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Abstract
The objective of this study is to investigate the role of strategic thinking in enhancing innovation

indicators and organizational development in Iranian sports federations. This research
employed an exploratory mixed-methods approach consisting of qualitative and quantitative
phases. Semi-structured interviews with sports managers and experts formed the qualitative
phase, analyzed through thematic analysis. Based on qualitative findings, a researcher-
developed questionnaire was designed and distributed among managers and specialists of
sports federations. The statistical population included senior and middle managers,
organizational development experts, and sports governance specialists. Quantitative data
were analyzed using structural equation modeling (PLS-SEM). The results indicated that
strategic actions derived from strategic thinking had the strongest effect on organizational
outcomes, with the path “strategic actions — outcomes” showing a highly significant and strong
coefficient. Causal conditions had a significant effect on the core phenomenon, while
contextual and intervening conditions significantly strengthened strategic actions. All
constructs demonstrated strong factor loadings, reliable measurement indices, satisfactory
convergent and discriminant validity, high R2 values, and significant Q2 predictive relevance.
All direct and indirect hypothesized paths in the model were confirmed. The findings
underscore that strategic thinking is a multidimensional and influential organizational capability
that, when institutionalized within sports federations, can directly and indirectly enhance
innovation, strengthen organizational development, improve performance, and increase overall
responsiveness.
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Structural equation modeling

Submit Date: 16 July 2025
Revise Date: 23 November 2025
Accept Date: 30 November 2025
Initial Publish: 01 December 2025
Final Publish: 09 April 2026

© 2026 the authors. This is an open
access article under the terms of the
Creative Commons Attribution-
NonCommercial 4.0 International

(CC BY-NC 4.0) License.



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

Sl Jg% 3 53p drugi

VRV
L oesios sladlele dax Sl daslg Sl (ol & Gl ol Compe ) laans 3 Glojle Gladazes sy 5 m e Y
S Ol Sl SE ald g 53 Lsd axlpe L axe s 5 @ p bl o Slas (55T 03 3 b ety
S ekl S e (Sla STy cailied o (SLacs S el a1 15 LaOle sl L5 o 4 Sl 0 = oo (gmsiinr 5 by kB
03 S oo oy Sotelp 5l 5B SO aal SE (Cy pde Ll Slosl s S Colde ol ) S 4 glaes 5 5580
e Dt (Silatog Lol (B S 585 (5008 e a8 Glasle 5 90 sk 50 L ALK S 5 L G S
Rty NV S ST RS P PRE JE LY R .(Mintzberg, 2021) 5,5 » 3 1, dp LS Lasis LUl

el 4l Ol 53 mrmal Ul (a0 sl s [l 4 sy iy 5 oS Sl Ollslea e ol asl s 55l

Sl ia s @ised Olge 4 .uS o Ll boble gawdls 55 Slas Lyl 5o wlal 28 il gla fags Lo (K3l S
i3 SLoleibe s Shas ( Jams glatisn (2S5 (Al Cuge o Bk Sl LIS e STl S oS Wlesls DL e spde
gﬁi}"ljz.ﬂlj.ii}AS.A;SJ‘:J.:;U_}:Ju.gﬁdQLE._\E>J.)JUau.j)43.,\).‘_).<i>L;j.w)'\.(DiXitetal.,2O21),Lisgzﬁdﬁfmi;_.—)}.bg\)
o35~ 53 (Kim & Park, 2022) 3,15 peiies BL31 Sy e 5w 5 (6 S remnds 5L (50318 Osmmen olid slac LB L
J}&F‘Plﬁ%@\cdﬁfaj\x‘dfﬁ@ubgj}d&)jyjwéu)ngAJWbL;%gQ@dSJMJéJA{c&j)}
it L dnn 5 53 (g gmme o35 Ol o358 laolele 5o SOl anl S oS ol OF 51 St sla i ool 5w sanms

(Rouhani, 2022) .l wils cu pie kS i)l 5 o Sl B 253l

GFa33 6 sladde 5 plulid 5555 lases 53 1 SOl mal S sbal B iles S 306 55 Sl O K s 5 51 ol cainey opl 3
S ek wa s Slas pozmn syl &S 31 0L Ol s 53 S|l SE e i wes 53 ask WJle sl AS sl
L5 STl S8 (s 55w Sl (Ghasemi, 2025) ol (6,8 vl S 5 S5l o a el ae & o
LS o Wl aile 8 e Slsle 6,850 Oamen o8l 3o b 3l Sl SIS bl s Slas e by
sl s e e e slas s 5 515 b 35,5 (a0 sl a5 45 das e Ol Laasly ol (Hajizadeh, 2024)

S a5 S5l S o3y 3 Ol pde sl B

ol el s el WOl Sl are s e 5 26 Cage psh Sl S Skl G Olgse pan Sl S
LS s |y Glasle ane s 5 S (sl bl L5 e (Glosle S0k 5 (688 e (Gldl mlie b el 3 o sgke
o Slole @osls 5 Grotlp Opmer pbadnl b L Sl zal S a5 s e 0lis Wasl .(Mohebinejad et al., 2021)
53 63,108 o il 5T 55 (Sl e 2S5 (S3luadal oy ) 355 S 3 Sl S |5 s OLaSS 0T L Ll el Ly

S5 Sasy s (Manourian, 2024) 5,15 A4St Slles Glaz b 5 ey bl ol 5 S5l gl S J



Personal Development and Organizational Transformation

&LA)L»»:W}S 6‘JJ“)W)JU‘)J&JL&)L»L@}&UJJ\)JL«A\ GU”L&JM:‘-;AJ‘J&J &k)l&ﬁ(ﬁtﬁdﬁ@\ew v\.:SSUJ:;

(AlQershi, 2021) .S 4l 3

ke et (5505 SIS Jalpe b Jalas 3 8 5yl 1) b op iy el Sl ad S a8 s Oledl ba s 5l (S
S Sl S aS Sl ol enls QLS (g0l Olgie 45,8 18 goltle g p il 5 Jases (el go (S8l (Sl sl
Saleh &) ez o (331 Ol ude 53 15w SUl oUls 5 Sl joiite 5 odmn e Sl 3 allesle Codbye Lol ol e Sl
5 Slosle L5 anu g (ST Glalis, wie Gk 3l Blg e SOl ral SB35 Slesle axw s o35> > L(Al-Hakimi, 2024
S pots Sl pal Si oS das e 0L 5o Kos ies (Shamkhi & Saleh, 2023) ws o 31 28 (ol uis s 51 Co e

(Al-Abbadi et al., 2024) coul JUIS 3 Slojle Jub 5 podits o 5 aditens

o2 5 a3 a3 pa el g ol ladle s Sladlas slas e o 530S 5SS susTs ULl s Sl al S
S JSE Gsbinhs e 5 S Seplad S 5 apd e AL Gl 2B, Supe G Olsee sl (o2 bl
L Jobes s Sl mal S5 oS Wleols 0L s iy o (Soltani Zadeh et al., 2024) colbaobosle 53 o508 o
5 5 Glaeksl Gl (g oS mandd kS (6Kt Hsba Wl e Olpde o ld Slals 5 Sodu] slacd b Jases (siadsa
LS o Ol 5 Sl e 2 SalS Gls ol 3 Aol 65 il i .(Masadeh et al., 2023) das s 1y 5505 sladal 3
5515 (5l s Dk e 5 e Pl gyl G 513150 Ol e oS 315 5 A ey Gles Sl el S S

(Ahi et al., 2022) 1S W5 1 LG

S Sbes (i culs, Ll e Ol pde 53 SOl S o sl a5 das 0 0L e 5 BB Al 50 Ol ) asss lakae s
Sl i)l 3k 3l SOl aul K& oS das o Ol s omen (Rezael, 2023) disl 518 3 o s otS 5 Jb
Roshani Ali Beneh et ) us W) jljle glacd b anws 55 s LB 28 L8 s o plamml alo s 5 Sl e o pe
S ool 4 S 3 am 5 sy gles 2SS s Slle Sl Co pde p SOl S Ml 058l .l 2021
Sl i Sl i > 0155 (S sl 5 S 50iS (o glacles o8 G b Sl Llg e Bl e s esls OLES

