; Yang et al., <V¥saxe L)L oo SVgame
(2021 S
g Sryaely
o Y gazo
Ay g Gebod
b oS
o DY gazme
Aragon-Correa et al., 2017; Haqiqi Nasab et al., 2016; Iranmanesh, 2012;) s, 5 sl wle b
Leonidou et al., 2017; Moghadam & Varshosaz, 2014; Talashi et al., 2015; b s Sl
(Tarig et al., 2017 155 55i> e,
SRS g
bzl
cacws s olxl
e 0397 50 Srb
Aragon-Correa et al., 2017; Iranmanesh, 2012; Mirhashemi et al., 2019;) Sloyie s ouilss 5 Cdgs 8 L
Moghadam & Varshosaz, 2014; Moini Olav et al., 2014; Rahimnia et al., el b Jolss axol>
(2019; Zarei Dizaj et al., 2022 cdgs by Jalss

OA



Sl S5 9 55$ dxwgi

osos Aol

Rahimnia et al., 2019; Secundo et al., 2018; Tariq et al., 2017)

sboizl sla sl

ezl ysl5

sloizl codotns

BRSS! ).4L
I GES9N 6&0)'?

Rahimnia et al., 2019; Secundo et al., 2018; Tariq et al., 2017; Tayebi )
(Abolhasani & Rahman Nasrat, 2020

3 Colo
SIS Lo s
cloax!

slaaloys 5155900
cloiz!

eloixl I3l oLl

S S Lo s
cloiz!

Borland et al., 2016; Bosko et al., 2021; Moghadam & Varshosaz, 2014; )
Secundo et al., 2018

adgl slge u o

o pde

RUENE ] SORTRN
}:u»

o) Copde

el

Leonidou et al., 2017; Moini Olav et al., 2014; Rahimnia et al., 2019;)
Secundo et al., 2018; Tayebi Abolhasani & Rahman Nasrat, 2020

o Sy sl

SR 9 URjee]

o S

2 e Sopp g
olesle

Slojle Kin 8

Wang et al., 2018; Wu et al., 2012; Yang et al., 2021; Zarei Dizaj et al., )
2022; Zhu & Sarkis, 2006

Sl drng 4w

b))

e 5 eloiz]

Ql):.'?‘l.:"

Sk 8555

Sl

Borland et al., 2016; Bosko et al., 2021; Brulhart & Gherra, 2015; Buysse)

& Verbeke, 2003; Talashi et al., 2015; Tariq et al., 2017; Tayebi Abolhasani
& Rahman Nasrat, 2020; Wang et al., 2018

ses i b Ken
5590

&3lwaSls

Lol skl
alie glacs s

sloesls ol
a2l b Sl

oS,

2l b 6K
bes s

Borland et al., 2016; Bosko et al., 2021; Brulhart & Gherra, 2015; Buysse)
& Verbeke, 2003; Nuwan & Lee, 2021; Pillania, 2014; Talashi et al., 2015;
Tariq et al., 2017; Tayebi Abolhasani & Rahman Nasrat, 2020; Wang et

@l., 2018

wolazil 35 1>

basjo fals

sl
Ny ews

olazdl ol

l'..:...a

wolazsl ol 3G

ALY



Personal Development and Organizational Transformation

Anil et al., 2022; I[ranmanesh, 2012; Tariq et al., 2017) L ae b alal, sbnl ol mie b bLS)|

5 Ygaxe &l
G e Sleas

dsl a3

238 sl YA Sl bl (6ol maor 1 A2 L;,j@?o@ﬁ,;wau i el il (3l s Jsl 553 3
sdalin &S ghailen & (MU )del Gy 23 Soygm @ 5 sl o sl tu,;éwm}f A esly CiS 3L weliiis  YP ol
el sl UL AU e gghe 4 cpl 5 Sl VY Sl 51 iy (VAR ety LS W e 350 e

J_g‘ 093 Mumdﬁ: 'CL.UJS ‘_;Lé.ﬂ o._,.;}.,p Y J_94>

Cronbach's Alpha N of Items
« AN+ \i4

)‘.«\.E.AQ@J«})\JL’})JJ‘J‘)M‘S‘JJryscfdwwbJ:&j}:v‘s:)‘y\)m)|&ﬁd)b)|u\iﬂdl§f}-Q‘#J‘b}@w‘bd}f@‘))
3L et e 5 B A 5 Wl es S s Jol s sl 15 ¥ s s 5 e OB ot 51 8 V8 5 Wles S cpnd 1V sue b daus g2

oS b 1 VL o Jay o (ol i llie des Ll L Jl s (630 508 s (51 il 03,5 LSl 15 0 s my

(Fdsa)
J}‘ J‘}w [ ‘_;J'U J‘J@A ¥ Jj-'\?
O o)U (Laws 0>) M (ol o)L dgd>
) (AR} ¥ Jl Iy (e 5568 (35

33,5 Y w0 las e Ll g3 oDl | [)Tbﬁg,l;-.)ib.djl‘_)ly Gl (63 i aulore Cgar ealinal 540 ddaily lld

:@\;v@l)}%}w\@;wmﬂ,ﬁ\‘:J&ﬁ\)yb)lmw
3+419+5

4
e a5y OV sl edd (636 63 poles el s /040 L pl s Jol Jlsw odd (650 (63 e 555 0 sdaliv oS skl

