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Abstract

The aim of this study was to discover the formation process of political, social, economic, administrative,
and international corruption in Iragi public organizations. This fundamental research employed a qualitative
approach based on the grounded theory strategy using Glaser's framework. Semi-structured interviews
were conducted with managers and experts in Iragi public sector organizations, selected through
theoretical sampling until data saturation was achieved with 21 participants. Trustworthiness was ensured
through Guba and Lincoln’s four criteria. Data analysis included both substantive and theoretical coding
stages. The results revealed a six-stage process for corruption formation: accumulation of facilitating
conditions, activation of the motivational corruption system, formation of deviant actions, design and
institutionalization of the corruption path, structural stabilization and reproduction of corruption, and moral
numbness and normalization. Ultimately, this sequence led to the emergence of five distinct types of
corruption: political, social, economic, administrative, and international. The proposed model offers a
conceptual framework for understanding the developmental mechanism of corruption in Irag’s public sector
and serves as a basis for designing targeted preventive and corrective strategies at each stage of
corruption emergence.

Keywords: Corruption formation, administrative corruption, grounded theory, Glaser approach, Iraqi public
organizations.

Submit Date: 10 March 2025
Revise Date: 11 May 2025
Accept Date: 24 May 2025
Publish Date: 15 July 2025

© 2025 the authors. This is an open
access article under the terms of the
Attribution-
NonCommercial 4.0 International
(CC BY-NC 4.0) License.

Creative Commons



http://creativecommons.org/licenses/by-nc/4.0

Sl Jg% 3 53p drugi

VRV

Sl Ogmman anw g dl= 5 sla)sdS 53 osa (Hos glaolale 5o (olrle Shlans o 5,815 5 op Sedamy 51 (G sulsl sLud
Job 3 (B (slaslomian Ciondi 5 o 5Sonaly 3500 (Sodlid b (e slacinss (o3lg (ST 5 ol sty ol e
(sl 5 e )3 (Al-AlLL 2019; Darwish, 2023) ol odd Juy g V013 pls 53 03200 550 25831 40 5 0l auslg Obes
ol b o3k g 53 i3e (ISl 5 (5 Sih caltle (6 oo 1l 15 a5l (S IS8 AuT 3 as 5 e Lo
Shls 4l 5535 el 5 gdoee (9550 DBl il 4 gl B e (g)ls) bl )5 slud a8 das 0 QLIS i sla ) S50 (,.Al)s solex
(Sajad, 2023) &S o Jor Mol 5 @2lal (wlow (l3l cilitus - shan 53 & el Gloi 53,15 (S 5 Glate

Gl S Sileanslg 5 35Sl e 40 e 65 ol 038 5 (S b Gl lasS il 4 s ol o 53 p8 s
Jelse Olgieas il g3 el 80 5 el Cind (ud3 S e wadlih 355 50 4 (g3date lalllas 1343 oGSl 6 3 3l
33 o5 s ewb bzl dialy opl s (Rezaeisiabedi, 2017; Tabiyanian, 2022) Wles S oLal slad LAis 53 gAIS
Sl o b pade 5 o8 Glac ;a8 dites dlaily 4S5 sba S o Wil slas sla S (gSluodzmy 53 g 2B 35 Ol e
e 3lsls s g5 51 (ALFALL 2014; Al-Moulawi et al., 2018) 552 o sdaline o e coslis 53 sl 5 o bleaz] ¢ JLe
Zhangetal,,) s5i o SN S5l o 5 opee 3leel g 68 S8 Sl 5ot L (oole glodudy @ godia 58 Ol e
(2020

B35 Ol pe 5 QLSS 51 (6ol il gl g 3L (5,8 K3 3 55 (90,8 sloe xSl 5 Ll Jole ol b LY 5 050le
Fazouni & Zare, 2022; Ghorbani, ) 15 . 3| >l (sls jes 3,15« aseds b b ol s Jle gla Lz Lse
oo LU Glye Olws S 2Bl 55 & ged Ol goay 5 n ools 5 ol @ 35 sel el s IO sla i sl 545 (2021
Ol gt 56 slud ( obs tw i 5 (Hamzany, 2018) ol ol 5158 (gulsl slud o 28 5 sy 4 Lol b e Ol
Sl (rzman 33l g olpds 15 0T b o3sbe ol cnl 5 350 A (gslasl o) b ol )l i Sl G Olgea 4l Gl
Lp> Gy s 2 e G s 0 |y g gas S S e 503 8 ind ) Slojle planndl WIS e adie 5 gl3 (S b
(Johar et al., 2023)

33 g Sl (lakinsly 3 6,03 Jale (S 5 Sy e Gl S5l 2u0 5 Ll plas LaDSU Skl (K05 s
53 el 51 VL = slew 4 ol b agrlse e s Olste b Slesle Ol e )50 5l (ks > (Pavlova, 2020)
sld 0 OIS, Ol s Sl ol 0l 3l Kn b Csgmel o5 o aeS Crge ol e Llanl Cdgme wlw by, ol
oo 3 (Al-ALL 2019) 55 8 o A Sy6 5 358 Sl glolis o o8 aSl 3 5d b Cogmres i Cundge gl ldg Ko
Lol glagl > b alen b oS (6l e/’,:.<:‘ ¢L5§JJ)\>)'L_ sl Gl gos s LAE 5 me 53 5 ST slaalag s ol SLasl (o lad
(Llarena, 2023) s s . o 55

sl bossle 6l p oo smme Jhan 5 S SOl s ile w158 (sl ISl 51 OIS sl 5 01 Sin sy sl opl ey o

S8 5 dmosls 4 o mud foges (Sludl danly Gds 5 b 51 S Sl s (Taghva et al., 2023) Wlas S o



Personal Development and Organizational Transformation

Lo 5 o 5l o2 Jalps (Ibrahimy et al., 2023; Talab et al., 2019) das [2alS |, lsl sld 7 lans Ll o ol 5
ol v aosls ghsy 5 sl (Eodlid il bl s Jlas Sdss et sn glaplas (giluesly o Aas e 0L
G s L3l sl 5 opl S5e o) > axdl (Wel & Zhu, 2021; Wu et al., 2020) das (il 531 | e iS- w0 slazsl 5 Ol s ¢
(Niazi, 2023) cul 0l wal b JolS ) sbay 55a Blie 55 45 ol il s 5 (Son b G4

ahox 51 55 glaslsyl 3 gl 5 Gz g (pses mle panas 3l Gloins Coeal 55 Jbo o Sl ol Ol o0l o
s s laslsyl 3 Larass 3 sled o Wlesls 0L sy Al 13 slad Sl o 5YL 5 me 45 oS diees slae) >
Wei & Zhu, 2021; Zhang et al., ) 5,3 . T 03 e AVslel g e 4l das e el 1) (e3laBl (550 4
S,y alex 51 Il sl o ges sLazl 55 Sles (il 09T slaalols 5l aslizal daaails 55 (3lecilid ( s es 4 (2020
(Montazeri et al., 2023) Lleds atlis o gas slaml oj s 3 slad b ablis gl 5 Jisw i

L 30 05oke clilos S oslal Oliioes 5 5 oS sbilen il Conal Sl 50 5l (Sin b sl @ a5 il 5l S-Sl 0581
Persists, 2021; ) <ol (bl ol 3 glad o S| 3 28 5 olern] alo e S sl (o pee Gla i S5 03 ks daels sl
o 3l s ,5 oisel 50l SLadl 5l cblis il a5 1S Koa b s Ol sl (Tavoosi-Baghsiyeh, 2022
(Rahpeyma et al., 2024; Rezaeisiabedi, 2017) L3, » jled o sld L il ole ¢l Kb 0N bas Sy,
slad 5ty o 2lls a4 3 S0 Slaplss  SLI o plasilecKin b i 305 53 oS Wlesls OLES 35 alatas
.(Khan, 2012; Pavlova, 2020) s, L5550 Sedeamy 5 S0ls &b 3