.(Babaei Nejad & Shamseddini, 2021) s> 2150 1,

Ol Ol pl 53 (sl ol 03y age Slados f 550 50 (2505 SO sl dd Slosli slajltli ann b 5o SOl ul S8 A8
dl:.?u&lﬂ.:jszqg-\yja \)qu\)M)bﬁ@HJMTJScQM Lsu‘)t?.-l.wbkeni‘%jﬂ JJ‘)S’L;‘: &;‘JLN‘JKL?ASH\AJ&
G ip e e Sl podle b B35 Ol pde &S el 0l AST deul, een > (Rouhani, 2022) 55l sudl s

0Lz sl gl women (Ravan Shad, 2023) wil jems 50 <105 Sl 351 5 G5 s, ko (8 Skl s



Sl Jg% 3 53p drugi

Q‘ﬂ.«\ﬁ inw %S ).D 6‘0.)»‘.5&):.:}5 g)’:";" ;;3)\;4 LSLAJL).)( 9 L;:Ld‘)tﬂu L{.«.AJ.% 4&[.:.«4 ‘)t.é) L5 ‘}ALQJ ).) (_il}:‘]:.w‘ ng.'; 45 MJJA

(Safari et al., 2023) s,Is

j:."jj":"ti LSLAQLA)L«) gf)f GL\.& L 4.{.&.: ‘Lf;))} 6LAQLAJL~ DL L«..JA.: uQ}:\J.Lw\jgd aS Wlesls QL;.: LAU:..A‘)}.: ‘JSQ%CJG"”)J
S sler o5 sls 0L Ol zes sS 15 s Slosle Sl 5 S5l S8 alaly oo odlis Ol s S s L) oilid L2
(Zardanpour, 2020) ol e &l uis 4 ESTs Ss e y Slejle SOl o3l slaad s oA 3G Ol e SO
WJ; b Qlﬂ)hﬂ &)}}:ﬁ (_gl.,au_{;...ik.; ./\.J‘j;bf cubl.,\x:.w\ g:,.iﬁ.lﬁb.,bjﬁ L VQ;\F‘J'QL}.ASW‘ ol ‘JL:’j:’jii: L;;Aj}’ L

.(Bani-Hani, 2021) &S &S o6, o je gl 4 5 das

S S a0 Ol Sl 3 e ga (8l el a8 S5 AST 3 g0 o e Slosl 3 35 SOl aul S atlid s 6 SG slal
Shahlaee ) 55 51l Gl dulp ctS G, 4 pen Llg o b Sdomy s 5 ls gbanl b 5k 5l Sl el
5 0mBy o Gl lgr ama s (2305 Hsmeediol (Saasl sl 53 SO iul SE Cuanl umes (Dagheri et al., 2020
() JUS s .(Mazloomiswaini & Shahlaei, 2023) ol il ares y SlS 35,5 koo 3 op st Gl
DS Gladal B S ke anr 5 03 (o N SOl S 655 53 Ol ke e slge 4 S o Ol (el o 53 s

(Lukash, 2025) 5,15 jljle 5 Ss sl 5

5 Sl e o e (sosl8 (Sl (sl Ol Ll il (ol sladde Sl ol 03 Sl SE Ss gsm J
Gaolesle 055 4 w0l 5 (ol & ol 0l Cmgo idls L3S ) (Asobee, 2021) cul sdd il Slejl 5 Shas
Soilatom oo (3N aggedn] Jold bt LIS aogame S aSh i Slge SO 0 L SOl S s
4 Wlosls OLES L 2a 3 dawl, oan 55 (Abniki et al., 2021) wus' A6 Gltiad o (S manal b b 5 aad (g i lasl
Sadeghi ) 18 S bags 351 mnl x5 Ol pudd G pde 3 a0 (6305 A= B il g5 o 5555 Ol pde 5o SOl il S5 55

(& Ghassemi, 2021

Sladde 8 olaiays sl 4B S 13 g s 58 Ll oS5 sladie 5o Glole s Slas b Sl aal SE adayly copezees
s 3 L Ollslsa Sy e 5 6 s Bllanil (SRl s RIS e b B B e S ) b &S i 5 1S (il
% ooous ke s (Kim & Park, 2022; Saleh & Al-Hakimi, 2024) wlesls 0l Sl 5 Sles 5 SOl zal Sas 3
S 53l s i 3 s 4 e Ll e 06,80 Soa b 5 ol b el s Sl S oS das e 0L it slaasily

.(Soltani Zadeh et al., 2024) 5,2 Ll



Personal Development and Organizational Transformation

GO sy sl (o3l o2 ol SOl S aS wipsk opl p O K sn Al (Dlidos Wd) 4 5y e 4 x5 L
o255l e Ollalga 58 a0 gl 508 Mol ool 0550555 Caanl (255 slaml Sl ks el el LS 355
(ol b les S Ol 5o 1) SOl ul S ol w0 3L aen 5 aer (Do o pde n g glagusld Sl SU Glaslid 5 eses
b Jelas 53 1 s osls Ol s GS o o lge (S Syl (e Jdos Cd b et jsba il 555 slobol
Mazloomiswaini & Shahlael, ) <ol sas 4ol Sl 55 3555 Cupde Slusl 53 45 o ybgn 1hds anw s sdimy Ll &

(2023

SIS Slad s Jole SO 5 Sl 5L G Ol 305 Sl sml s 53 SOl SE S das e 0L Slsl 5 e cshumen 2
3daze Slidos 355 LS SaS baslg opl Slesle Ul €505 5 Jaows (olitlo o pde Jolse b Jalas 5o Ll 5 e a5 o
53 Glasle axa s 5 sl oy ls Gl 53 Sl aul Si SH o pmas 53 G35 g 25 sladie 5 maler Slalllas 5508 550
BB G e el Gl s e ISE L ol Gags S0 oS SIS s e sdalie Ol sl S5, sla0 sl 08
ol Ol 558 GO sy 5 Glesle anw s 5 (o5l 8 b el i)l s Kl

XS
Q,L;Mw§4>f&ipwﬂuiﬁs;}gbums@uurwgmtwicjk@quﬁf;uum&
ke s slasl 5 Sl aaw s Olaasiae (35,5 G0 sl s Sl 5 Ll Ol e Jols 0B IS S jlie (S oo 53 .ol
ol 53 G g5 B el S sl LSS 5 tadds (5,540 500 Sl eslizad b sl 31 Gl (dilos g9 5355 S ke 035 5 Jlad
5 SFl el SE Cola b plil e el b e diilo Jlo o3 Bl Jols 355 slas 358 gl 3 el 5 b aass
boe ol 0 e poand (580 Pl alal y OEASES b slias s baabas 3 S lie a0 Joled 5 (3505 slaobesle s Sosls
s ol baaslas 5l sl oalio oS 3L aalsl Slo b Laesls (g slaer oS

5 Sl ann s i aas QLIS (s S semldd Ll 5 Sle Ol Jold (bl anslr (rash oS iy s
Sl Ul plxil o s 3 Sy goas al e ol 2 SoSaged 2 55iS i 53 i35 Copde s ale Cim slasl
5 A e s gy sl e 85 B s 5 OLSSS Jge b 3l eslined b wsed oz 30 el b 6358 glaesls (55T mexr
5 8 & GBS S Hlis w0 T 5 (g g 00 53 b ) baasliiow

A3 UK 53 Sl ral S A O gamen Lo ge p aS 5 anl kit ledas slaalas ol Laesls 55505 8 Lol Sl aS 56 s
S 3 edd b Gl S alias SV G (I3 S 5 iS Sy e s cilanie slajlit b bl ol S5l S b ann s (o5l 5
Lalas a8 Ol sl oy gmas |y 555 Sla o 5 Lol s a5 das o3l] Q8 A S j Ll w4 «asiedin sl (21 e
Lodds sdalie daamlas posdle il Rl aealie Zlanad @35 U s ool ad e b 53 5 Sloesly JolS osbey o