= 4.095

.w‘cb;sﬁb‘bdﬂj}i44..19_5.3]&Q‘y‘ym.:.lﬁi6}56))‘@}6)@&))\)\@0 o)wdj.&z.r.éskfww‘srj

ol 3 56 (63 slaae 5 (536 55,0 .0 Jd

S8 6o Hlade SYlgws (5518 5 ozl o,leds &5B 6o Hlade SYlgus (5518 3 b jaxLis o,los
u M L U M L

f.-av0 N .40 Y ¥- f.-q0 N faa Y \
y.avy A Y.AOY Y \a fAPA I AARNY Y Y

frva A f.20A Y Y A I fYey Y Y
f..av0 N A Y a3 f.YAY N f.088 Y ¥
YAYY N f.yof Y \ai Y.AA- N Y.ar Y A

Y.Aavy N fATD \ o Y.OAF N YevY Y 7




Sl Jeod 9 (63 P drwgi

YFAA D YAy Y ¥5 Yofs o Yoy Y v
YAFY 0 YFAD Y Y Yree oo YAVE Y A
Yy oo Yfo v A Yary o YAoP Y q
Yary o YAOF Y ¥a YXVE ot Yara ooy Ve
FAVS 0 fray ¥ b YYsy oo YoYf ooy N
FAYY 0 fYfa ¥ 0 Yeor b Yaee oo WY
YAYA B fyos Y oY YYSY o YoYf oY "
Yyye oo YaoA Y oY Y0 (A Z i
Yo o YsOF Y o¥ Yoaf ¥ Yaeooy 1
LA ZAB YOYA Y 00 Yor b Yave ooy 15
Yovy ¥ YSEY Y of Y fYYY WY
YSVe o YA Y oY EYAY Yoss Y \A
YEEY 0 FXYe ) BA AT Ay 14
YAYA 0 fYos Y 04 Yar o YAS Y Y.
Yvay oo YOAF Y 5 YYsYy o A A
Ysve oo f frayv Y £ Yeor 0 Yaes o) Yy
fAVS 0 fray ¥ al YYsy o YoYf ooy Yy
YAYL D YSOA Y sY AT Ay Y¥
YAFY 0 YFAY Y 5¥ AT feaY Yo
fAve o fYay ¥ 50 YA o YYAD Y vs
LA RRI fYayoy 57 YYAY D Yosy ¥ YV
YASY D FAeY Y sV fYYS 0 ffor ¥ YA
Yove o FAOA ) FA YYEY D Yane Y Ya
Yars o froy Y £ YHVY YAfa Y Y-
Yava o YaA Y v Yoy oo f0 Y Y
Yary o YAOF Y v YATY o YFAD Y Yy
YAY b YsOF Y A Yyve ¥ YaOA Y Y
Yany o YAFY ¥ vy YEVY 0 YAfS Y ¥
LRSI Fe50 Y Ve Yrye oo YFOA ) Yo
Yars o fray Y Vo YAVE o FYOA Y Y5
YYEY o fova Y vs Yvea oo YOA Y YV
Yars o fray Y 4 YAYY ¥ FSOF Y YA

foed 0 FoA Y YA

(Pags b asla) fags OV¥lgw I S A Cxeal Olpm glulis
el Ol glabis o (7 )Luﬂ)g_i,lamisp,lm dfw)q{,.:jl}sda (ol 0l aaloes anliin y OVl 5w (536 (65 s &5 O 5S]
Sl 5l sz WOl (36 (g3 ldie oS et ls) N OB ol lal e iass ol g ) S
S ol 56 g3l S (ol yaxls) OV e 5 L pd o bl Coanl b sla s ls Vs Ol e 4 3L () b S0l

s g b Coeal oS (s et la) SV Ol g 3L (F) b Sl Sl

4



Personal Development and Organizational Transformation

£9° 2393

s L;jbé:)blas\.:s\a-};l{.ﬂjlaﬁdar};)); abiin y > b 4y Jsl s MWﬁj‘bJATWJ{ @um\}.;p?@wlﬁ

@uggyp.mpww@b\;@muﬂﬁ (L l3) dlsw VWV o 5l &S 553 o oMLlnuiﬁijY\yﬂ&.iﬁ&lﬂaMT

d@f;- LS‘J.’ ‘JJ‘.‘E(’@JA ol f\JL ML...LMJ.! (alf O_i\): ﬁjbﬁuf r)b ML...“MJ.._’ @-‘J,}éd{J}\ MLMJ{JMJ‘ a.\.ﬁTCM.».LZ

Mbdn J)‘ PEL Mwﬂ

Lilen 55 el o 5 s o gl s o 13 LaOT Sl 55 1y sl aaliins  ar bgs e s 5 03 Lol

J\.«S‘-sﬁ 43\)‘ \) 6}3)}3 Q‘yb,w)‘&ﬁd)b 6:;§)Uﬁbwﬁ) a)La.:: d)..l?