B wﬁil ol u—ijﬁ‘ @Sle o sbaolesle ;s sld L;JSJKM .,Libe S Jeu Las el ol = 0> el s el pl
s &l sld O aoslg e 3l K

b )

35005 el ) S e p 5 5l cardllas ) (S sl a8 ol sla sk es S 00 (S g B 4 ol e
S L3S Ol (Y00F) iS5 KuS oSl AS 55 Goiows [l Al 538 3005 bosby eols OT (6351l 5 al il (G )
5 olid analr (i pel (ulid DLl elazal 5 2iligy psle b o e Sl s e s« AS G B )l saliid ol G
sl b 1y Slidew ddr Glaesl (5,8 IS8 anl b 5 IS8 51 e S5 AS GodoS B el b

o3 slaolle sl Caenl Yol 68 il ) amals ol el e il s Blie Jas Jise sbaolle sl e ansls
4 e Bl s L e AL Ol S S sduled o 4 LObsle pl ool 5o 5 ASGe o sl g Sl 5508 mle yanasS o
S s 0L il 1 i baolesle cnl s sladlosle coale a5 L L 5 sl agly Sl 5 bl o) sl
waey 5o S SOISis woax gl Bob sldas e Ol A 5 G L bobsle ul w4 “J-J aS W ls golsl slus LgJ:fJKJdIJ{
Saolsle 51 S8 s 5 0lade b edd Ol & ladVamal b .ays 8 eslinul analr ol 51 A sdalie Gle 53 sbaobejlu s sl
L3S a2 O 51 s LIS 5 0T 350 o1 3 1y slsl 3lad 5 ntls aallas 3550 ¢ 5030 4 3> o 5 (5555 AET &S e

55 Azl 1y ege 3B o slad Gla e, bocstbis 3 Olsle SO ol ladn b s ol fuimens 03 8 g axlias



Sl Jg% 3 53p drugi

S bl amils sl Ueibe 5 olalid 53 e 3 Shee o5 laolosle 1anl s (sl 3l e 8L 6l oJsl slaalan
035 Ol s 3 Ygane 45 3131 ol b Olosle s anml o o5 1S oy g anml o 35 55 0 odys WOT 3 sld oS slaplesle & b b
g (D8 e 5l S A eslinad 5 IS (S e s Sl s slaalias 55 o3 B il amlias dies Sl (VL
5855 JolS sk 1 sl Logbe 5 slml (sladiyT 3 S o 3 pme oS 15 (63131 B A anl 2 DS NS S e 5l gy sl Las
55 b el Sl ghls sl anils BIS AT 5 Sl amliae a3 iz e SVl 5 Slopbge kil 03 S 1
S S S4isms plmil st sy Bl = e 53 ) e Ol s il il |y s gladleile s (68 aile Jla Ve fBlas sl
L e gLl 4 Laesls o5 33 B ol S (5o 3 43503 o oS (ot claesls pL3 oS bl S1 a5 eslinal (g a5 (6 S s
Wy Sy ge it Olsebl Cugr K05 alas 53 bl b s gLl ol 18 amlias 3 6l B A alias (5 i slads ol
CbB (g pdy Ul (g pdoolael Joli oS IS 5 LS Slae Ll b Sl 58 (UL s 2lio) s orl gleasl slezsl LG
el s b e S8 Y (Il e 5 F G50 e 8 Ll sl e 8 Y Ol ) 51 plosil el (50l Ol
WL pbamlas oo 5 mlis L gy 1201 e ST 5 el 5 gioaal g e Y 5 Sloidy e (61 (USG5 05 e Y
3355l s s § SaS H3IS (SIS a5l s 608U ke 4 s S Ll 0T id aneg 5 ol L bl g B0
2515 o 0T 31 S 4 S o 05031 Wao3ls 51 (Slas same 4y ¢ asniin Sl (65801 S 81 0y (51050 (slaesl bt 51 Sy
Olos L 6995 035 rame O3 (LIS US (glaesl sl 51 SCpm o)Ll 5o L 3lS (o lea il Ll i glads Gadls o
4 A eslatal G ol g &S «,\;JL.A» 83l gl Jlegl poas .l (iludde 5 bus 540 & rl.,\él 5 U 5,08 s 3T 1 s lasly

e L"u”}; LLAOJ?LI) cu)b cJ.?-ljd :ile f))‘b e)u\ LQ.L%YJ} L" S Jj";'d‘ aws L;_:_L&ojb )‘ 6‘4‘9}“""‘

Ladl
Sl g 5 i SIS Jold ol opl i (5,8 Gais Slal (Lol (b an ) s 53 05 S b L Jresn cnl s
jur}@éﬂ Laus 5l eeb s é‘wwdﬁcd\ﬁw&—éﬂ Gb B US 5y b e sk 5 sl Gl g8 s Sa@«..NJAL;
S0 Cpds 35 Sl gal (S gmee Wsie 5 agh Dl aS AS e iy wslsl Sley B L (610808 o s palls 5 S sy bl s oslad) sia
SLadS ae gozme O3 5 LOT (sla Sy 5 aalsho p nis 51 (Slas sammn DS 05 slate 4 Laosls Lo Gl (651808 o 3 oS
Lol sl aoalie Gl g s 5 L (MEUS (5)g0me nite g 3 Laalae O 31 e 28 8 &y sl il i
DMy (Sogme s i) (S pmen oate aSOT 51y coip a5 SGp) 53 el s 4 (685 (I80S 3 b 51 bl 6801 SLuss
Gogme poiie Sugr 53 Laesls (g g e OAS I 5 Ul alias L o 5 @55 51 G 3,8 o0 & g ol (6,158 (LS
Gho s G s d g UK wlin S LS | qnlis Sl (glas gazee ¢ o) SIS 5 iy . Lus SN lud) Ol e Cos
woar g b beslgls pl &S Gl essad re |y (808 slaesl gl o e ol sl 58 (gl (6,108 0S A e s s S 513

((J.;.L‘J_é)) 6J‘J§.\S a)‘j.vl:- )\ ‘J""ﬁj}'f. LJJ"‘ L C,....:‘ a.l.:.w) 6)\J§J~s a.}‘fb- oy “ sz.b.r Lg)l.\f.ls 0.3‘}4[;- YA )‘ w\ als oS é\M‘



Personal Development and Organizational Transformation

J:JJ;.:E?LS)‘KJS@LD)MG\)‘V}\ fo&)bawkg;pdﬁifubydjjb\\\‘jwa’A &uuwu.&:ﬁobw‘

Mdsjb‘\ JJJQ-)J

10l ol | g ot Bl il ol 18
cgolaidl olud  eloix] slud o cwlow olud

le.l.oﬂ O ol (g lol slud

slad (5,8 K3 ayT 3 esle e ) S

(ool o] AT 3) (g5 omn o) 5

! o 5l s (sl 3l oabasil sl o elam sl (sl sLd bals Gls ss sbaobsle s sl sleasls 5 oadl s
(e sSom Jal s 5 s et 3 L ol 31 osbinl sy o5 3l oslid g Ve ol s 5L Ly ) 53 5L o
hed 5 ol 5 e Lailg) sld 5 lipliy s sl DV ske Jald elont sl 5 s slasle 5 e sSe glaslela s sls
Sl 5 galasl (Slacs xS pmenad 53 sl (ol 5 Il mbie o e 53 5lad (6355 ( Jle sl (il ey Ve uls (golal
Sld (s 5 e (i i s Sl Ve ol e ) ald Bl e e 5 ol sl s Sl s sl
63,5 es 5 ol sl (s coolne Ll LCAL;A Sl eed Ol 5 b C)fi,al.; CL;A@L;EL::M: Wdlid el 5 Jlesla
ol I L 5 ULl 5 oS s 3 sl closln 3 5385 5 38 sl iloslr oMbl 5 sl s sl (LSS
O3 e 3l Sl Glaal & i 5 e S el 53 o oSl 5 Celad ool G (el 5 iler sl Y s
Al ol