Mw;)lsmuab\béqusjLg\jﬂudﬂb.\ﬁw)&uul)\;j)Lw‘dw)fjw))}&ﬂ.hdukcm



Sl Jg% 3 53p drugi

delin A5 b &S S ) sddgl il pelas alel o 5 allotle laskiins y Waesls (65515, 5l (S 56
Sosls pole prmen 5 OWF (Slupadl 5 Sopmalas b atomm SE (5 S0yl ile Sl S il slal Jals
Sl a5 i e e Olaasie Sl a8 Sl csliion p ol ge Slael o5l lp e Ol a5 Sl
43555 Sl p3Y Olasl b us aul #1558 STy o aralon 5 Slodie 05031 b 55 513l (2LL 38 Jlasl 23Y S-Sl 5 s
Byl B (oS o g app ale e

oo b Dlalie 5 baamlas 51 ol slaosls  hS abe o 53 o ol Sy asieel Coale ulul s 5l o 53 53 Laesls el
(P elae bl ad gl (IS US (gl Gladly ) sl ol Aol oplcs S 515 a5l )50 S il L 5T O ganze o
$o515 5 Sl S8 0le DL I pomin o ppe slle 4 a3 IS0 Bl 5 e 5o slaes S B s el ples!
S sl SISl (gls s 516 A3 4 S )80 55 Olanasine [l 5 OIS S jLie sl e o slasl ulidl sl o Slesle
.3 g

Llsy s p Ol oy cpl s o (olitle Vol (g3ladie 1 (6,80 0 b baasliin 5l edig 515 S (glaesls oS o o 5o
S bl slael b5l sl Jhe 510 sla el s S wal 3 1 (salgig nssie 58U 05a31 5 LIST 5 Olgy (sla ke Oloo
A el Gl a5 o5l sbapatls  Soplad S I8 5 Olse e 5 Sl s Jelos 5 B8 13 ) 550
sl sy B Slasl 5 35 5l gl B s S elial s o sl gl ranas 5LT Lol 5

laasil

L el po o8 sl gl o3l &G 011 8505 Gl 6 50 SOl S8 L8 oS s e 0L sl A4S glaasl
1S ool ol O ganin WV olalid 4 ltalice 5 sboal dbamlas o 3,5 o S5 ame 5 (5ltlo o Sm 5« 2 nke ol yo
s e OLES T el elS Sl 5 Jader sy v.:AL;u Ol slas gozms 5 25 pelian (l5ls c‘.,\SJA

Pl el o8 Jgd

shel oelas =2 oelae replie o,
Np Fed sbanz Wi Kb iy Cexdae win plilS Wi (o)l sleta] Cwdd wip Coatd Wi w3k b)) |
Ay Sy sl cules
S slbax B Sl Wy G AL win G, i slale iy ol i slaylad iy )]
Sy
Cu e sbace lag )l Bas bl g Slawl (25555 baggenl ;98 S g 0975 5 3latdl (o1 ((Holli sluletar \
ooselent (DaaolisS) baragiadn (555 gl 3 o Keanl wsile i Gbeisn » (e ol
S Glapts 5 Slojlo sl Lslo (ohg 5 Gaeaidy (boele
oogele sladi PR3 (859 Sl A i geges Laly; i (Jhellim Baly; i (2L i
s Sl 2l Wil (slojglanl GUS3L stede (g0t ho S5 59 LSk e Mhedlimy GLSG L ojbiw LS5k ¥
Slpe g S 6L, da by sl GBule 5 (Sl slasism oty b plbbe dagtsys b S
sy (slad,o 518, da by liate 53k ol 5 seelivibse mls (s58
L) S ol b e stasilo, b ol ol s e ool b Jolss fies sggiie plgdl b Bl (Fopns ¥
509 SBOgl 28 Sla e (5 e dnslz b Jalss
T Ll ()5 g )llge slaelly (el SleMBl g (bl B0 daggenl 0 Glojlsale sk

gs“’)l".’ L;Ltbé‘..\ij) 9 ol Lg‘.tb..\iﬁ




Personal Development and Organizational Transformation

PRRCIR Sl gl aasie Hlaie)l5 g She ol e o el (s b o pae Sl 0
San 8 0529 Saggeml 8 4 (Slasl @lie 25 ol (Sl (59,08 (215 18>
S )08 lacaboyy o)) (sped SUISal (o355 Sogemlyd o590 (2559 Gyl e (ol oSy ¢ o35 )9 sl sool5T 4
(555 55 0 w0 Gl e 290 )) UGl (05555 Ol5aga o ol
b sl o codlas o Jlo bl iy Il mbie oS o e sl
Caio GVl glasly olnl (Mellom lacumdse win St g G55l daggealind Melliny jede GesST B Wit v
he cnisS lplosle slageadl wobll ()55 n i be o Medli lopusbnl (o slagty g locslo
lole JlSle das lailiwl dis 7 e glo gl 08 b LS| andg Ssutn 6lp G35 do gl 108 (6,155
sVl slasly L )5 (sh sloowisyy « AFCy Lid b Jolas elojomo 4 g elisd (2b)lil 5 (o o3 il
Hedlo
obytie obladb )k, (oldlie (Fo S g (Sl ez e ooy S D508 i Sliae kS (lolgn Slasle s 5 (loixl dib A
S Plse Glaca e ()l b
oldiss 5, U8 g (Hellone Oliee ((Hollirn jme bl sl conlis da pudlosl (51000 polas 5 Jlo 2508
Sloy b lasglas S, (Sl slaased ;o colad dasls |3 a4 sainly pae ((Hollom (loases jpa> dopnglao
il i il CainS oyl a3
L3, o gl a3 by Saggeml )08 (o 0508 Seii o slalil ol i g Cond L) (Mollir 058 g e A
b,
) gleo @lio ool )3 plie ange (e ol plie IS ko (e
ol Lo ol b (ilopeaal lilupeeas 28 daplen o 5088 A dagygenl 08 SOl Sl (oul Sges Comdg )
S Sole (i 035w (05 o Mellin 5 (sladlaie b slatebn (502,
Lo golatil lume oLl e clinles 4 g solamdl wdy &35 o Sler 5 slailaie slamdl Cunds siS oslatil oS )
ozl et 5 cqlio il allipe olys o )5
boe  —slazl b= oygemljod (o Coanlsloizl bLis 5 55l ansl Jliiul ( 31 L (S5 ler Conex \Y
—eleiz! S
o
& 9k8 Lo EFTELREES S (bl slacs sl iyl (g s Sy g 35S Y
e Rt e e @iz Coadss lian (slo)siS Cuxdg ggiie Slsmgol Y
S b gl b ol g 5 G35 (5l o TLe lsh S Culoo o g Codlad (IS e (lss D
cleyn; cSlop; g G)lPley Sl aasite S b (JgJes Cundg daslug, )Ty Cobl (Sobe Sl V7
she sloci e et Sioe SES 25 o5l Bl
Kl Mol oSl glee nlo Molin jliel s (olidgs dawm 25 Jlo 5o (o Wi undy VY

sHedlo

il 03 208 5 Ve Sl Ol B35 O sl b s Slosle anw s 5 osls e Jelss sl & das e OLES s o
.)Jﬁfdeﬂ);\)L;:J_G)ju.\aﬁmLv_]otf?)\‘J:{J{Jwtﬁ}aJ;\f}l&»g&i:b«L;LLJIJ:{aKilg-))U«,uﬁ»)'\om@buJLpleéA
A a8 sazmah aealie oy 5SS L ine Sles 28 5 ey 45 e ool b el 53 L STl S oS s OF S
Moot 5 diile e pslie 45 45 ls Comal JaB0Len Jstls SbLI | 5 lad o 5y o Kan b diile 3 slasl 45 s o OLES O paian
Slsle oslp b A IS s elazrl 5 (5l (s3laml ool 3l ool Jaes Jalse 1G5 (poan WSl 8l Jb sl
53 SN ol s Lol oS U S Jaes Julosd die3ld ¢ 5503 S e o Lo el 5ls 45 s oo OLES 5 ol e