£33 09> aald ; OVl gw (538 (65 Ak g 550 55,0 P Jgue

G5B 6o lade SYlgws (5518 i) b jazLs o,leds G5B 6o Hlade SYlgus (5518 53 b jazLs o,les
u M L u M L
f.f I\ f..vY ¥ ¥- f.oAY N ARV Y \
AARIA I\ f.200 ¥ \a! faY N fyvy Y Y
YAy o fYY0 Y fY f..vF A f.-vf Y Y
Yeve o Yoy \ fv FYYA A f.r0V Y t
YYvy o Y.yof Y tf ey A o0 Y A
YYfy I\ YEAD \ o YAAY N Y.vee Y 14
YYvYy I\ Yo \ \i4 Y.ovy N Y008 Y \
Yoy I\ vovf Y v YfYA N Y008 Y A
YYYYy o AR A Y A Y..va ¥ Y. 04 Y a
YFYY o YA Y £ Y4 ¥ Y..va Y \-
Y.AYA o Y £OA Y b Y. Yy ¥ Y.-f7 Y 1)
YEYY I\ Yyof Y o) YAy, N YYey Y \Y
fAYY I\ f.Yf0 Y oY YAAQ \ Y.YA Y VY
f.AV? I\ Yoy Y oY Y..fo N Y..ay \ \F
f..2Y o Y0 Y of Y5y A YFYY Y V0
Y.Aavoe o AR Y N Y.fas A v.fay Y \#
YAPD o e Y INg YAY-. ¥ Y Yfy Y \Y
f.f I\ f.OVA Y NG Y.ovo \ Y.rOY Y A
YAY I\ fAYD Y OA Y.fvo \ AR Y 4
Y.y I\ f.0%) \ 09 Y.ovo \ Y.O00) Y Y-
f..fY o T.OAF Y 7 Y.ovy A Y008 Y AR
y.yay o Y.OAY \ 7\ Y.ovy A Y008 Y Yy
f..v7 I\ f.-0Y Y 7Y Y.YPA \ Y.ovs Y Yy
f..vy A f.ove Y 7Y f.YvP N f.fov Y v¥
fXve A f.207 Y #f YAfY N YEAD Y Yo
A a4 A Yoy \ 20 YFYY N YAYO Y Y&
YAYD I\ f.Y0) Y 44 Yrva A Y £OA \ Yy
yavy I\ YAOF Y 7Y YAYY f fr0f Y YA
Y.YYyv N Yv.rof \ A fyva I f.20A Y A
YEYY A YAOF Y #4 Y£aA N Y.AY Y Y-

Y



Sl Jeod 9 (63 P drwgi

Y.yvy O Y.OfY \ £ Y.avy A YA Y AR
Y.Ov-. N Y.OF) Y \Al Y.vya A Y.A0A Y Yy
Y.yv. A YO \ \Al Y.vey I Y.OVA Y Y
Y.£YY A Y.AOY \ Yy Y.y I fYvo \ Y'Y
Y.y A AARTA \ \Al Y.AYA I fYor Y Yo
Y.2Yo O AR \ Yo Y.vay A Y.OAE Y \itd
Y.vee O vy Y \id Y.eYyY A Y.yof Y Yy
Y.evy O Y.AOY Y \A Y.AYY A Ysof Y YA

f.oNy I f..v0 Y Y4

Lasl o A5 5590 33155 gebam (o) 2

sl Slslows 51 Jol ol il ad s oy O3l alsl & (63l s ol el ol O ot s s oS il
)uzﬂ)qupwﬁp,lm;\ﬁ:ﬁ&mqN\yru:L;,-u@)u:u;ﬁdaoﬂmdﬂzm.@uucu?Jj.x?ﬁpaﬂa
Gl el ma 5 5 wlea K3 b Sl SIS 30 5 age p3 aeliinn p OV b b el aen ol by AL e (F
(o Gals) OVlpw aon & o b i U oS oy 305 1 G5 L plerl bbbl sy Ll ol oS slguty 08 5 by
AVe J3las b ol ot Gilg I gl s oS ghailes O S5 L plarl bod s 6l b Sl ol ol e
sl 0313 13 s 3550 5 B b ol Vs ABL esls g 58 (sl el laan 851 (S 4 SLSG Sl O

Il 2 (512 O 53 G315 b plorl Olos (o V Jgir

O oSy Coatl il ool ol AR Comatl il oyl
gloz! Slade -oals gloz Slade -als
I . R .

oby  (F) ™ M O)S oby; (M) @ M O)S

) )

- OVF 'O VO N 4 f-. - AYF Yy ¥ Yy \
ALY Y\ Y I £y Y- Y- Y Y Y
\ Y& \i4 fy .vea Y- Y- ¥ Y Y
.- .£ay YA A Y 4 £y .eay YA A A g
\ Y& \i4 AR AR 4 f Y A
< AY A AR N o -¥M 4 V4 \4 4
. ¥$a Y. Y. & A A 4 V4 \ \4
< AYY Yf YY Y fv - £y A VA \4 \ A
AR 'a \4 \ 4 fA e Y- Y- I \ a
AR 'a \4 I Y fa - AfF Yy Y Yy \ \-.
\ Y& Y& be - £AY A I YA Y R
< AY A AR \ ¥ ) <Avy Yf Yy Y 'Y
< AAY Yy Yy \ Y oY -0vY V0 V0 AR VY
<.¥Fa Y. Y- ¥ Y oY -2AY A 7 YA Y V¥

Y



Personal Development and Organizational Transformation

-Aavy YO F ) \ Of -y )4 )4 \ Vo
< AAY LA A SR ¢ \ 00 .Y A YA £ \F
- SOY 1\ W s oF -8 v Yoo | 1\
-.OVF V0 woo \ OV v )4 )4 v A
\ YeooY# OA - AFF vY ooy )4