238 TS Sle s slaobeola 53 g bl slasd 5,8 Ko o5 28 Jue ¥ IS 55



Sl Jg% 3 53p drugi

4 ) 4 5 Jetpe Ly bl A

Hld u"‘:ﬁﬁ" rUa; «.i;fu'—\' ' . ?
5@3Ws69)5g}4‘995ubc¢?)| J J g
olus L\ <\.L\LQ.A LSL“)lSB)L“" I a‘_gol.ﬁl.d 6@L~VJ‘ éAL.A Cu o Lo ‘c,w)ob
s Jlo Jlad g 5l ek eadlin lads slapls M/‘}bow Sl &;‘f’e
Glaces b o508 55 a3 5 (ol 08 i 4y lhel (@55l 5 (Sl 5 S5
5 orlgh s w5 yg0s 0 olowyl loylid ol pae 4 v 5l s ol Lo

\ s ccwwlio vuf o Cow b &l ae / \ (S92 (sl 9 gl /

L rn (53kysles 5 ¥
sl il olud glaaslis a I

58 o LI g 5 s o L5l
i T slaaile, loads g lnasle,

Bl sl S o s
9 Sl whnd LS 5l (550
e 538,503l )% 51wl (353

(255wl pae ( DI 5 il ol L
9 Ol 55 (il e g (il

Ll sl wlud gjlaasus o) SLedl

. /

(SN (2 5 Sldle P

LS A3 B et
s oz Shhol ye olid gilesele

VP I ES R ST S sde
) N e 9 0 SN
s, Jlgs 9 (SN

A il Gl 05Xl pas wludas

Culigpro 4 dgi pas o jlaibe
slazel pas las Jood pas (ylae,lS”
a9 Algde S99 «DgSw Si2 b gl g e
(ol eloziz| wiuT ) \_ ),
0L Sl | g cosmamn Bl il
solaidl olud ¢ eloixt olud  cwlow olud

slad (5,8 K3 a3 oy Ja Y S

238 o &l ;méﬁfdﬁéu@iﬁdudy@},ﬁf\ Jed= 55 5 anlsl s

sl (5,8 JSS sl 5 Y sie 5 eadl go ) Ut

«lid 3 Lgs byl s calih al> o

Clid ol (5 S oo slostyT b (55 J 25 ot cin o b 3

Sl (2,555 505 Glojlo sl bl g (ulil o jud jlnels (sl bl conizmy (ol S5 2|56 slo Lo

b S dind bl mlie upoe 5o (Kbl pllss ol 5L 3555 allss ogane sl ,) g 2T plls Slal mlie Sy e ched

O (69 Shee &l 56 Sl




Personal Development and Organizational Transformation

b, alls i o olazml 5 (o d Lul o Slosle S iosane sl s

Sleslid Silesl Ko )8

Olgd celis pas Lo, 15 oplsd lads el S & s ¢ Sgi> sladls

5 Sl g SPb slepls el

255l

oy o5 Ol LS 51 ooliswle gas ¢ Jolaial a8 35 o3

Olpde 4 a5l i ol Las ! glacl

Ls“’L"“" sl lasd (solaidl slo,les

Sor ool 5 oLl lalud

“lad 25550 pllas S o0 al> o

u;a?w ul;u.‘>).| ‘9)51 9 Lgo)é L;Lbo}:fdl ‘6°)é L;Lmui))‘)l 9 L®)5L§ wolus J):u M 6&;}[5

©0 2 Jelge g Sl

2o Iyl g dblss (cpd 3l sgu ool ( guo sba gl cans (solinel ars

wolael 5 o ars

Gl DM « ) 5 S8 slaplls cans (ol pae o s pllas

olud b ablie slo,l5g5le cars

solazsl sl lasd (sols dbeﬁiﬂ “SSLa)'L.n sy

G sl s Jbo jLed g sls el

Ol sl @ilyz a8 caLLs

D8 55 5l g (el a8

slus 6“"3}5) 399 ‘Lﬁ»ll?l ‘5&‘)19'

Ol g0y ead ol slacs )3

Lol 5200 5 iled s o Boi (gl L

g Gyl Olyjae g ouiled Cans

Y pis 25Kl poe

€l Sla S g5 el o

loayg, S )LSs 9505 sl b cins (sl s

s bl I (55050 5

g by, ¢ o7 a8 Siales]

o090l 9 6B ol

2o (T3 o (Bl (510 g8l g 5 Lad ( eloixl 5,50k

RIS SRR

Lol aagss el alS (IS a2

S5 S5l sl ye (28,5 00ub

Codgan Kooy ol cars

(2555l pae

“olad o ilwanolys g (Hb? al> 5

Olpse G S cadgtun « Sz g8 Szl 5lusole o ) slaolys (Solis o

olud slaailis a4 o265 2

Fse @9l S5 055 1 Slojls 5 pand ablio sl

B sl

6 S ool 10 (LS 208 30 o (ol o (slad 5l oolaiulegus ¢ gy e Lzl (g luLL

bl s o

Slegdas g laaile, o3l pae (Jiue glailo, cilo p; 095 SLadl sladil, wags

sloals, ohis 5 bals, oS

ol

Sl yhe (6 5leptes Olay laal b o 13556

Sy 5 (pilgd yesS

Ol Soledmmw Bd> ¢ (St ol SLadl Oljloxe

LSl g e 56

a8 bgs cliblns 51,k 5l olud a5 > pel wblail g b 5l oled ot o Sloslugys,s Jols Lals,

sl (g jluaSes

WLt Luls, sl

“olud odgish 5 g bl Coni» al>

Slad o Sin b s pas (IS Sin B g pas e )0 (BB le 3]t (B jsel plli hes

Shigel 9 (I Sim b gy pas
sludas

u’aylﬁ 9 69)*?‘ é‘LbéJ..\.xL.w‘ 4 t5‘)“-'-il-’ 6‘)’ c):.ial oliu‘ A A 6hw&o T respve 9 w'db ‘aUaJ