.:ﬁawhgjl:;'-uuywuJJAYJG);LAM}AL')&\WL{U)UJ;S&rﬁ\}uﬁjkﬁd}fd\ﬂ&}@iaéwgg{@



Sl Jg% 3 53p drugi

15 il Y Jgi

Jse 28 DY sdo Jow ol oY sie

Ol ey e e balys

oo e sl Sl S5 oy

6’9’[3 e o b= ‘6)3L2_'9 e nsi..{b)e—‘scl&,}l b ‘ASQL“"L;‘ e ‘LS.ML...J s Lma,,.:alj
CSrw 538 5 ya8 (LS, Slase) bl b

LL5 ) e Salslae Lyl

Hallor ol iy o el osely

Jolis a8 5,8 o ISs e Lal b 516t 53 Ol i a0sml s 5s SOl ral SE aS s e 0L ST elas Ll
Sl ) ms (S gmn odids L1351 55 5 dpms Al B ST s il 2B Any 53 cpl fed S pomns 2ie 5 ke slaadl e
53 oy Bes Wz jaaly 35 o 58 ete OF Jsm | SU o0 ol sles 5 ol Ol i ool ates w5 (e la 35,5
L Ll gl ydd (63 aly oo Al o0 S A 8l 5 S Jame (65l (Sha 3 Ll (il 4S5, sba 1513 OIS Lo
Ll 5 Ol cpl s das o IS5 1 Las aly (6l 2 el e i g g Gl 8 5 LS Gk 3l e e Ll a S 08 S
SIS Sladaly & jme Sl s Tlg S o Cini b gt [ 3 Shas a5 ol 510 a5 oLl 5 o il Saltite

O 23555 SO el Sl Jeow ol Gda &S 353 e (Ml = i 5 (L, ol Sl O goman

Y
s
Jujji 6\.&}_05& &5‘-“’-’: 6\.@0)‘.“ Al d‘g.\:-
Sl Jslas> ol g Sl 81l ke ol
7f 'YW AOY .09 Y#AY S bl
70 VY Y.0F VYO Yo.Y) S 97w 03y
14 VY AN ASY YAFY [EXYWI
A \Y AYOF 7Y fY.YO [EXVNY
Y. 4 AANS AR \#.AQ Slae) Ll i
ya 4 f.YA Y.y \V.OY Salslos bl s

S ol pl Kby s das e OLES 1 VYO Sluds oS Conladaly site a0 by o S0l o VL &S s o OLES bes 55 L;LAJLJJ.UJ{
Slwey Lol i w0 Glaze . Sle oy j2aS L3405 413 6;5“{@‘—‘)5 slal plo & G SOl il S gladaly 31 OB S S jlie S s
sl & o 03 7S Dl i aals Lledd Co st b pate o 51 268 W0 gansl j 6 s (glais s Jolse das 0 OLLS S o 50 50t
ol OF W 3o 5 Slme Sl ol slie Llagenly ax 5 LB SAS| s ekas0lis (PO BY) (shsmee adols 5 (Ar BY) Lol b
Jde sl Gl g 5l 4yl (§ 058 Ao s C”L’ o §yoemen Ao ls Lac'r:wl.;): S E 55 laely 5 (5990 odudy Sla pate oS

Hb)‘b)‘}édj:djjg})gw;)bﬁb&}f}da}zM)Lublaa‘fjd‘SMJ&uL;b)u&43‘)‘&).@,&.4



Personal Development and Organizational Transformation

55 b=y S gad o5 03 5l 5 0 ga3l ¥ i

S S S Sl gne gl KSo Ll e
s Jlay SRR RN Sl bl
o Jlo SRR <P GoFe oy
e Jloy Y <o AD o ol
s ey cey BRY N [EXVIN]
s o ey CAVE Slaizey Ll
o Jloys ceey oo AA Salle byl s

d&)ﬁ})}dﬁﬂ‘w%\ﬂ)\a)@\}&g‘jﬁ.ﬁbgbdu&})uw\wtty}/zw\C,.w‘e.,\.&u::)bf"oj‘]’;osw
v.ijf.ul} s b bie Shsl coale 51 SL @J‘*’“ baesls 0393 dloy oile o 6h5,0 1y eibsls 0 one goltle OYsles

JLGJJL éu@)jj Lt)g)l.w ‘SLQJTJ}) uwk.w\ B [FYSE) gH’J B et ‘uf.lj"l"" CM\ 6‘) ‘;:Lw.:\ ¢}l& LSLQJM}J“'.’. DL S C,M‘ QKMJCAQ

NGI PR W f‘}b
5 N tel . é. -
PRIT S8 el (e i e 0 g

Salle Ll Slae; Loyl i awly o 2, S5 0y el  yiiie
-.YAQ - YEY - YYY - Yoy < ¥V - e bl s

- AQY <. YAD - fYA < OYF - AR So97e oy

< FOF - fy - XYY - < OYF - foy o el

- AOY < YAD - - XYY <. FYA < YYY asly

- fv¥ - < YAO - fy < .YAO < YF) Slase; bl o

- - fyy < AOY < FOF < .ABY +.YAQ Salle byl s

M(ﬂjj‘.sjé.Mﬁ&bcﬁ;ﬁjﬂ:wku)\éb\zdm6LAJ:A;AJ«LQASJAJJ«QU4Q»M\J<:WMJJL»@@
J«o.LJiJL:J C).-.&).A U'l\ sl (v AOY) Laka.ﬁ)J;d?\Jw @‘FWJ('/\OY) Soes a.ki.lij;d?‘.lﬁ .la.b’“ﬁw.’o.\ma.l.aw
sllas sladly 35,0 Culg 5o 5 ol slaetids (5,5 IS8 sl > cdlls 5 bl )| ‘V.gﬁb—;d}\Jw S pie a5
debbk;.@?)iJa.,@adﬂo%)#&bﬁéﬁvﬁﬁtf('.orf')éjwa%%@hbﬂ\)dmeM.w‘
M&;@lﬁd)\ﬁj\.lﬁawumAS‘C,..AL:AJ\.»L&LL;\&L.:\JMML}.’JA LAMJJS%‘McJJLiA)J.\J)‘J °‘L.’.JT’.M

S o ol ) Sl anw s 5 SOl nal S il



Sl Jg% 3 53p drugi

G sl e gla s ls ele gla b f Jgas

S sre To Ll (hole Jb) Lol slaasges s yuxe
+) YE.YAY <. YYA e bl s
-\ Yy.yos +.YYA S5m0 oddy
-\ AOf£Y - AOY o .l
\ YY.040 -.yaa el
-\ FEYYA < AY Gl byl i
-\ YY.YFY -.yga Salsle byl o
“\ VO.Xq - £24 e Lls
-\ \Y.OAY 234 Sy957e oddy
-\ 1400 444 o !,
-\ ARIAN « FAY EXVIN
-\ A\ ¥ad < AFF Gl byl i
\ AND-Y +AYY Salsloe byl
-\ O+ .00V < APY Sle bl
-\ OV.Y'YA +.ARD & 57e oy
\ YYXYY < AVA o .l
-\ QA+ A <AVY ool
-\ YAAYY +.AYQ Gl byl i
-\ Y.ZAA < AYF Salsloe byl
I fPYVY < AOY S bl
A 0500 -.vay (S350 0y
-\ f.074 - PYF o .l
-\ bAYF <& asly
-\ Y..va < AfY Slae) bl i
\ YEYY < AYY Salsloe byl
\ yY.yve -va sle bl
+) #Y.aAF -.A4 S y97w0 by
) YO.XYY +AYY o ol
\ Yeeay < AOF sl
\ v.7a¥f < AFY Gl byl i
\ TV.008 < AAF Salsloe byl
\ 7.0 A4 Sle bl
B bFY < AYA (S 597w0 oy
\ O.fe¥ < AAD o sl
\ £a.547 <A sl
“ VY £5Y - ASA Gl Lyl s
-\ fa.,v4 <MD S bl
-\ YV.YE- ERARNY S 97 0y
-\ A.4fFYf ANA o .l
-\ AP AR +.AAFY aaely
“ YYYFOF - YA¥A Gl Lyl s
-\ YY.2AQA < AYYO Salsloe byl
“\ V15¥49 Y-y e bl
) VXVFY - OASA & y57e o