. vsq Y. Y. 2 0% -£ay YA VA g v
A \F VeoooF ¥ geoe8AY VA 0 VA v
\ \C t ANERFL\ A s Aoy vY
AL VF Vv A £Y - AYY AATE & S ¢ vy
< AAY LAN A S FY - A8 Yo Yo v¥
Nla v oo o £ AY v LA v YO
< A¥P LANE A S ¢ FO -#AY VA A ¥ ¥ \ig
\ ATt £E L OVE Vo IR | vy
-avy LA A SN ¢ FY - AYY LA A S ¢ YA
\ ACS f ZYERYS Yo Yo | va

- £aY VA A A £q -8AY VA A A Y
SOV 1\ W s Voo AT LA S S ¥
-a%) Yo vo oo \ANEERER 72 v Yoo | Yy
<A v\ LTI VY 210 \F veooof 4 Y
\ \C t \AREER 72 v AR ¥
Y- V4 aooof ¥ ARIERFA 2 Yy .oy ¥ Yo
Y- V4 o 5 VO - AYF Yy .oy ¥ \t4
-a%) Yo Yoo \[RF L\t A A0 ¥ YV
-V Vo w0 s AR )4 aooy YA
N YYOoooyy ¥ ¥4

Y led sla et ls e 4 L a.x?w)@@}@\jsgolfﬁ: OVl g oled 53 Lo & 55 e sdalie VU o 53 a5 shailan
@Lﬂdbl4{ul:\);.zﬁJwﬁJirjzjj:umﬁjzQKKQ\JE&uzllaﬁ&:};dvgjﬁ_}uﬂulﬁw\ﬁb.\/\/jovc\“ AN
:c,..q\o.\,:u}\;ﬁgaag,i})q)sudmﬁsﬁayTqu
Ao ey ol L
YA o ok b aaliii s o als y asliin s b 4 edd gLl sl el Sl eslinad U land dls 5, sl s s
quya;\s.memu\swﬂamt}f&:umﬁw;l,\,smt.:wﬁmalelsm@jﬁem&uuotfﬁ}
W Jols 5 gl sl 5wl

ity 2L 31 OLE ol ey v ML ol o8 s alons SPSS 1331 o 5 5l oslinl L sl £l 8 gl ke @

Sols
L3 S Aol NV g das 2t L VWY o 5l a8 al asede SV w31 e ol 08 L ol b o Sle bl @

A Sy ess s

5¥



Sl S5 9 55$ dxwgi

sl o 4 e LS Ml it sl (b Jal s 53 sdel Sl il Sl eslizal bl dls By pad Lss U3
M ol 5 i oS s el oTJ@,gﬁjrﬁﬂwuumﬁ
TR MRG0 093 o Ak e Coadl b st la VW o 5l as ad asiie OVpu 31 Ja o (630 (65 i Wil @
b5 ol (:LQJ anliiin s 3 ol byl gla s li S 5 ol edias OLES pl 5 i 3 me OB Lt lan g (i L2l
Llas S sl
@‘wli&‘P‘JJUP@M(ﬁ)ﬁﬁdgﬁb‘#CL«?‘6>‘>@GUJGKKQ‘#CL¢?‘O‘ﬂL;\5w)x .
a5 b bes Sl (ol o Vi) i 550 3815 L plal Olpn 5l a0 2y s astLi don oS (555b o
b azb iy ps3 553 aslidin 3 O ot D plerl bt (Gad o S el ol s il
sk 4 e (atld Oad BLal L Bl pde 5 add asiie plaxl gl 4 OVl iy i sdel ol S 4 a5 L
.wlemrﬁ\;u:ﬁjkq}j:.bfms,\.zdb@
el 03 WA Jpr 3 ks gLl e sla s la cod A Cod sdile 3L ge sla et i (B 5 bk 4 Oy 4 42 5 L

"4 &L.«:L'J: v.g.n le.hua:'-u C.‘.*J A J}.b-

ol &9, o>l &3,

o DY game algs (55 a0l vV Sy bapmee | blis 4 s )
e Y gazes ik (B8 YA o 4l odgs Shals v
o Lo £l85,1 g (53900 Ya Sl g 4 b ol 5l eolal Y

OLSl B> cule, ¥ S g Bad> ¥

a2 £ f shezee Sonj ST 2l 4 agas 0

RIS Y SIS glasl8 el malS 4 agas 2

e 0395 50 i slacus B ol fr S g ol dsa coisS sl v
e 5 ol ¥¥ 2025 (slacss il 5l eolinl A

axel> b Jolss \ wlie (55500 i3l 1

g by Jolss A\t cd) 0 als Ve

eoges by \04 S5l B ran als A

=l sla i) )| A &bl e Sy Al

ezl 5 olgs & Sl g ol dga Sogll Lrals W

szl Codstan 0. ansla (sl 85 sl @ e 'Y

Sleas 5 YV game sl 3 o) o 5 claix! Jilas Jo o oS Liw V0
@lisee glooje> o cloixl 35U oY Sl arwgs 3o \#
eloizl g)la8 ke w0 5l oo oY o3l (S5 cotS dae sl sl ol VY
SISl (sloizl SIS L) of Ay g GaiS 4 Mg YA
aJgl Slge o pae 00 @lglg g jow Slods 5 SV gase ol 14