o laslinl 4 sainly gl 055 pae

Ol 5 Cotins 4y az g5 pae

35 o5 il S Jo 1 o3 (5525 S, S

S Jod pae

olud @l )55 oS el ,o 4 o3l sl slezel wal 56 20 5,155 slapmailSo

K28 7l 5 e 4 loel poe

g
Lok

(W (om0 5 3lu]le P al> e

6ol Gl o 5 e jo ol (g3l rnds  Blimul la s, gile Sgy0 wlid eloix] 5 pdy

o> Syl joolud g5lusole

o> ol Jodl ( IS 5 gt 5 o Lol Gumd (alss 4 Sy, Comlus oS

o i)l Jls; 5 M (g




Sl Jg% 3 53p drugi

335 o gy sl 5 S e s slal 1S aalsl s

S e Ll iUl il = e

38 oSG oS Joged Sl 5 51 (g5t 03 a8l ( SLSL S pmts €4S ol (a5 oz gloi (s el s sl
(e (ol belse 3l (slas same T cnl BT b Ol @ 0Ll S g Ll b CBLh al e AL e 528
ﬁ&)ygzujﬂu\l}fﬁljb.w&vﬁlﬁﬁ»TJWdu)L’éJ}}ﬁélﬁbw;bbjdjb)bﬁb)‘so)u‘@}u)&}
2345 XS o 3bml 1 ame (5l (sl el 5l it 5 LS glan s, Osanslg ( Slataw slacins Ll (ol o3l 5
Aol S5l s o ol winl Laseie ot lgsie plo s bad o 51 48 65Klen S i)y 5 Ly €l ilya Ll 5 e slid O
s s Lol il S 550 o s pomts oalolid (sla S jgim a0 il 53 358 0 gimn (3 Sla0L 3L L3 5Lud (55 IS
Lol s 5 el g al ol Bl 53 5l n a3 3led 5 S Sl T a3 4 S e IS8 a0l s il
Sy bl o ol Ble das sbaolesle 5o das o sy o a8 e O 5 Ol Jsb s UL; &S syl e lal sl s
b g a5 (3Ll (slajlid 5 slusled Jlojle Kb eSSl 550 S50 slajlstle cias Ogr plaad e
o8 5 am 50 QLSS 50 ol s Sl Lol s sl & s e o GlaSal, Sl glas dlan jsb 4 baadse )]
Jols 8 3l glaces b sloul 15 S 05l 55 5,05e w0 Ol e e o 55 S S g Sl 5 e 51LAS s 0k LG
ol abisy 53 cind 5 (b5 lsl DBl & agas i pde e 25 Gla)lS 5l Ol (Dbl Cdlis s
Sl pmen L3l 5 Tl Sld sy 2l 53 O 0l pe el d b Ol ke L QWSS oS 5550 g 5 358 08
093 ol sbacs b sl b gslucilid g O senls 531 Jﬁjjc‘-ﬂi;.ﬂ S a0k 5 edamy slad] 3 s g g Ale el
3,05 S 55 Jamea 03l53 Cery3b gl pl o sdle S o sll o sas sl S| s 3lial 5 o b (U35 (D e 03
L Ol S oS3 1 sled o wigale 18 Olge aslad 5l pogas AL (SO sla g0l 550 1 40 QLSS 5l 5ok
L il ol s Cins Jold & el Ll ge 553 3 e sl e S e Cins L e el o 5 S 2
st Glsle wle p el wlie o 5 (gl w5 ol i Il ik glae pS0h 558 e Bl 5 358 0 0 Shas L35
s YL CJ‘E“ SR O WPV W 6Lﬁéﬁ§r_:m.aj Wl e SoliS pde Jold a8 ol 50 50 Sloslo Cm ol g ks 238
&)>6>ﬁ§f&§;@u;}g;u;u sl Ko S3le o slgen sl e 5355 0 bilss Gl bl 4 Lasecs
Sl 1) aled ke Olojle rar oind 5 A8 e 30555 Olgy Soponr (- b L oo a8 sl Ll slasli ) Olesle
Sl 355 ¢ 558 G 3 Sl 5 sl 3 el Jals 35 SO 5 566 laplll Cins LS o slbals oy
by (65 Oy 5 48 8 Sppo mloa Sl 358 00 O 4 oo 48 353 oo o S0l Lol g3l OB 5 ¢ B30 5 Jitems (S
SO O Ol e (o Cand 53 (65 el Sl A Sl R S el il Sl e Wl e 5 O e 1 e DLt
s o (galaasl Slla g dile g owlom 5 (30l lajLid coule 5o adl sld glaaSis (o8 IS Sluains Ll 5 o0 (051 520
SUA s mpee @l 5ol 513 30 o 1 oo sl (68 el St Ll n 55 G B85 slaes S L 5 b S s

LS a5k a8 wila



Personal Development and Organizational Transformation

S e 2o B a6 Shpe 533 AST sl S0 5l e S oS Ll 5 058 5 lalid el Al e i sazme 3
2 el 5lpEs s Cudle 4 ClSSL Sl el sl e Jol e 20l Olesle sl LS 1S

lad (55500 S S 5 s e

Lo ol i 53 oS Sl placS e il aSh S gl Hseb (ol St s g i 5 oz oy Olgie 4 5L
Lo S0l (ladlad 5 G 4 p a3 alo o o e 5 oS g Sla s 5 Ll 3 00 el 5 51 ey 6,8 e S L
S Jsl Al o Oy cal ol 3 35 e e salald Slasly S g 53 45 51 5Ll et 5 HLION, (55
Jole a3 A5l 0 S oS e sl Lol ol I3 s anig (55801 GlaS e 553 0503 2 S el 0 G s ol
Al S paled L 5 3

(sl i 5 Sl oo ) ot ol 5 (JUo S5 b D) 55 s S 5 B 53 sla0lostr s
S Ty 550l 5 b a8 sl 5 il OS] 4 s (03lg b s DLl Y5 4 Ol de L OLSS oS 5 e sl
e A st Gl Shs a8l 9353 Jalpe 5 Sl 5 idaes 5 2 4 d e pledias IS glaadl e (p Sege Sl S
Sty (o3l St 0 pgmmasl il oS 5 Jid BUS) 4 gl pde laixl Camipe b S e oS 4 bl (S
CJLQL‘SJSL&;’-){):Lféb&zl\jw.a.l»dh)jbwg:ﬁ}«Slﬁ‘:)\;JilM&L’ﬁjéaL&x\j&:w.:;;@;muiﬁfjl
S o g e el Sl a S Dolal b (6O Ol 55 (ol pesdle a sl e slid dsis ol 3 Caaslie LalS
(Ol o b (S5 VU slady o aile) Jlo 5Lad b i ols) 4 o oS 5 0 S50 Jalse S0 51 galasl [Lis 5 Jbo el
S Sloj ok gas (s Gaw sled Cow 4y 1 3l 31 W5 oo ol Sl b 4 5L piomen ol 3Ld a5 5o U S
=h el Ol s slis S Lo pason cdins o5 Al laasy & il Slosle slle 53 Gy b comdsn B (gl S o ol
(oo bl sbaslo 5 ol a8 5l Cind s i (638 Sl 5 dile S aad g oy 5 bl e opl sl D
JLw.égLMQc@‘j&}‘wgir}ﬂl;cb‘ﬁ‘fﬂlﬁjM‘JAJSA{Q%}Jﬁcjb)zbmfihﬁ\tuﬁjigﬁ.bh;&du
Gl 3 e sSSl nl (le i gl 2Ll @11 asl sl S s (slapunslSe e W5 &6 s o0l 5 Bs L g o 0 2S
el I il 5 Sl (g5 3 C‘)Lal
41>J,:Q)&}ﬂ.széy:L....éwgb;lj_él453)13o)LilL;:L@_}jL;JJAL&:;'-l;io\))&Y;q«;u&ikﬁlr&_}&f&»d}f
seoled Lame bagarlpe 5o ol 31 Ol 5 Lasld dla sl e Sops sladul b4 BU i al el a3ls o S lail i 4 8 s
Cin d5l) Glosle Jals 5 (bl Jlo Sl caeb i) 53,5 Jolss 51 S 5 & DS WSS Lt Ll aislias s
S5l o b |y Al (gla by 4 35,5 gl 0 2 DSl a8 dzils oLl (Ji}fawk.i sa0 bl

(e Vb e oS i oo By onl B 5) el ) S e g peal Ble eses Sledt lhs 3 Gle Ol pde 51 (S Jle Ol pea
L Olde,lS G sim 35 Lo guasvn o5l s SL (sl (6o 3501 oS 405 coslmn o Ll 4 55 Waslajl 3 oS 51 5 05 Lo

Ol 1y s ele o5 S5 Ghailebl b o Ol sl <1 glaely JLos b s W il W e SU) T~



Sl Jg% 3 53p drugi

S cps 5 S e wualg Ololu s 1 bl slasliy 355 s SLalBl b 68 )] Ol e pmbas 53 bl (6581 i a3 oo
S o oo 3ld w5 5l el 55801 S s Ol &S g3lasl LEs 5 b