AR



Personal Development and Organizational Transformation

e £ SYAY - OFYY o .,
oo YAA42Y CAREA S el
e VO.FYAY - FEEY Gl byl i
<o) fY.£f0f < AfOF Salsle byl o
o) yYa.vyy «.YAQY el
oo Yo.07vY < AYA S 97 000y
oo YELAYY < YAOF o el
o \AAZER BN EXVIN
o YO.0FF <Yy Sl bl i
e YF.YOf cAeF Salsloe byl
e YV..YY <MY e bl s
o YY..YY EA4Y 97w oy
o YY.VYO < YvYy [EXYWI
. BY.XV) - MY Loy
R £a.¥y4 <Ay Gl byl i
oo Ya.afy - YA? Salsloe byl
oo YVYAY < YAN sle blys
e VAyY B4 S )97 oy
R Y¥.fAQ cAeY [EXYWI
oo Yv.2v# < AVF asly
<) 0.4 Y0 <AV Gl byl i
R VO.YYY « FAA Salsloe byl
R ARATS) AR e bl
oo OY.YY? < AND S y97 0y
<) OO.YAA < AYA o sl
o ALY - ATY ool
" Yofiar - AY-q i Ll
<) Y..ffo EAFAPN Salsloe byl
oo f.yfay ARV sle bl

5y e+ Y S VL el U sl i sla e 4 b e sl yantli sdes i o5 das e 0L Llele glasl e
S L (s sl diile sl bl Lol sl 6,503l 5 b asls s e Sl 5 | Kan sy sdunsolis o
s o OLES 5 gl o gmme b 2l o 5668 510 ATY Liladelon 5+ QYA Lclas ol o ATV L Salstlie Ll 0 44 Lile
Lile) 555 o ealie 5o 0 P 5l 2eS ele slasl e oy g dim a Als asgds Jde 53 VL Sl pldl 5 - 505 lal ol &S
Gl b sl 55 (6,5050 4 5L Vel 5 ol abgs o ailie (5,503l 3 Loy, 5 5 Cind sasOLiS &5 (+VA 5+ VPV
§ o 53 Ll ale lasl elS (g 5ls pme J_<L:., S Lea VAP Sl e 31 3V ;AAF,T slao,bl syl Cams slag S
53 bl gla o (gl alie Slae Ll 00 5 ol Jls ) Js3 LB el | Jde Jale jltle a5 waas o OLES aasl

AL ey e

WY



Sl Jg% 3 53p drugi

s Sas SIS sl asls il K51l KB G2 5 S sl el slask Y g

S sre To Ll (ol sbraiges) ole b Joe 5o yno
e Yf.vya -.A3# asly < o,
o) 7.OYY <A ooyl y — (glaiio; Ll
- INAAR + AOY Syse odydy — e Ll s
A RN < X5 o paly «— Falslooe byls
e XA CARYA o pal, = (5,970 o0y

S Sl el o Lol s el (5 ARF) VU Sl Sals S b tlaskelyy s joaln e 40 Glaie 1 55 55 45 as o OLES i
CAOY s b (o oy 4 e Lol 00 s 1 5 Sas W 5 el (6,8 IS ps |y 8 o i SOl SE
(Las paly 4 (S gme ol 0 bogsjo s o Sdinds (ol (6 somn olydly ol 53 (Ol 2 5 2o ko) Jo Ll 3 Sl 2 Sl
ol 5 T glaeslol ol 53 summs sl plo a4 cod OF 30 Lol ol (g bl [55 (6590 adody i o das o OLES &S o

S oAb el (ol ime 5 03 Sl Slte 51 VL s s

Lejle 2Ll A dguer

=55 bl S o bl ElsgsS sl b e
< AT < AYA A4 [EXYWI
- AfY -y A e Lyl
- 4f) « AAY « AY? el
- 20) - AJA - AA Salslae Lyl b
- avs - AF) - A¥ 3570 04
- A¥y « AAR < AA asly

it b e aen gl FLs S GWT s tizees Sla, g5 o osllas UL 51 ass slaesle den o5 sz o 0L LU gla asls
DS A 51 i Bee) YU Sl Laoslo aen 53 35 oS 5 5 oS e obL Clan S ilin Syn Slean SOLES oS ol 2V
Lol 5 (sl Salslie Lol i (slae sl o5 gas sl 155 955 5 cenlio sl slazel ColiB 31 (6 1S3l e das e OLES S ol

A1 Slee sy 2Ll (Gl

AVE = saiz! gl b ls o:Kke A Jgo

Yooz Bl uilslg o SLLAVE ( o .zt
-.00Y oo yunl,
< AT0 Slae) bl i
- AAQ e bl
-4-v Salslae Ll s
“ASY Sy oday
-.A%4 PRV

Y



Personal Development and Organizational Transformation

SLa S bl 5l s LB i el oUls besla das o 0L oS des + 0 Jsd L6 Blu= 51 NLAVE slie sl
G55 ol LR ol 30 (080 B A YL S AVE L e Ll o) 5 sl o Salstlie Lol 1 aile slaesla . dls |y 555

v\.:it' b b{.@.ﬁ &lj)ja}j.: })‘Lb‘b)‘ﬁyb QLZM Lol cw‘ﬂua)bﬁémwuéﬂb L;‘J:AVE J‘v\-&.‘ Ju)‘})?f

AVE £33 akss GG Sy SHY= o s8  Sbe N Joi
[EXV S5m0 0ddy Salsle byl o el Sl ol 2o sl o 2o
< YYY [EXYWI
AR <Ay Slase) bl b
- AfY < AAY + ANY sle bl
-.A0Y < AAD <ALy <A Salsle byl o
474 - AfFQ < AOY NS < AVY S)97m oy
< AFA ENAR <Al < AYD +.Ad4 <A sl

Emjﬁ)ﬁcbuzﬂéu;:wjljkjdj)ﬁsuﬂ led &S s e Ol Sien olis L (WAVE U;«.i.i))gl.pljﬁéwun
@L;-OJ)L..mw%‘u;ﬂ—&,p)@wmﬁuﬁb sl g a2l b baesle pla sl ples Ol oile a s oslew
el 55 il Blor (5 05 Tl o5 e DL (o a2 5 s aly L cshees a2 50) a2 0on W (sl Siron

Sl 0ds i glojle 35led Olizean Ll

HTMT L1815 a5, oy VY Jsor

Salloe byl s Slae; blyi eV o o, Sy97we oy s bl b 2o
< FO- < A7) s Yy - £AY M - e bl s

- FFY <Ay -y AR - S y97m0 0ddy

- A%y Fag VS - EXYW

<o AR - Y¥ - sl

AR - Slase; bl o

- Salsloe byl

o HTMT Wl (6 sl s Jpame 2 51 515 U 1S 15 alss 5y 5 baasle 0 Lalsy 50 68 s 0L HTMT
el o st S spen OKal 5 diteon YU T (4 AYY) (e a1 b glios Lol 55 5 (+ 8Y) (Salotlte Lyl 5 5 Was pual
g g odalie bao sl SUSE 5o (dor JSe 5 L)ls J1 3 Jsd BB e sdoee 3 jalie 51 (6ol (b pl b diS o = Sas | Lao sl
L o sde o35 Mses bsesle 2 s el o 5 STy 2l Sl sy oo o s o OLES ¢ sams 53 Loaly oyl

el ) WG oS s s b YL

Jae sl e sl (R2) e g 2 N Y gt

R Square Adjusted R Square s usiie
«AVS  AYY oo ),
< YYA - yYa G570 o
“AY < AT EXVio