OB el g o7 &3¢ 9 5 slaghy) s v

o el 02255 S ke oY o DY g (sl o> 6o il Ay Y

s S5 3l 0A 0SS Sy Y

S S8 o 5 sl 09 oS S5l Gras vy
Olejle )0 s Kin )8z 3 I bos¥l ol YY

50



Personal Development and Organizational Transformation

Sk axegs 4 g £\ losilony o pie Yo

ke 5 elatz] 2lsb o) FY g wlie 5l aslizul =
Soluly 6555 al ke Sy 51 rals v

K RGP S PRTINS Al s slacas i sl YA

& jlwaSs 0 haze Db L) 4

wlie glacs pd b Slbls | olx! 24 wloye $y9000 v
e 5 b b S 55T el slacST,5 oloxy) al ST el s oty Y\
sl iyl als A iy S, Y

las o rals A e syl 50 )l Le pe Al

5 S glas ol v e SV gaze (098 )3 (5,185 4o Y

e Slods g Y game golazdl ol 3G v\ o Y guazeo Sdo3 o
ol s o, ol vy o gz Sl v

ol A5 glaail el (6518 el 51 B Ll sl als (515 pa S s e s s i e e 53 () see UIS S
le'e:wl sla el (seep SLadS 03 50l 4 LSS 5 (64,8 laus G (& SLE L > orl ol 5L (1 I8NS W e s
Sl le a8 WAL andly Gis Wlg e Olpe 3 5 (ghgme aib L aail JLe LLII sl o (shud sie baaslas Oste 510l
IS I L0 (s S 5 sl ) el 5 slae Lol o Sadstlte ol b o leldBl 5 Las ol ((sme sdody  Jo Ll 5
ool o5 sie VY slaws 5 Lol apie V4 5 ol antls baasie ond 4 am o pls (ils al e 5l ool s 4 sla e L
ol 0y S 11 W81 gl 5 S 5l ge canlsl 3 s S

Sy BP9 Feol sdlgie cdn 8 dgux

555 g shol Jsie ol
Gy e 1 cbla> a4 agas JUSVRG W5 o JUIV IR WY S y97w0 oduy

o b w55 il

Sl ©jee 4 b molie 5l eslasl

) Eoi Loi>
sz Sy Ol ST A8l 4 s e Sl 9 San e balyo

Slalls slajl8 Lacsl ialS 4 s

Sy Ol e i ol )

ez sla gl il 5l solatul

gl Sygere oI

Cd,,an el

sl (sl A5 sl 4 s el st

b 5 oloiz Jlos Jo 53 25 Lo

SN (S5 CodS Sgne sl Sl o8 ol

52505 a5 ey Las

oS S5l Brae

oo VT zals

55



Sl Jaxi 9 (80P g

) 95 5l cblax

pdaass sl 1 eslaiul

b o @l il rals

e slacs )3 sl

‘5|a.3.7m ¢:|).:.'§'l3 Lsflij)‘

)y 5 0ylsd

anel b Jolss

cdga b Jalss

[l i"l'IoL?-A’.)‘

AML?5C,J5o C,S)Lm.a

sbeizl I8l s 5 clos

lezl slaagle o 5l 5550

GGl o el l I3 oL

sleiz! (6 I8l

o S35 ol

e S8 By9 5 9 Bl

Olojlos 59 o Sa2 8 g

Sl Kin

Slaie; Loyl

o (559002

G ale ju pi5u il

L.‘:JL" Sndy &M.‘.)

e Slos 558 50 (gl o s

e Y game g8 30 (6 ISl e

Sle el

cloizl o i)l

ST RIS

Sless 5 SYgans stz 3l

Cilis gloojs s eloizl 3l

oS b eleizl Ll

5 sl L ) Sen

S

alie glbes 1o b olbls ) ol

e 15 plo b S5l sbeST s oloul

bes b plo b g Ken

Salsloe byl

$ip Bpas Grals

&b 5l e 690w

oz b 5l ool

&l Copoa

Arwgl g G280 4y gL

&IF 9 “’*:Jﬁ-’ 6L“’ui’5) S g

Js75 5 Sl

C)L‘S)ls d}""” G"J..L")

SSio b g5

LY EW)

Je 0352 50 (Jad slacs 8 ol

Sl glis (el

Sl g 4 agas

Sl dewg Gass

asly

sy



Personal Development and Organizational Transformation

e g elezal ol 5b L)

Sl X5

wolaidl il sl

e jo rals

S5 5 S slacs b sl

o Slaas 5 Y guams golatdl o5k

wolazil ol 5k

e Qy}am @L:)b‘l.g

o Y ezt adgi (65,40l p

o DY game 5k S

o Y gare a0 g odg

adgl olge g o

e ol 0y g pde

RUEPE JOVRW

oliie b alal, ol

b b sy rals

Sl ©jge 4 b molie 5l eslasul

by b bls)

o unl,

B S as

o R W R v T YA ngﬂsjf}lm&bd,\;ﬂjéﬁ Sl a5 (63b 5 Ceal Sl Laesls 5l cosli (s3ls e i s

sd}},«\/\)se.,\,ah;..u:gdues\s‘zﬁfij)ﬁl{dj(a@): .Jw«)&&_.};dd,u.g@g-jéﬁfqb;d WJde 6‘)‘4{&;{}“0]

(2 lE VY 3l dalae 48 s 3l edal s 4 laastls oS 51 el QlulidylS 5 a5l s L sl e stuais ol

o SO el AaB s lody aslall (g S VIS ol e a4 S 5S4 sl 5 S 1 5s e SOl Aad slily el S

