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Abstract
Considering the goals of the establishment of the Ministry of Youth and Sports of Iraq, attention

to the determinants and predictors of physical well-being and social health has gained
increasing importance. This research, arising from the significance of this issue, sought to
provide strategies for enhancing physical well-being and social health among the employees
of the Ministry of Youth and Sports, who are the main authorities responsible for sports in the
country. This study is a field study with a descriptive and applied design, aiming to investigate
the impact of sports participation on the social health of employees of the Ministry of Youth and
Sports of Iraq. The statistical population included all employees of the Ministry of Youth and
Sports of Iraq, and the sample size was estimated according to the Krejcie and Morgan table.
A convenience sampling method was employed. Data collection was carried out using the
standard Social Well-Being Questionnaire developed by Keyes at the MacArthur Foundation
in the United States in 2004. Regarding reliability, Argyle and Lu (2006) reported a Cronbach’s
alpha coefficient of .90 with 347 participants, and Furnham and Brownick reported a
Cronbach’s alpha of .87 with 101 participants. For data analysis, descriptive statistics including
mean, standard deviation, and frequency distribution tables were applied, and structural
equation modeling was used to test the hypotheses. Sports participation had a significant effect
on the social health of the employees of the Ministry of Youth and Sports of Irag. An active
lifestyle, along with having a sports plan and engaging in sports participation, can improve
social well-being and its dimensions. Specifically, an active lifestyle and participation in
physical activities lead to higher and more effective activity levels among employees of the
Ministry of Youth and Sports. This study contributes to providing strategies for promoting social
health through sports participation among employees of the Ministry of Youth and Sports of
Iraq. The findings of this research may serve as guidance for sports officials and managers.
Keywords: sports participation, social health, employees, Iraq
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Extended Abstract
Introduction
Social health has increasingly become a critical determinant of national development,

complementing physical and psychological well-being. Since the early 2000s, global institutions such
as the United Nations have emphasized subjective well-being, life satisfaction, and happiness as
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essential indicators for assessing social development (Hezarjeribi & Moradi, 2017). Social well-being,
as conceptualized by Keyes, reflects individuals’ perceptions of their integration within society, sense
of belonging, and ability to contribute to collective growth (Keyes & Shapiro, 2004). Keyes introduced
five major dimensions of social health: social integration, social acceptance, social coherence, social
contribution, and social actualization. Importantly, these dimensions are shaped not only by
individual behaviors but also by environmental, cultural, and organizational structures (Geidne et al.,
2025).

The World Health Organization’s (WHO) tripartite definition of health—physical, psychological, and
social—has been in place since 1946. However, the social and psychological aspects of health
remain underemphasized in many developing nations, despite research confirming that more than
80% of health outcomes are influenced by psychosocial determinants (Na et al., 2025). Neglecting
these dimensions has profound consequences, including increased rates of social withdrawal,
depression, and reduced social participation (Marroquin et al., 2020). Scholars argue that for nations
in transition, prioritizing social health alongside economic development is essential (Nourbala, 2011).
Sports and physical activity play a vital role in shaping social well-being. Beyond the physiological
benefits, sports participation enhances self-esteem, fosters trust, and improves social cohesion
(Abbas et al., 2025). Recent systematic reviews highlight that sports contribute not only to physical
and psychological well-being but also to the Sustainable Development Goals (SDGs) by promoting
social inclusion, equality, and community development (Campillo-Sanchez et al., 2025). This is
particularly important in occupational settings, where physical activity can mitigate workplace stress,
improve group dynamics, and enhance social integration (Weare, 2013).

Empirical studies reinforce these theoretical frameworks. For instance, Bahraini Zadeh and
colleagues demonstrated that regular physical activity across age groups significantly improves both
mental and physical health (Bahraini Zadeh et al., 2025). Similarly, Eather et al. showed that adult
participation in sports is associated with reductions in depression and anxiety and improvements in
social outcomes, conceptualized in the "Mental Health through Sport” model (Eather et al., 2023). At
the community level, research indicates that sports participation fosters collective trust, reduces
social harms, and enhances social capital (Karimi et al., 2019). Additionally, Nadaei and Sharifi
identified that motivation for public sports participation is inversely related to social physique anxiety
and positively correlated with overall sports involvement (Nadaei & Sharifi, 2022; Sharifi & Nadaei,
2022).