Pl G S (0 555 tp g > 10

S 0 Sl Sl s S S aba a8 51 S ol glad ok 5 e 5 (_;J,\Jjﬁ (olsl 5 bl sla ias 53 o5 gas slud
fwwgug\ﬁ\éug;;swﬁkwa 235 b eddansly Gl Sl a4 Ll e ccmbie 28Ty 5 ool ple Lo 50 s
sl w5555 b Loy aSOT 05y s o 558 5 3 (sl n 5l s 53 1 has (SLaplS (i o5 ,8 55 0T 53 45
slad SAl S o 5 B0 b g ‘w:iuj IS8 4 Ges Sl glasls, > el ps Sl adls ) g bl
laalas 3503 355 6 oKty 5 2ol 0,55 5L Gl S gim 4 o 3 S oo oslitals g s S5l o L Loty 3 ins (S50
Lol (s o0 Sl (S8 wald o daisn (s o plsil ann) Lile S glaaar 55 el la sl aS s e Ol Sl
3 S Oz IS Glaadgo s o bt ol 3 8 o e Gl s slacaalas a8 5 il gilugsle @ e
03 3led (6,8 IS (S8 s gl o sl ( (I slas e 058 Seinl 5 0180 51 UlE (9 S 0Ly s ins bLE
Slotiges Ll o 4 el (55 08 Keadigp SO Glaptocms (b sl e LS g5l (pl Sl das o 1) Sledie Al 1
5eh LSy ol & il ndly ol AST el il bolesl s sled Kom b o Sl (5,8 e sl e SO
dosn nl g S rlaly S e Ad) ptee DS 53 8 el S S DUl Glho ol J e oSk S
sialoler s b S 3L LG e (680 G @ sl 4SO 1 iy B Al Ol e 5 0Ll (51 sns 55 Slin Ll 5 o
i3 gz |y OT 0155 o 45 dtes (glal o 53 SLalal ol Olioman Lol g o slid Sledie Sllas 56 5505 05,8 b3 cad jo ol 3
S bl dzen G5B L N sl Sl ol s e kiasOl 8 ol byl (Bl sla S Sl sk s S S5l
Liles 1SS 55 eddaolg b e e il it b ) pony

redls el aail s 51 S s ablal 0 o 5l S ddls e (Sr S sla i sad ST 1 o e opl OB aS oS L
o5 ISl (23S 4kl O g o Laal a5 0y 55 60131 el S ol 3l IS 1 (S po g5, sl il S L 5D
Ol (a.lﬁ_:..@_ééks:ﬁ s S Ol o o aes oyls Hlatl 5 a8 e C)Jm S s (Slnazal o (SeS e O sen plis e Ll
Sl oo s olad Gl u o S O3 33 01 53 Sl (g s a0l il ol 05 A3 e 4 ST cad sl i)
23,8 3l 6 S as s aslsl s bl s g el Byl L Codiae (S S5 bl s ol (Sae lE opl o gl e

S anle iy g plo @t o3 (B 5 (Sl ) LS o Ll (6 S0 050 4 (g i ol o L OK Lot 5l (S K gla-las s
S 3 g Olowtel (gl i andls 4K, SEsllale 5 Sl L2 Gl atds S sS sde w4 b obed 318 me 5 a8
ozl B 03 sslial 55lai St S 51 Tas 353 byl 3 03l L poboagd i S oS (55 &5 b ad 0 amsie oS i
ple Do 3 o)z sl Bl s, (5,8 IS8 sl Sags 3l (e 0350300 g o ol leslo |y calss Ll

Al n LSS 5 D e ey W), e S

AR



Personal Development and Organizational Transformation

b g gLl 5 (b el e

Lo diopllas o S 4l o BLS1 5 (535 0oty S S0 5 e sl ol 5 Slesle bl s a8 Sleg ok sa sl
D815 WNsd e e ol Sl (Ll d i 53 e ps b 5 e Sl Cyles L oS 555 e
3 G i D oty oS 4L 0355 el Sl g5 sLd O 3 oS 353 e sl plab 5 IS e iS5 Aadda O sy
G305 0aS| Sl 5l Sl 358 e Cm g sl (Led s (3Ll 5 b 1 0T Ol s oS ol 5l s o opl 35 S
Aipd RS g e s g eSS Glas a0l )l

g ilie Sl sl b ) olesle 3 slad Badaalg o das e OLE O3S 5 O 1 sl (slaemlan o)
b w15 dS (gl slaT Bl e 32 S S s 4 S S S Uil Silusnle 5 ol laslg Sl 5l S o
A}ﬂngulﬁQ.iLA}jgbu.]43“5)Lié‘j.é\QT)JGL?JJQJLA&LAWcMTﬁO{‘)).Jm&u&b)‘jo\m;:)jsﬁ)
U NG I

4 o b o SOl Culas L ST clin gy 03,8 550 (63,8 5 S350 Losot Stm oS Bl gl S e ol s
3 stle g s eyl S5 daplal (s s5 4 4k i bl b s o8l S B o s sl s e s (S0 S
ol Gl mlem 5 oolg Glaaa) 5350 0 S Of Sy sl alS sles OIS a 3o cal> 0 ol s BSad e Jas Ol 0,0
338 o 2l OF S s

L Olpde 31 SG walsa Sl ol p B icils Jlebl olus godiasjliia e ol g gea el L OB = 5l S
P a5 3l (5o s ) n S plagd Lty 105 S 51 o ke ) e oS S (Sl e LS pals 5515
O s 5 3lug st 4 Ses ol el (e 4y ol S5l o 435S 48 a3 o DL oy S nl o e o G5 4SS
Py e

Lo Ll .{,;sél‘«;uﬁjmﬁ,uc)uugj\J:tpvua\¢>;fw)px¢)):;;e,utglmq&,gjsﬁ@ﬁ,;fA{ﬁ;o@f}@q
Sl OB (alsy oul 03 Aeise Sl Al pdiagh 5s (glaikin 4 oS oo i (g el ST S 5 e Ll S Sl
L ablie Ol 58 0 aty s3ledles AU By a5ls sles (gl 0 el (sLi2s 6,5‘_}&2); A ma ol SLasl gjsﬂp\j
el (gl el 5 oS (Kl o U assl 5355 0 w3 sl

slad w550 5 (oltle ol ey Al

Olaslo i s aslbirle S8 4 el abaie 5 0S|y alidy OO Olgie 4 & oS Aoy o 355 a0 op 5L bt 4 Sley slud
&u)lsjjufsﬁdadivlﬁjWL;};,—LgLAJLS))'Lﬂ)'\J:@@}owc)u-ézjég_élfaldb-)'\:ugla{lfiw\)s.bj,i&@:@
"aled bl 5" Ol e Can s ol Aol e e slie Dol (sl O 458 pa pl s e S e L 1 O s 4 oS
03wl bl S 5 Ol 5L OUSLIS o 48 555 oo gome (s @ 3 el 5 ps e Sl o e OF 3 oS gl e sl