VY



Sl Jg% 3 53p drugi

OF Kolo 55505 1y Jlaie o SNLR2ZZ VAW L las palyn pie wsols oYU Sles fad ColB Rass Jde o5 s o 0L R2 sl
Dy g 0303 e S (6 5 ooy 5 Salstlie Lol b glavey Tl i o Lo Lol i a5 Was ealy LS 31 Ao s AN 550 oS ol
3555 51 (558 St (55 plomnl 51 S5kt ke oS s oo OLES 51 cnl il g shae Sl (s a8 P AT e b 55 dlaal

it il s laesle ot w0 3B o e s gbaesle 5 ol

(Q?) Juo [ SiS sus yom CapleS NY J gt

Q%= - SSE/SSO SSE SSO Lo puiite
58 SY.AFS Ve oo yeal,

CXVA V,0qe A RZRRE e Lyl

XA VYYEA YYF-.. e Lylys

.Y Y0000 Y08 Falslae Lyl s

- ¥q AYAASY VAY 57 ooy

- VYAAAF VAY ool

L;,yme,\i,\ij(~.?~?)L=>]..A|)‘_g\ﬂQz)l.,\.E,a.:)\:LAﬁ;:»JLiﬁL;lﬁdjﬁjdﬁéL}{B;A;:SﬁuiﬁJJ»:\SJA:L;«QLL'QZ@L:S
é‘j Q2 d:'llﬂ )L“.w.o )(J.S.A ..))‘.} tf.)?- )l.:..ch,\.:a.”s 'Y\c/\ )lJJLALJ:; dLS« ‘h.’.\J": C,.w\ wL& )L:Mq Lff&ﬁ Q)..«\:% OMJQL;.! ('\CQ>
Sl edamy 5 Al Coale JJ:«;_%IL&;—HSQJ\;L}_\:‘J:JQA; o3l i 53 Jde &S das e Ol (P00 Y) Salstlie Ll s

el el S 5l Ol g5 e ol YL R? & a5 L Ll e 3 Q2 e el e (gl ol uae

VIF) sty os on NY do

RERE VIF Jod LB gzl ke
Jsed LB V.V 0 5 S e Ll
Jod S Eall 05l S S oy
Jod b8 V¥ov 0 5l S oo 2],
Jod b8 VAN 0 5 jaS laoelyy
Jod S IRAA 05l S Sl Llyo
Jsd b8 VAN 0 5 S Sl Lyl

badely @ by e s 1 268 5510 5y asendis Ja 51 JSCie Jue 53 das e OLES oStz 0 31 S VIF olie sl
6 das e 0L bl s I3 35kl 63 gdone 53 Olen Lol el (VAAY) Salstlte Jasl 15 & bogy o 5lie 2 5 (V00 1)
S 5l e copl by 308 e U Joe ol s 3550 1 85 Cd it 3 L e Sl sad Olsee 5 035 UL s pkte Ole Lail s

el atme o s e e S

Jhe 55l 0556 Hasls N0 Jd

oSS Je sl Joe oa>ls
RN -V SRMR

SR <AV d_ULS
<Y AR d_G
q-AXYY AYY.9A Chi-square

< AP - AYY¥ NFI

VO



Personal Development and Organizational Transformation

“ &bj S el v AVY J:J NFI )U.s.a G OMJ))TJ.! wj,?l.a B s ldodaliv J"i}'."l" O Sl Q}L&J oM:Ow S sl VA )‘

‘Lflsjj'bé" .b)‘b)b.; J)ﬁj J.'G AJJJ’MJJﬂd_G}d_ULS LSLQU.A;-LJJ J..Sda .\.:.:t b uﬁ)‘f@-:ﬂ.:Sng—w‘('Q')L;b MLL.@T

e 120053
17210

bldy

iy g el g 4117455
PRIEL

Al jyalia

Solslas al o b ol da ) K2

s il

o037
102507

uicer

53

l

74T

le1sly

V&

i

&

olylda

Ly

L
AEy
T~am

CI‘MIQJ.LS



Sl Jeod 9 (63 P drwgi

i 0952

Sl )

[St[RXT)

0340,

S

ol LI@

0,834

|

ey 0 007
2 40330
£ alslis byl o =T H]
e
0380
0.205
0.89
iy g Alalf 004
40950
L)
L saly
g g 3kl ;e ol o b alg Jue Y IS
Wi 5 03051 5 ot <l 2 NP gt

Ao & obixs b To Ll T Joe sl e
s Ol )31
OOV \ AAAR - ASF by 4 oo al,
JUURRW \ £.OYY C¥eA o yonl, 4 (slaies) Lyl
e S \ INAAR < AOY G977 oy 4 e Lol s
e S \ b0 V4 o ol 4 Salsloe byl
JrowoRRw i} \ f.fA BRI o poly 4 (5,970 0y
OO | f.Ya5 Y oo yanly 4 (559700 0oy 4 e Loyl
OO | £FV) X80 asly 4 ol 4 slane; Lal,s
JrowoRRw i} \ b.EYY < YYY awly 4 o ol 4 Falslae byl
JrowoRRw i} \ AAR < AAY owly 4 o ol 4 (6,990 o0y
OO | £.Y5Y - 0F aaely 4 s pal, 4 (5970 oy 4 e Laly

A\



Personal Development and Organizational Transformation

(adely 4y las pal ) 4 by s A 658 A laline e )3 ol 18 e (Lo s alod &S s o QLS Laily
e A0 Slesle gladly 55 Shas d5g 53 1) A8 i SOl K& pne las il das e OLES a5 (0 ARF)
35 Ll (Sosmee ooy (6,8 S 55 0L e 5 S pde ol 28 S0l (CAOF) VU Sldie b o ($osme sods 4 s Ll L0
Las oty Go b 5l sl Jalse oS o AST oS ol ilacaly s Lo ol s slaies ml o0 @ Do o 31 0 2y conins b (5l s
il sy (58 Je (53 e il s ias0lis (S nl s S g Sty U

S 4o 5 Loy

2 Slle anns 5 sty Glagatle Gl s Gl 5 @IS 88 Sl SE S sl 0l ol tass slaasl
Sl oy o 1 U iy Sl S s e glaspoaly 48 35 Ol bl sl S e Wl O] 2555 Sl sl o
O3ls IS5 55 day opl by B sdiasOlis VU T o3ll 5+ AGS (638 Sl gy b ladaly = Was ) aitens s 5 L5513
S USS 53 oblas B S a Sadtlie Ll s glaes Bl il e bl oS 0 asiie o il Slesle s Shes 4
ol K st Stz S oS ol OF W LSS 5 Slabims (681l s Sloslu (slas ealy aslagr 5 (5o sme oo
Al e e Ll okl Jame oo i 53 &S Sl ol o5l G aSL (53

s Sl AOY VL s 2 s (o smme ey (23S 53 (O e 5 S le) el 5 es 1S S el o e O S
ool slas paly ana 5 Lol sl 5 Ol glasls 85 ctlis 5 s Sy s oS sl OLAS () see s by > e Lol 5
ekl 5 o8T o e a5 dias oo OLES e it 1 el S5l 55 i Slosl b 4l cpl ol 3555 Lol sewl b o
POl rasn mls (bl ea  (Ghasemi, 2025) el 3555 ol o3 Sl aal So Cosis slp wlal 5L A
axils | Sled o gl b Solge 5 OBsd 5l Gras S Sl oo U5 Ll a0 gyl Ol ke &8 S o ST
Sl Sa kel °M>J§‘:'f‘-°u-i;’r-é‘ BTy ke das e Ol 5 ol o Jﬁl]ﬁ)f.iz Sl s 55 oS lasS sl
(Soltani Zadeh et al., 2024) c..lapbo L s