SA

Aas e LS g5 slacS o s



Sl Jg% 3 53p drugi

4 )

gl ol 2

wbjdﬁ;j)u.»

el g I8 Gl
Sl K

- J

4 )

sl 4 o I 4 I
e e 7 e Ll 5
. - NV o wd 0 5 M5
Jdes 5 susls e DldgaS 5 Bl
q - . B el . .
JL'«J‘ CL\A Q,:,al_: ] L FIST - ) Q&L&:}‘ QA.:J):M
iU o e ) s - .
)‘J‘il'i W}s ;"?Un 3 o T Bl &J”‘J;”’. Leas ) ‘h‘f bt
. O ie b bls )l
olasl o b A

- J

4 )

(S Loyl s

b s
oS el b

es i ple b, K

- J

G F GBS 5 )3 s SO fsl el oy aslsl)ly Jke Y IS

S oty Loy

5 laastls Sl (glae same (235 ol dgie o3 A5 LS pd 3 o Sl dad Sl b s LS Sl g 5
sbalas 5l fol= glacsly ol A S sl e Slag,Sagr s LES e go,mly SO p e slaadie
ol 530 14 LB s S [ la VY Ll 4 e (636 s ST sl 58 5 e 5 A 0 o L asle st laans
A e ety Lol 5 Lo saly Al cglies (e Ll g sme sdiy 1 Sluaib olul dey 23 55 S s S
GOl S 5 OIS (glas pualy 53 a3 Gldal (5la Sss3 sl Ol ey 5 SaBT dgad & cJte 1l 53 " 5o SO 551 2
o) 5 B 5 b mle Sl Ik eslital by A 5 el i Jaos 5l S Bl 4 dend Jald adl e Jler ol o a5 S
NERUI

S s o g 5 (IS Gn S o Ll (3liy 1 o e (S IS 53 (SIS g 4 oS 31 0L e laadl e Ll
Sl o pladlele Llesls 0L o dimen ilyon ity Slalllas b aves ol 5o basly L) Jams SIS 5 olezn]

54



Personal Development and Organizational Transformation

B o SUF| sl Gl (6 gm0 it lisls g0 0 8 55 laclad JLOL S ol 31 2alS (glaaly 53 5 Lls diyy (e Sdaes
5 slal g phcd s 5B aes (Bae, 2017; Borland et al., 2016; Haqiqi Nasab et al., 2016) 15 1.,
(Aragon-Correa et al., 2017; Massaro et al., 2018) sl ias5 15 Cons Jas Cbli= 4 ladle b (63l dgad Co 55
REI PEEIR S e S RO

LA gl sl s an Ol 4 Slsle Ko g5 sla] (Il e sl 5 S s S8 Hlie (glane Jolss 0 s
Sl S Sl ) B 4 ol Glosle K5 el e slasee 0lsE (oolg Colem 335 45 s e Ol =l
Hassan-Zadeh et al., 2022; Leonidou et al., 2017; Pumiviset ) (sls a3 mls b baasl opl .l s dosd 45 Lol 3l
Gilwauslg 5 Gipdy ssbie 4 S5 5 Soe sbsltle U bolble bl Coanl 5 a8 5l Jlsen (& Suttipun, 2024
Ailes S ATl slasls,

oS sl OLES Laanly s plalid (S 5 e b o em 5 (S 12 Lelars| 500 a Il el asio an  Salstlie Jalse das
BB ol S o Wl s A28 G 3 S gl B e Slas sl ¢l IS Gl Sl 55 SUIS 5 6 b wle e 2o
(Brulhart & Gherra, 2015; Nuwan & Lee, 2021; Tayebi Abolhasani & Rahman Nasrat, 2020) &llas b yeen
S 13 QLS laadly ¢ poomen L Llos S .LSL ey las paly sole Slles 55 b 5 (oolal glac sl n s JE oS ol
23 1 e (63 s dad Gl gl eV e (SOl glasloul sl 5 (gleaSid (s Dl G b Sl el slas,SKes
31> cills (Secundo et al., 2018) axdlas s L S 5l 0

“‘&:”E 03 S o) (o Y peas 45 0 5 A5 ool dsde Sle 55 s b Gae dauly Olpea 50 Slsle slas
Sy L3ls OLiS oS Lzen ul on (Chenet al,, 2020) iass L baasl pl Ui ghoaid (6 2ie b Jal ) 5 (a5 5 G
(Tariq et al., 2017) K5 G b 5l dise s ) Jaoacan s 3 Shas L1550 Slles glas il ar g 3k 3l e ) ST
ol G5 s 53 s sl aly 350 (s3leesly bl OIS ksl b 5 Jpame 53 (5o51 5 &S LS e ast

4 (gl QUQL’» 3 Ol anw b 3w Ll b Q,:,a‘lJ» (J 3> 5 Sl 5 Ale Sy o ol sy dadely i s
(Gl s Ko 35 53 4L e Sl 2l s L badaly ol ok lalid o Sl il b il 5 o5l gl Oy
Mohammed & Fisal, 2023; Rahimnia ) cldlas b isw ol glaasl . aes Jie 0l oo Jialibl 5 ela=l 555 sl
sl cizmnn 3503 Cillae i ls AST Il axm 5 5 o Ll mbie (o il 5 o (et al., 2019; Shafiei & Mazroed, 2023
cols i o« syl )3 (Chen & Roberts, 2024) jia s sbiely 53 50 jew SV sams A 5 50 b 5l b (golasl glacs
S o e y Wallesle S e 53 |y e (655l 51 SO 2