Al S T el

WY



Sl Jg% 3 53p drugi

_5L;%Mﬁ-\uijjai(a%;ﬁa...‘ic_}w&j‘.w‘éw(}abw&&wbjybbuo.édﬁxgﬂ@ASMJL;GOW&:&&JL@&M
JS 4 ol8 Al I (gledilnsh sl slasliy Les & O 55 45 AS BLE S g e 3 lad - sla 2] S
oy 6 s il Ol e B b 3l 53,00 8 5 Gose B sledds la el B disd o 3 Grst s
Ans 5 SN Glae g 1y Bl l Samt oS U5 e e 4 Slesle a5 oS ol pab cins bl bl
gk r 155 o5 Sl ol 2 B0 b 2l S o 5 el e 2 ) e 2S00l S (5
Sy 35 Olande 5 35 oo Jlas! laidar s g0 4 45 Sla el 85 L 053 g 55 a3, 035 S a4 aSST Ok
OLT el a4 ol Ko S 3, (9050 L & L3 Jgol 0 (slinly &5 ol ool 558 o Jie QLSS 0 & by i
Ay s Sl lad 53 Cnglie 10 1) 355 03801 sl 4 Sl (S 5 BIIL B3 gl i 3 dslni
Slaslis 5 das 1y (S5 Ol Ulse 5 Gaim 85 .Sl QLSS Gl a5 gor 55 o S oo SS sl i 0 oS (6 s ole
Shsled a8 canlml b e ol5el el u,:,:b“ Sl oy ool 4 (il 8 Jlaam| (S o Jssdio |y 3l 31 3 6 0555 (g3l
L SOl Jsame 3131 g S 0dd ol b (514658 4 ot 0T 53 & by 8355 0 b (ol L) SO w505 bl
e o g o oL (sla L) e 4y
L{\wwuﬁu&;ﬁwASJGK;A.,x;:u.c,ﬂédwjﬁ;du&gdﬁfg}g‘;u@éuw&a;;yjé.\iuul
&;ﬁ«sf@}‘njfd» Cowd dy Cewd ol glaads js Jad slacs b g ladle By o5 e fb_u'l Solgls 5 e
b Laulsy a1 355 sl oy 22155 O 53 4 5,5 o S5 (6515n ot gl 0 0,8 o 13 Slods slaes S 5Ll s wbie
U A P P It G L PP TR PLA Sloe b o 4 kS Jas aSd pl Sl ool sl oS LS dal b nl s s e
Al e a4 L AS o g (85l

sl (6 et LS & sl (L2l a8 W) g0l o QLSS 555 o L Olsles 350 sba Sis 5l S S K aows i o
a8 5ld 5148 GluS o 558 e Col slas s opl il axdls of s 40 WOT gl 5 oS glaa jo ol S S (S o
355 3as easlie 5 1S pde s w0 slad 0T 53 68 308 e IS8 e 45 i onl 4 S Ay DS ds xS
Dy Folsaie, 5 fes fuS

"l plnil Jgana 2" S i Ol 4 4 il G Ol w0 5l O 53 &8 ol Lty sl (gl s aSST s
ot ol sty alg U (glaslitla 53 S okt o | 355 o 551500 3l e a3l Logsle calo o nl 3 355 0 438 2
il game 45 2l peSCE 3 e Sl (b (sl sl el 0T Ol glais 5 Lap 5SS

3 sl w0l JiiS Olesles ey b 5 ey Sty 5 bl é}e—«.g&l{n@u Sl lgoa sls s o ol s
PR P U I T U S g S O Sy DY 1 o] EVCIO I (1 el 5l pise aSl s il b e (slial>
335 o sa) oW o b s Cuaglio b OT L ablie b 23l (gl 50 5 358 0 M550 Sy siin o

A h e S5l 035 £ IS S o SIS S xS a a3 e e 405 Ll il LBl i OB s las 5 S

Y



Personal Development and Organizational Transformation

@umﬁﬁfw6uw,e,\,;:qu;:Wjdu)uuwﬁ,tzMﬁ‘é\&,@wg)uu>u‘\swmwg;
S e S 1 e sl g

S P O sl S b Sl sl slae 53 530 35 o)Ll (sl 5 I S g g 5 OB 1 S
a3l diyp Jal oS S B el e nys 4 2in Yseme 03 gn bl Coys S 85 oS i ol (0K0ans b SlAs 6l 3152
0 Glal gl oSl L OLS,IS ludis Lalss 5 (glad > G 4 o glans la o0l Clé 3 & s e OLES Calsy ol
Wl OL2 i e WOT Wl b S bl ol S 48 (15 s

o lrl DS il aanlsl b b3S & Goi> (B30 1S OLS )8 Cotims 4 bspo Jln 0 sl 53 08 51 (S 805 (g5
S s SLED Ly (i (533 i Ly 4505 L) 03,50 5 S5 el (510 514505 (slasly JLis o aunbs o3 oo o8 4655
s b S8 53 353 a3l Slhanal (sl (ol Jale ccotins alax 51 OUSLE Glasly gLl @ e 5 e il 5 e 3
5k elss Wy b 5 s e OF 5 s oSl 355 e S50 Al

‘;wlw&&j@uw;:v@:wf

o o ol b opl ol e o SSU oot 51 S0 a0 o aslg 55,8 o IS dliies |l e 53 el 5 oo (Slolsly Ol s slud
S5 s 31 (So5 50 5 $3le pi5e Ol e S Ol G Ol gsa L sl oS ol sl (O e o 5 s3ledle S
538 o camal O gla g i e Dl o Al slaylsy 4 cod gola bolesle 5 a3l e cpl 55 555 0
g o e Sl 3l e (sl

sbad elamal 30 5ldas e OLES 1y 5550 IS cam o 5 ame S1sl 3 sl (g5lussle O gmman plaad oo LB js ey ol
Ol 53 4 s md s 030l (Sad (5318 S ndicd gime 3l B Glss ol 2IS 51 ¢ Bl slaslid s (53l 5503 G
L ol aS (g pod 4S5 slud 31 o ol 3l plas i o S AL g e g s ad sl gledel oSl il G sl
W55k slaails (ool Jordl Ko 35 5 dla a5l oyl s 235k rer K U p s e (G g 3l b (e b o) Ol pea
o3y o83l lodsdy 4 aSl coddans p 0 g sled al> el s G5l e Slsds 1y 4 o Cjﬁjm@ Co gt 1y alld
a9 5l pmd Olsea | ol 5 Wl I e 5Tl gla 58 @ s s alosla s sl Syl e an S b s sAlote
Sl o aSh ilodds (gl Lo 0581 Xy s 3l e b S0l ol el s e S e &S gl Sl e (sl anb
~>})@LAOT¢\>;J!

(e 4y 3l e bl 518 5 pl s LIS om0 o3 g o plsiiad 035 48 ulsh ity Jlgbl aes ol 3 o5l OUSLIS 51 (S
olr by bt OV ps 50 il 405 oS08 0pd oo o plal on sy aSL o dl o055 L (oS LIS 056 G ol ST et
o33 Jaiil 4 1) 355 gl id GO 5 ol wonly slad OF 3 &8 ol Jams L3 3 o, (6585l stiasOlis aniS -l wiasle
L sl B o305 555000 o 1L Al e 20l iy Sl 4y S S e ol 6 Caslins (I

VY



Sl Jg% 3 53p drugi

(S 8 Jsol b glime 81036 9 &S b S 4K (S 0 98 @ O4ls aen B iedS 0 08 e 1 Sl e o
syt S5 ors 59 IR iyl (L ol 3 a5 6550 oS w2 LS 86 3Ld bl slosle o r b 0 e s
‘C;b 33 s e e Sl Sy s sdadian 5l GlOlil 4 sld 5 s e slhedd SWlicie 5 o desle b ool e ys LIS

el ol o 5551 (a0 50 L e (Jladl L kiasas olus g 5Lasalen
S om0 23 G oS o 0555 O las (O 105 (0 Ko s Ll (o0 1S O sl 5 S0 (S
g e a4t pds (W b Olpe s aS aOl il Ol peds & sl byl (b e Bl & S5 . b Al &S sl e 55 e g
baas sy ol oo S8 lie b s a bl 55 Cand g Jaim (gl sl andll a4 Ll ST o ol 3l olad o s