LI ¥ A oo s paly = lage bl 30 e coilas ol 4 ascr s (lae Ll o 28 5 s e e
b syl nsi Ol e e 5 Ll sl s slaslid Sl Saa b 0man Olosla s 5 s Jolse oS ol
Sl S anr 5 5l Ol sl b b 555 a Ol o ol el o3 Al 35 bt Sl ta s 3 padse (al S p (e
S Llesls OLES 55 B3,s )5 o fass (AlQershi, 2021) ’):fg" Je skl GL;» B KAJ:; (oo lasble b el s
o S Pl Com s Jal el o s 5 sl Ol pde SOl Glacslge 4 a3 K5 53 page A8 Sl 5 ae (sla sl
5 Golelaoe LU 55y el a5 das e OLi ol asl pl ol (Manourian, 2024) sy eSSl SE
sy ek Sl bl 4 s a5 Ol a3l S| Sl S G S gilasg b

S ol QLS v XP oy blasaly = Sl bl i) s 5 baspualy as IS0 5 Sl bl i 2 s e 4l
ol S B g 1 Las el Sl 5 s Al Al e gl Bl 5 el DLl e o5 dile el se

A



Sl Jg% 3 53p drugi

Sl Dbl CulS 5 (5 50w gy & Lles S Ol Sllas -oees (Roshani Ali Beneh et al., 2021) w,ls &5l 2l
.(Hajizadeh, 2024) 18 o, |, S5l pal S5 aole J55 5 kil Slosle 6,850 5 usls Gl ladue; Ll 5 o
godsn ol (X00) S i btz a iyl s aly r (olsbine 5T () pome sy S 5ls DL (e iash slaasil
basyoaly 4 a5 b @ bl eS8 (s sladT 3 slletsr (Soa b Slesle slajlstle o8 cl 0T sdasolis
wlo e 5 bl (o tile Olajle (5 5o (Sedidl 5535 o Olo oS (gla S 100,15 AST S s 1 500 2ol sla i il
S asl o (Dixit et al., 2021) col 55,5 S m Mlse s laowe (28 Ll Ll K5l aul SE dnw s 55 age i (5 S
Comtl (5L 5 Jases (shiadipr ( (Kan b anm g5 (o (ISl Aile S5 Jalse 4 am 5 s paly Gl gl &S Sl OF
(Kim & Park, 2022) ¢l oad ol 55 3555 e 5 (55358 055 Sl inss 53 45 o550 305 (5 2i

P S slas sl L2550 S gl )8 53 das o OLS &S (glanl towladely 5 Was ol (658 Jlaws S g anl RS Lol
b laiasn bams ol sl S A 165 5l 5 Sl a0 Shas ($o5T5 el 5 sbas A8l e Sl S
saasl (pimen (Al-Abbadi et al., 2024) Coul gocan SlS (03 S oy 5 1y Slosler Jle oy SOl S5 31 a8 Gladllas oo
2 Sl slaskle 2ol 5 55515 anm s SR el 3 S Sl S 6 das e 0L 55 s sla e,
el il b 5l SOl ral S oS canl sl Ol 55 6,595 Liask oo (Mohebinejad et al., 2021) coul 55,5
Mazloomiswaini ) dss il Slole s Sles 5 ez 55 | S ol SedS K5 o Ol ke o gl g5 5 ol
(& Shahlaei, 2023

Ladaly o e ealy 5 (o ooy Goob 3l Slaes l i 5 o Lol 0 4S5 S Oly e 2 31 4 bgs e laaidly ol 5 0558
) s glaay Wl e OT &Y oo o ol (Smabad 5 4V dul 3 8 SGlaul S oS s oo 0L adly cnl L5108 o
S A el s e3ls OLE #S ol (ol pad 35 ol gl ta s 5o 6l S il sladde Loasl ol e 13 Sbess
Saleh ) s .S+ &y slitle ¢ pditilanl 5 e stindgn o Slesle L5l csusl 5 ok 51 UL Sl s Shes S35l 2l
Jobos b slacjlen s 55 1 Sl S 1 oS ool gen ol b promes ol s (& Al-Hakimi, 2024
(Asobee, 2021) Lz o 0L i Sl (g3lapenal 5 Jaes

Ol s (G35 55 Jols8 4 S (S 0oy il s Jelpe b e ins Sl S s el S S0 s
Sl Sl S 5 ol il 5 (Son b alatil il Jolge Sl s Sty Ol s Jame oS a3 s OLES 550
531 el 5 Jase gliadan (5B &S ola iash b asd ol il ohen Jm Jase 355 Jou LS s g dalg 1SS0
o Sl sl S oS sl Ol beasly (<3l5)s (Ahi et al,, 2022) 51y Jlies 55 Lles S ) p Sl S axwg
2y50 g s Dloal 53 a8 lasS il IS O3 b Joled 5 S laliss o b Olesen oS dey o il o i
.(Ravan Shad, 2023) .l <5 5 1 5 ust

Sl S 3 Sl edd sl glas el s els sls b (Soap byl Sl aul S oS ol 0L sl aalles izen

531 e (a5 psnednl G oS alaiasn 03 page pl S wal b Sl 655150 sl () (el s L1 o

VA



Personal Development and Organizational Transformation

Olojle Sslel il sl o go SOl aal S pam oS das o OLES 5 ol a8 § 13 0l 5,50 55 les S s Slesle o515
Sl il S oS Wles S AST 55 35,5 S e 0y L3 ala iass eomes (Masadeh et al., 2023) 552 0 o505 &0
Shahlaee bagheri ) coulad sl ;6 25, 015 il 55 Shas o e (b3, Gl ) anw s ol glab 5 fy o5
(etal., 2020

S5l il S5 oS Ans o OLES 5 Gl ot Sl oyl 5 s Slasl b S0l sy slaasily o das o OLES Sy (Skupa
bslee Sl slas gazme SOl aul SE (@lass ol 3555 golsle Gl gl aneir LB 5 Sl sbadlie 51 S
Sl sl o) S Sians BB 5 5y e BB St BB L G205 e Sk 15 o Clasiiails 5 i S
e it SOl il S anw s oS das oo OLES |3 a)ls ol s Sl 50 5508 (5555 0) s OIS Caslw 5 3555 Ol e
3k eal s 55 1 il 5 6 el (S5l S Ll n a5 a5 SO gl (ol annn

.L.';L;)ﬂajf s pte DBl g sl 3 cmb ool o aesls aSC) s 3 50 0l e L;LA@;_;)WQ&JQ:MJAML» OB ol
S rdypans 5 A el Ol (25555 Sl sl 53 LS Jol iy Sl s 20ls 57 s Lagraly 5o (il (6,8 s 255 OISl
Sl 0 (5T mamr waliin G b 51 (oS slaosls Sl p s 38 Sy pe Blasl bl (B3as 8 b (2305 saOlsle Sos w O
ol 5 a1 S et B i BB S by aebiti s B 3 Sl Sn Lt lE E asgie s
SIS 6 s Y Ll e Ol 355 3

G ogd Ognsl 5w bismb Golle 5 gl > Laius glaisn s 5 sdelcanst Jie &8 358 0 slgiiy o] Sl (gl 5
S e blad pite slul B 5,8 plawil sliesls w5 25y b SGms AS Sbaiasy Ssdie bty 358 s O end LB
Gliadgn b (6 pay S Glosle K3 aile S Load slapite 2 )z cmomen 550 plulid 2355 o5 53 Sl
Sl S 3 5L b S eslinal Jsb (slas SGs, 5101 Saa 55 358 0 4o 55 LS L) Js w0 (6 2k SLE L5 e Jams
BSad gy gl Sle slassl s