So3 Sl b el (Slslls s Slolel s Glaadl e ploal b syl Sl sddzl el dde o875 S o LAl L oolg o
Sl b (s3lg Dbl 4l (LS o Bl 1 Ol e 5,50 5 55500 slal L& e sl sz oo @S] e S 351 ml A Ll

Sl 3l ol e &S 558 0 ol ngijcab,- ol s e S8 e 551y (5lwesly (63 el sla s 5 Slesla &]e (Sl



Sl Jg% 3 53p drugi

5 e Ol e OIS b GLEKal, Wil o ol cal 5 b Jla) 55 5 (68 el s Cobe o3 Silelles ¢l VL
AL 530S A5 mbes 5 e laasl SLssl s Ll o b s Ol S,

Gl S 45 350 e e 53 G5 SaeS 3 3l ol sk o S w3 5 OF LiS Cuals canllas ) (glacys sdous dox
aioly abostladas gaaslas 5,k 3l a.,Lingﬂ.sjf el ¢ pioman 53l 5 gdoe |y @L'Mp Logbls slow Git; oS B
Jolse 5 SO s 3L 4 S 15 (035 gl S g Sl ol (S 5 550 OEAS S JLie a3 glaelS s 5 ST sl 0
S A G wals Sl ot Mallie sladl oy 5 e 5 OIS (salatl Ll 3 O e e

(> ) il s 3 e SOl Al (glaslie oy 4 815 e okl (la a5 coddal)) Jdhe dxw i 5 Gaend (8l
St Gk 3l dde e sane e Jailss b e e Db 3 005l 5 oS Sladie o1 b e 315 s (Leeds 4 5 30 (ol
L Slole SKoap aile amile laite (28 0155 n odlony A4S SaS il oo 4 il oo ol SVslee 3lede O g
Sged gy Julse e e el s 58 ) (ool slaxel

oslital Jaecans; slag Sy lp pl il Olgea Jhash cpl g el b Jbe Sl ASlg e M8 ol Ol e
33 et 3 Shas et ls 535 8 i pas Sleslu Sl 53 e Co pde Jites ladsls ol Y daaly cpl s anles
cb.ﬂéuj)l)jﬁ;»gm)\jg\gﬂ Q\ﬁmélﬁdwdd.ij}»]duo”;é)\)fﬁ Opman 3 ph 0 kiS5 s L3 St
o Jl g sl e sbl 5 aeslams SasT 5 GrsiS Sl 5l Slaplss (sl e Slales 5 AT
laOlo sl 3 e SOl daad (3l Slhes S 3 3 gl Ko

38 SRS

Al e Sl 5 S5 s S alen 5l Jragsy cplplnil s oS LS ales S

Ot 55 S e

L Sl SLSS i 08 d 5 elad sl 5O s

él;.a oo\
S 3 gy gdle 3Ll 6 Sma ol aalllas pll s
I 5l
Ll sdyn S 2aley gy el 5 5 L e e B sl ol sy e eled
Extended Abstract
Introduction

In recent decades, the intensification of global environmental challenges such as climate change,
biodiversity loss, and the degradation of natural resources has significantly transformed the strategic
landscape for businesses, especially in manufacturing sectors. These evolving dynamics have
triggered a paradigm shift in how organizations perceive their responsibilities towards the
environment and sustainability. One emerging concept in this discourse is "Green Strategic Intent,"
which refers to a firm’s conscious, long-term, and integrated commitment to embedding
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environmental concerns into its core strategic planning and operations (Bae, 2017; Wang et al., 2018).
This form of strategic intent goes beyond superficial or temporary environmental actions and reflects
a genuine managerial will to restructure organizational processes toward ecological responsibility
(Borland et al., 2016; Bosko et al., 2021).

The notion of green strategic intent is rooted in behavioral and cognitive processes within
organizations, particularly the values, beliefs, and motivations of senior managers (Aragon-Correa et
al., 2017; Mirhashemi et al., 2019). Firms that adopt this orientation tend to demonstrate more
consistent engagement in sustainability practices, innovate in eco-friendly products and processes,
and build a culture that values long-term environmental stewardship. Moreover, from a resource-
based perspective, green strategic intent is viewed as a capability that enables firms to effectively
deploy their resources—tangible and intangible—to achieve competitive advantage and
organizational legitimacy (Leonidou et al., 2017; Massaro et al., 2018).

Despite the growing body of literature on green management, many firms, particularly in developing
countries such as Iran, still lack a coherent, context-sensitive conceptual framework to guide the
formation of green strategic intent (Hassan-Zadeh et al., 2022; Zarei Dizaj et al., 2022). In cities like
Mashhad, which host diverse manufacturing industries, there is limited theoretical understanding of
the drivers, contextual conditions, and outcomes associated with green strategic decisions. Existing
studies have often adopted a quantitative approach and have failed to capture the nuanced,
processual nature of green strategic intent formation (Chen et al., 2020; Rahimnia et al., 2019).
Additionally, there has been limited integration of socio-cultural, institutional, and economic factors
that can mediate or moderate strategic environmental behaviors in firms (Brulhart & Gherra, 2015;
Nuwan & Lee, 2021).