S o JolS 1 ald S 5 A 55k il el l s e

S ot Loy

Sl gas B s sy ol &S sl 0L GBlhe Jos slaobsle 5 sl (6,8 IS Aol b casS Gua b sl oeb o5 aasl
355055 B s baesls o 5,8 o IS8 Gl padir 5 sl (sl Al B S b s Al s gt & SISl
Sl el S o (VS g Jl o C2Ul () g ol a2 SOl ] 3 (6510808 0ol il 51 580 0 b 5 slivenls
2 9 Soledle S (B s olud W55k 5 ol Sl (0 ol s (iluanly 5 ~1b (F Bl gla 8 0 50 (F olid
355 5 ol Gl SSL (a8 S ad (ol s oL glalitle e 3 sled oS ol OF Kby s gpa baansl ol 350
sddazs ply 5 (ool b, S ol ((Sa b 5 okl Glad 1S 555 3 538 e IS b 1 S50 (o1 e e slacs b
Sy Jods Fas skl s

(2555wl (SIS 55l 3 s codizmn S S5 slaslit b 3 5 4S5l OLES Laesls &S s Ll s ! s e s s
el il el d slad 5s 5 sl 1 kil il cgolal 5 b S50 laslid 5 SBlid 550 Ol ps 4 e sl o DL glasl
s Colid ) Jls J S el 35 (gulsl la Sy das e 0L &S Cosl il yoa (Ghorbani, 2021) slaasl b 4
5 el slad Ay 3 LU gyl 25 5 50 (Al-ALL 2019) adlas cpizeen S o sl (golsl slid (gl olais] i
53 e 5 Olid oS ol 355 S AS o sl 3 (Rezaeisiabedi, 2017) deuly pas 3 sl ST Ble s ol
e 3 6l 5 pdicam] l shas i SO (68 JSE e A el L

(sslasl 5L Jb @la (SN 5 gslinel Cins (65,8 Dloer 5 O gmmen alge Mals J;fﬁl rUé_} s S P > 0 o
25 b peen 4Bl sl3 o B g 3Led s s 1 3131 68 Lz gy S s o Sl enlie o Sy 5 S 30 (b,
e 13l AST sl lae 1 01 SO s s (oslasl elanl Ll 5 5 (635 oMLl i& 5 ool (Darwish, 2023) iy
s O canas LYs 5l LSS Ol Gl e s el s 3 (F Sla 0] 355 w3 Slles s (Hamzany, 2018)

Olgsas g3, 5 tlals, s s 4 Gl 5 slud o S5l yus 5o 50 (Sajad, 2023) A4S e o il ylsl o&Kaus s

VO



Personal Development and Organizational Transformation

GASL 5 byl Cind b dg 55 1y slad 35500 slal a5 ol laanly .ol o3 8 o Lal Auls sla,ls, 4 55,5 (sladds
el 3ld ey g Hltle 55 8 Ol Jolas ;J\:}r.;; skasOlis oS 55l oo e sl S ool

O3 31 6138 s 035031 (SO 0lgy alis il e (slasly 55 Aald " ol gla 5SS i g Al e
L & sld &S o 0Ly 8 (PavIOVa, 2020) [iash mls » ool sdal al o ool g S50 Conli 2alS 5 O a5
s »> (Montazeri et al., 2023) aen 553 oSBT jltle Sl &S 5 20,8 gl i3 LS oS5 bl
b oSas LSl 35 Wsa o il salsls (slasly 5o (Ol 51 olmn 3 o 3503 o5l aG cpla olid Loj e LalSL Jute
i e gl 5 sl (Kan b oM L Ol e |y sled il -l e S das e 0L el s e LS eldasly s,
AL e 5 b Slesle e 5o 0dijla3k a8 g5l syl 4 by pie (ol

S o, N a5 wdy S (555 S e 5l sl OF 53 a8 ol Gl o M3lid s (iluannly 5 1 b" poler 4>
el el el 55l slas sl ez Sl ey 8 ailss p sl s Waaila s S e il R (LA o e s Olesla o
Goltle K8 w sl (Blie s S a3 sbaslg 5l (gl 3 5l 0L &S 5405 cilles (Johar et al., 2023) jass L > s
Gl bass 5 ool ks B w3 ) n L (Llarena, 2023) uoes ol odd plesl Sblasl 5 g S s
D Ol SLESl gy el 5 s (lailay 345 el a cpl s S e s |y Al bl 45 S e oLl sl 4 suas s e
LS e Ll B gla L éju@fiﬂ} NL\S B

S et wsld 5 as) e 58 slad o s JolS sba Olesle &S el Sles Ml W55k 5 ol o e ey
(I sl bl Cule s (gl oSl 550 (K Kin b a5 s o 0L el 5l e LS OF ey b 5 oy LS5l
bl e 53 s 3Ld W 5550 ol e Sl Glasla st 53 a8 slaaSid S5k 5 QLSS it i (55 50l pll) inss
(ol i el i 355 534S 5,03 e Olu 5 a,ls uST (g lsl Sl s sladis 555l el (Fazouni & Zare, 2022) ia s
{‘J}J @ olid bojsle glas paly oy s (Al-Moulawi et al., 2018) . coen .1 dal > L sdldcs Slesle s, 4 slus
Slen adllas ol b b oS 305 o)Ll (ol ol 53 Cote (glae 5801 sl 5 ool Sla Sl 28 (o see slazel (g5L3L
Sols

G gmozr S 3 a8 US o 355 ol il 3 g8 slud oS ol 0T Kl " 3ol a5 (oledbe " o SLL al> e
& 3slse s Sl (Sen ALl e RS sled g ol LS @ e tnl 53 58 e W s s Gelel sl O &
Oddayslg &S e 1ST oS 5,05 cisle (Persists, 2021) o badl plagd 4 Ol s W)l Llph b gdie ks Ol g
lstlle Cls 53 a8 US e oLl zuaw (Pavlova, 2020) o 55d o Kby elail gla 550 2m i o g slud
dtlle Dy, el s plg A e ol ply s bl Sl 5 (Kb gledell 4 5 el W55l Al g e sl sla S
3l e |y sl & ol gmar Sotad i Gl b 5 Sl (3l (Kb 65

S ol gladee gl )i Bl b ik el e Sle HFas saobesle 5 G rm S a0 (lags ol clacas sl 51 S

V&



Sl Jg% 3 53p drugi

30 (Fp ol g e Cunlas s @ nl pesdle )l sy balas 5o (g pilin st b OB dasmnly (8 5w S50
Al asliS 5b OV pae S gl Sl e altes ] S W5 S (g)l3n 55 Blid 5 Gees Sledbl 4511 51 oLl S

il g 3 1 sled w8 Rs e 5SS g Ol el b oS glas s 3l (S0 b als o okl gla_tas
S b Jad b 38 by (Glasle Sin 3 it s iz 36 o OISl (e 58 L5l 5 s Slosl
Oseen i laaca Ll> laj 528 Oloe il Dlalllan 350 o el 3513 55 4l Slalleslur 53 slad 550 OS5 (5 )
335 e g 2led ol 5 (Soa b sl B35 plasil OLI L Oleslidl (O 4

Slad ol b alar 510z b (loislsil sl pile s a 55 old Jde i o 23 GLalis b AS15 e (F5s Ol e
Glagg,sks 5l eslizad 5 Ol SLadl 51 colam « Jad conl (215l (glas > G 5sel clilastl S a5 gals o See oLds )
S Kl s 5l o Shas oges o o18 (solwansly 5 «Blad osls GO anv 5 oy S g o5 sludis
5o bl el 53 I sl il bl 5 npee slezel (53Lasl sl ST slaal OIS ol ol 03V (e dies
S |