Psychological dimensions also mediate the sports—health relationship. Panahi and colleagues found
that personality traits, such as extraversion and openness, along with emotional regulation
strategies, mediate the link between sports participation and motivation (Panahi et al., 2022).
Similarly, Xiao et al. reported that psychosocial predictors—including social support, stress, and self-
efficacy—directly influence physical activity and health-related quality of life among working adults
(Xiao et al., 2019). Moreover, Moeijes et al. confirmed that consistent sports participation positively
impacts psychosocial health among children, suggesting benefits across the lifespan (Moeijes et al.,
2018).

In Iraq, the Ministry of Youth and Sports is the highest governmental authority responsible for
advancing sports, culture, and youth development. The Ministry plays a pivotal role in fostering civic
values, building social identity, and encouraging physical activity. However, there is limited research
on the social health of Ministry employees themselves—individuals who are responsible for
promoting sports nationwide. Addressing this gap, the present study investigates the impact of sports
participation on the social health of employees of the Ministry of Youth and Sports in Iraq. The
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findings contribute to both the theoretical understanding of social health and practical strategies for
workforce well-being, aligning with calls from scholars for holistic frameworks of health promotion
(Modiri et al., 2017; Song et al., 2025).

Methods and Materials

This study employed a descriptive—applied field design to examine the effect of sports participation
on the social health of employees at the Iraqi Ministry of Youth and Sports. The statistical population
comprised all employees of the Ministry. Using Krejcie and Morgan’s sampling table, an adequate
sample size was determined, and participants were selected through convenience sampling.

Data were collected using the standardized Social Well-Being Questionnaire developed by Keyes at
the MacArthur Foundation in 2004. The questionnaire has demonstrated strong reliability, with Argyle
and Lu reporting a Cronbach’s alpha of 0.90 (with 347 participants) and Furnham and Brownick
reporting a Cronbach’s alpha of 0.87 (with 101 participants).

Data analysis was conducted at two levels. At the descriptive level, mean, standard deviation, and
frequency distribution tables were used to summarize the data. At the inferential level, structural
equation modeling (SEM) was employed to test hypotheses regarding the relationship between
sports participation and dimensions of social health.

Findings

Descriptive statistics revealed variation across dimensions of social health. Among all variables,
social health had the highest mean value (M = 3.58). Subcomponents such as social integration,
social coherence, and social actualization showed moderate levels, whereas sports participation
averaged 2.95.

Normality tests (Kolmogorov—Smirnov and Shapiro—Wilk) indicated that data distributions for all key
variables deviated from normality, requiring SEM-based analysis using SmartPLS software.
Reliability and validity indices, including Cronbach’s alpha, rho_A, composite reliability (CR), and
average variance extracted (AVE), all exceeded threshold values of 0.70, confirming internal
consistency and convergent validity.

Path analysis results demonstrated that the hypothesized pathway from sports participation to social
health was not statistically significant. Specifically, the path coefficient was —0.419 with a T-value of
1.136, falling below the critical threshold of 1.96, indicating no significant causal relationship between
sports participation and social health among Ministry employees.

Discussion and Conclusion

The findings revealed that sports participation did not significantly affect the social health of Ministry
employees. While this result contrasts with numerous studies suggesting positive effects of sports
on social well-being, it underscores the importance of contextual and organizational factors. The
outcome suggests that mere involvement in physical activity may not automatically translate into
improved social health if mediating conditions such as motivation, organizational culture, and
supportive environments are absent.

The results align with perspectives emphasizing that social health is a multidimensional construct
requiring more than individual-level interventions. Organizational dynamics, workplace relationships,
and social trust may strongly mediate the link between sports and social well-being. In the context
of the Iragi Ministry of Youth and Sports, structural or cultural barriers may have constrained the
social benefits of sports participation, despite theoretical expectations.

This study highlights the necessity of adopting holistic health promotion strategies in workplace
environments. Although sports participation is an essential tool, it must be accompanied by efforts
to foster supportive organizational cultures, equitable participation opportunities, and psychosocial
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support mechanisms. By integrating these factors, sports can become a more effective avenue for
enhancing social health.
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