Some studies have emphasized the role of regulatory frameworks and institutional pressures in
shaping green strategies, noting that companies embedded in supportive environments are more
likely to pursue sustainable pathways (Anil et al., 2022; Padasht et al., 2019). Others have focused on
internal enablers such as leadership, organizational culture, and human resource practices as critical
in building green capabilities (Pillania, 2014; Tariq et al., 2017; Tayebi Abolhasani & Rahman Nasrat,
2020). Yet, few studies have examined these factors collectively within a single integrative model.
This study addresses this gap by developing a comprehensive model of green strategic intent in
manufacturing companies in Mashhad, grounded in the actual experiences and insights of industrial
managers and academic experts.

By adopting a grounded theory approach, this study seeks to provide an in-depth, inductive
exploration of how green strategic intent emerges, is shaped, and leads to strategic and operational
transformations in manufacturing organizations. The resulting model incorporates causal,
contextual, intervening, strategic, and outcome-related factors and offers a pragmatic tool for
managers and policymakers to foster sustainability transitions in the manufacturing sector.
Methods and Materials

This research employed a qualitative design grounded in the grounded theory methodology. The
study is applied in nature and sought to develop a conceptual model that could be operationalized
in real-world industrial contexts. Data were collected through semi-structured and in-depth interviews
with 30 participants, comprising academic experts from Ferdowsi University of Mashhad and senior
and middle managers from various manufacturing firms (e.g., food, metal, pharmaceutical,
petrochemical industries) located in Mashhad.
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The sampling strategy was purposive and followed the snowball technique to ensure the inclusion
of knowledgeable and experienced informants. Interviews were conducted until theoretical saturation
was reached. Each interview lasted between 45 to 70 minutes, was audio-recorded with participant
consent, and then transcribed verbatim. In addition to field data, library research was conducted to
enrich the conceptual foundation and support code development.

Data were analyzed using Strauss and Corbin’s three-stage coding approach: open coding, axial
coding, and selective coding. Initially, key concepts were extracted from transcripts, followed by
categorization into intermediate-level themes, and ultimately integration into a central paradigm
model. To ensure the validity and reliability of the emerging model, a two-round fuzzy Delphi
technique was implemented involving the same panel of experts. Feedback was solicited, consensus
measured, and adjustments made accordingly.

Findings

The analysis led to the identification of 72 final indicators categorized into 19 core categories and six
overarching dimensions: causal conditions, contextual conditions, intervening conditions, strategic
actions, outcomes, and the central phenomenon of green strategic intent.

The core phenomenon—green strategic intent—was characterized by four indicators: commitment
to environmental protection, reduction of waste generation, sustainable use of natural resources,
and biodiversity preservation.

Causal conditions influencing the intent included two primary categories: green goals and
commitments (e.g., emission reduction, renewable energy use, efficiency enhancement), and social
responsibility (e.g., community involvement, sustainable development, quality of life enhancement).
Environmental compliance factors such as low-carbon production and waste management also
emerged as critical.

Contextual conditions encompassed external and internal enabling factors: participation of
government and society (e.g., regulations, public interaction), social investment (e.g., impact
assessments, investment productivity), and organizational culture (e.g., green culture creation and
training).

Intervening conditions acted as facilitators or barriers to strategy implementation and included
financial support (e.g., green technology investment), corporate social impact (e.g., social innovation,
social value creation), and inter-firm cooperation (e.g., partnerships, networking).

Strategic actions were grouped into three major categories: green product and supply chain
management, research and development initiatives, and customer relationship management (e.g.,
marketing green products, educating customers).

Outcomes of green strategic intent included five categories: improved resource management (e.g.,
energy efficiency), innovation and transformation (e.g., product innovation), human resource
development (e.g., green jobs, training), sustainable development, and economic impacts (e.g., cost
savings, market expansion).

The final paradigm model, validated through expert consensus and fuzzy logic analysis, presents a
dynamic, multi-dimensional framework illustrating how green strategic intent is formulated and
operationalized in industrial settings.

Discussion and Conclusion

The findings of this study highlight that green strategic intent is not a spontaneous or isolated
decision but a complex, multi-layered process shaped by various internal and external drivers.
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Commitment to sustainability goals, environmental values, and corporate social responsibility serve
as key motivational factors that initiate and sustain the intent to go green. The influence of supportive
contextual elements such as regulatory incentives, cultural alignment, and societal engagement
reinforces the likelihood of adopting such an intent.

Financial capabilities and inter-organizational collaboration emerged as essential facilitators,
enabling firms to mobilize resources, adopt innovative technologies, and navigate the challenges
associated with green transitions. The importance of human resource development and
organizational learning underscores the need for systemic change, where environmental concerns
are embedded into all levels of strategic and operational decision-making.

The study further emphasizes that green strategic intent leads to tangible outcomes not only in
environmental terms but also in innovation, human capital enhancement, and long-term financial
performance. By establishing strategic frameworks and fostering environmental awareness across
organizational layers, firms can align their profit motives with sustainable development goals.

In conclusion, the conceptual model developed in this study provides a comprehensive and
contextualized understanding of green strategic intent in manufacturing firms. It bridges theoretical
insights and practical considerations and can serve as a roadmap for companies seeking to integrate
environmental objectives into their strategic agendas. For policymakers, it offers a basis to design
more effective interventions, incentives, and support systems to encourage sustainability-oriented
behavior in the industrial sector.
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