Sk g S

LT e Jes 4 Sl 5 S35 s S alen e iash ol plowil 3 oS LS sles

Ot 55 S jlie

S Ll LSS i OB i 5 pales Wlis ol 5,150 s

@’t:.a oo\
S 3 gy gdle 3Ll 6 Sma ol aalllas pll s
SHE 5l s
el s S Sules s plal 5 L8 L ks e I Jsl ol s Jole aled s
Extended Abstract
Introduction

Corruption in public institutions represents one of the most formidable challenges to governance,
transparency, and development in contemporary societies, particularly in post-conflict states like
Irag. In these fragile environments, corruption is not merely a set of isolated illegal acts but a
complex, layered phenomenon that gradually becomes entrenched in bureaucratic norms and
institutional logic. Studies have shown that in Iraq, systemic corruption extends across political,
economic, and administrative sectors, feeding off weakened legal structures, political instability,
patronage systems, and underdeveloped accountability mechanisms (Al-Ali, 2019; Darwish, 2023).
The normalization of corruption in Iraqi public administration has eroded public trust and contributed
to widespread dissatisfaction, as reflected in recurring protests and political unrest (Al-Ali, 2014;
Sajad, 2023).

Despite legislative and strategic efforts to contain corruption in Iraq, existing anti-corruption
mechanisms have often proven inadequate. A critical review reveals that such efforts have largely
focused on punitive or legalistic approaches, rather than addressing the deep-rooted structural and
cultural conditions that give rise to corrupt practices in the first place (Montazeri et al., 2023; Pavlova,
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2020). Scholars have argued for a paradigm shift from reactive models toward process-oriented
models that aim to understand how corruption evolves, stabilizes, and becomes institutionalized over
time (Rezaeisiabedi, 2017; Tabiyanian, 2022). Furthermore, the literature underscores the importance
of acknowledging the role of individual motivations, organizational culture, and socio-political
pressures in triggering corrupt behaviors (Fazouni & Zare, 2022; Ghorbani, 2021).

One approach gaining increasing recognition in the fight against corruption is the adoption of e-
government systems. These systems, by minimizing face-to-face interactions, increasing
transparency, and reducing administrative discretion, can significantly curb opportunities for corrupt
transactions (Niazi, 2023; Taghva et al., 2023). Empirical studies from various national contexts,
including China and India, demonstrate that digital innovation and government automation play a
substantial role in limiting bureaucratic corruption (Wei & Zhu, 2021; Wu et al., 2020). In the Iraqi
context, however, digital reforms remain sporadic and poorly integrated, thereby necessitating
further research into processual dimensions of corruption specific to Iraqi public institutions (Ibrahimy
et al., 2023; Talab et al., 2019).

The current study contributes to this body of literature by proposing a grounded, process-based
model of corruption formation in Iraqi public organizations. Rather than viewing corruption as an
event, the study conceptualizes it as a process shaped through interactions among institutional
weaknesses, personal incentives, cultural normalization, and political complicity. Drawing from
qualitative data collected through expert interviews, the research aims to identify the internal and
external conditions that enable, motivate, and sustain corrupt practices in Iraq’s state bureaucracies.
This model is intended to provide both diagnostic clarity and actionable insights for policymakers,
anti-corruption practitioners, and administrative reformers.

Methods and Materials

This qualitative research employed the Glaserian grounded theory approach within an interpretivist
paradigm. The study population included public organizations across Iraq, with participants
purposefully selected based on their expertise and experiential knowledge of corruption, either as
witnesses, analysts, or administrators. A total of 21 in-depth, semi-structured interviews were
conducted until theoretical saturation was achieved. The data were analyzed using a two-stage
coding process: substantive coding (including open and selective coding) and theoretical coding,
focusing on the “process” coding family. Guba and Lincoln’s four criteria—credibility, transferability,
dependability, and confirmability—were applied to ensure trustworthiness. Theoretical sampling
ensured that diverse managerial levels and public sector domains were represented.

Findings

The data analysis revealed a comprehensive six-phase model of corruption formation in Iraqi public
institutions. The first phase, Accumulation of Facilitating Conditions, includes bureaucratic
inefficiencies, weak human resource management, lack of accountability, and inadequate oversight
mechanisms. These create an enabling environment that lays the groundwork for potential corrupt
activities. The second phase, Activation of the Corruption Motivational System, emerges through
individual desires (e.g., greed, financial need), power concentration, lack of religious or ethical
conviction, and the failure of moral and regulatory deterrents.

The third phase, Formation of Deviant Actions, reflects how individuals begin experimenting with
minor unethical behaviors such as exploiting procedural loopholes or imitating previously observed
misconduct. These behaviors, although initially tentative, often go unchallenged and gradually
escalate. The fourth phase, Design and Institutionalization of the Corruption Path, includes
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systemic features such as changing internal regulations to legitimize malpractices, suppressing
whistleblowers, media control, and the formation of corruption networks.

In the fifth phase, Structural Stabilization and Reproduction of Corruption, corruption becomes
routine, internalized, and self-replicating within the organization. Incentives for ethical behavior
decline while structural conditions for misconduct persist. Finally, the sixth phase, Normalization
and Moral Desensitization, describes how corruption becomes culturally accepted or morally
neutralized among employees and managers, leading to further entrenchment and resistance to
reform. These six stages collectively illustrate how corruption is cultivated, institutionalized, and
perpetuated as a systemic phenomenon rather than isolated deviations.

Discussion and Conclusion

The findings of this study affirm that corruption within Iraqi public organizations cannot be reduced
to individual criminality or moral failure alone. Instead, it reflects a gradual interplay between
permissive institutional conditions and latent personal motivations that evolve into entrenched
corrupt systems. The six-phase process discovered through grounded analysis provides a
framework that moves beyond reactive and punitive anti-corruption approaches. In contrast to top-
down strategies that often fail to engage the operational realities of public organizations, this model
highlights the importance of detecting corruption in its early, often subtle manifestations—before it
becomes structurally and culturally embedded.

The results also support broader research asserting that early-stage corruption typically begins in
organizational ambiguity and inertia, where informal norms take precedence over formal rules. Once
these informal practices are tolerated or rewarded, they transform into organizational culture,
immune to conventional accountability mechanisms. This reinforces the argument that corruption is
not merely a breach of legal norms but a socially constructed and institutionally produced behavior
pattern. The phase of motivational activation is particularly crucial, as it reveals the intersection of
personal need, opportunity, and the absence of perceived consequences.

The model also confirms that corruption can transition from individual deviance to systemic
reproduction when supported by political patronage, legal ambiguity, and administrative complicity.
Without media independence, legal transparency, and civic empowerment, corrupt practices flourish
in the shadows, protected by networks of mutual interest. This necessitates a shift in policy
discourse: from focusing on 'corrupt individuals' to 'corruption-conducive systems.'

A critical implication of the study is the need for a dual-pronged anti-corruption approach: preventive
and cultural. Preventive measures include restructuring administrative processes, limiting
discretionary authority, digitizing public services, and strengthening oversight mechanisms.
However, these must be accompanied by cultural interventions—such as civic education, ethical
leadership development, and whistleblower protection—aimed at rebuilding the moral infrastructure
of public institutions.

By providing a nuanced and contextual understanding of how corruption takes root and thrives in
Iragi public organizations, this research offers a valuable diagnostic tool for governance reform. The
six-phase model developed herein can serve as an early warning system, enabling policymakers
and public administrators to identify vulnerabilities before they escalate. Moreover, it opens pathways
for further comparative research across similarly structured states suffering from endemic corruption.
Ultimately, the fight against corruption in Irag must move beyond slogans and sanctions to systemic,
context-sensitive transformation—rooted in institutional integrity and cultural resilience.
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