Sty sl S b L Splaal SE Cusl Gl p3Y Glanms 5 gl Sadnlp Ll E5ss SO sl O e
SE o Kl e ols gasles i) SbelL (IS 1 s e Shedsr Slantecm aa s (Al awss
&l 5 L;)L:;'-deﬁ.l.;g_é&*;l)u;ufﬁliljdhﬁméuxj)rﬁ;ﬂt}ﬁguoﬂbh Ssd oo deo Sy Ll Sl
Soarls » gre s Slas b5l sbaells 51 (60,4 5 Olpde LTl 5o (Sals p ne slas S0 5l oalital pizman in
S g 1y Sloslo g Bl 5 0 o515

g‘:)ﬁjﬁ

Al Joe ar Slo,8 5 S s S alen 5l Jragsy cnlplndl o3 oS LS ales

Ot 55 S e

L S el Gl i 08 5 lad sl 5 s



Sl Jg% 3 53p drugi

@’l:uo oo\
S, 3 ey bl sl dﬁ@n ol axlllas rL?LS\)J
SHE 5l
Ll o dis S ol Jragi el 5 a5 b las e B Jsol ol s Jle led 5o
Extended Abstract
Introduction
Strategic thinking has increasingly emerged as a critical organizational capability in environments
marked by complexity, rapid technological changes, and heightened competition. In the field of
sports governance, where federations operate within dynamic national and international
ecosystems, the importance of adopting a strategic mindset is even more pronounced. Strategic
thinking enables sports managers to combine analytical skills, creativity, systems thinking, and
foresight to make informed decisions, anticipate environmental challenges, and promote sustainable
organizational development. Research highlights that strategic thinking is fundamentally different
from strategic planning; while planning focuses on structured, linear procedures, strategic thinking
emphasizes synthesis, insight, intuition, and envisioning future possibilities (Manourian, 2024;
Mintzberg, 2021).
Within sports organizations, strategic thinking has been linked to stronger competitive positioning,
enhanced performance outcomes, and improved adaptability in uncertain contexts. Empirical
findings show that strategic thinking significantly contributes to organizational excellence and
innovation, particularly when managers possess strong analytical and cognitive capabilities (Al-
Abbadi et al., 2024; Masadeh et al., 2023). Moreover, strategic thinking plays a crucial role in shaping
human capital, strengthening organizational culture, and facilitating the development of strategic
competencies (AlQershi, 2021; Roshani Ali Beneh et al., 2021). This aligns with evidence suggesting
that leaders with strategic mindsets are better equipped to foster collaborative environments, resolve
organizational conflicts, and promote strategic learning (Babaei Nejad & Shamseddini, 2021;
Hajizadeh, 2024).
In recent years, sports federations in Iran have faced increasing demands for higher efficiency,
transparency, innovation, and international competitiveness. These pressures necessitate
managerial approaches that go beyond routine operations and embrace long-term thinking,
environmental scanning, and opportunity recognition. Studies conducted in Iran have emphasized
the necessity of strengthening strategic thinking capabilities among sports managers, noting that
such capabilities contribute to improved structural development, innovation pathways, and the
effective execution of strategies (Ghasemi, 2025; Mazloomiswaini & Shahlaei, 2023; Rouhani, 2022).
Furthermore, strategic thinking enhances organizational agility and adaptability—critical attributes
for sports federations aiming to keep pace with global developments (Zardanpour, 2020).
A growing body of literature also highlights the importance of strategic thinking in enhancing job
satisfaction, fostering innovation, and improving financial performance in sports organizations (Ravan
Shad, 2023; Rezaei, 2023). In particular, the interaction between strategic thinking and innovation
capacity has been identified as a primary determinant of organizational development in federations
(Soltani Zadeh et al., 2024). Strategic foresight, an integral component of strategic thinking, is
identified as a moderator that strengthens the relationship between strategic planning and
organizational outcomes (Ahi et al., 2022; Saleh & Al-Hakimi, 2024).
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Moreover, strategic thinking is essential for managing political environments, external stakeholder
relationships, and global competitive pressures—forces that heavily influence the functioning of
national sports federations (Safari et al., 2023; Shamkhi & Saleh, 2023). Research also reveals that
sports organizations with advanced strategic thinking frameworks can better align internal structures
with global standards, promote innovation-driven reforms, and enhance international branding
(Asobee, 2021; Mohebinejad et al., 2021).

Despite the theoretical and empirical emphasis on strategic thinking in sports management,
comprehensive models specifically focused on Iranian sports federations remain limited. Existing
studies have explored components of strategic thinking, its relationship with organizational learning,
conflict management, and performance, yet the mechanisms by which strategic thinking enhances
innovation and organizational development at the federation level warrant deeper investigation. In
addition, contextual factors—such as political environments, cultural dynamics, and structural
constraints—demand that strategic thinking be examined within the socio-organizational realities of
Iranian sports governance (Abniki et al., 2021; Sadeghi & Ghassemi, 2021).

Given the strategic challenges facing Iranian sports federations—including the need for innovation,
global positioning, and organizational reform—there is a growing need to empirically examine the
role of strategic thinking in enhancing innovation and organizational development indicators.
Therefore, this study seeks to fill this gap by developing and validating a conceptual model explaining
how strategic thinking influences innovation capacity and organizational development in Iranian
sports federations.

The aim of this study is to investigate the role of strategic thinking in enhancing innovation indicators
and organizational development in Iranian sports federations.

Methods and Materials

This study employed an exploratory mixed-methods design combining qualitative and quantitative
approaches. In the qualitative phase, data were collected through semi-structured interviews with
senior managers, experts in sports governance, strategic planning specialists, and innovation
researchers. Participants were selected using purposive and snowball sampling until theoretical
saturation was reached. The interviews explored perceptions of strategic thinking, innovation
processes, organizational development mechanisms, and environmental challenges within sports
federations. Data were coded using thematic analysis, and themes were validated through member-
checking and expert review.

Based on the qualitative findings, a structured questionnaire was developed for the quantitative
phase. The questionnaire measured the main constructs of the conceptual model, including causal
conditions, contextual conditions, intervening factors, strategic actions, and organizational
outcomes. Its content validity was assessed through expert judgment, and its reliability was
confirmed using Cronbach’s alpha and composite reliability indices.

The statistical population consisted of managers, technical specialists, and experts in Iranian sports
federations. A sample size determined through Cochran’s formula was selected using available
sampling. Data were analyzed using structural equation modeling (SEM) to test the relationships
between variables and validate the proposed model. Fit indices were also computed to assess the
adequacy of the model.

Findings

Descriptive statistics indicated that all variables exhibited moderate to high mean scores, suggesting
favorable perceptions of strategic thinking and organizational development. Normality tests revealed
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that all variables deviated from a normal distribution, justifying the use of non-parametric and SEM-
based methods.

Spearman correlation analysis demonstrated significant positive relationships among all core
variables. Causal conditions, contextual conditions, strategic actions, and intervening conditions all
showed significant associations with the central phenomenon and outcomes, indicating an integrated
structural pattern among constructs.

Factor loadings across all measurement items were statistically significant, confirming strong
convergent validity. Composite reliability and Cronbach’s alpha values for all constructs exceeded
acceptable thresholds, demonstrating good reliability. AVE values also confirmed satisfactory
convergent validity, and Fornell-Larcker and HTMT assessments indicated appropriate discriminant
validity across the constructs.

In the structural model, the path coefficient from strategic actions to outcomes was exceptionally
strong, indicating that strategic actions derived from strategic thinking have the most powerful effect
on organizational development and innovation outcomes. Similarly, the path from causal conditions
to the central phenomenon was strong, highlighting the influence of managerial quality, stakeholder
engagement, and internal organizational dynamics on strategic thinking processes.

Contextual conditions and intervening conditions also demonstrated significant effects, underscoring
the role of environmental and relational factors in shaping strategic actions. Indirect effects were
observed across multiple pathways, illustrating that strategic thinking operates through complex
mediational mechanisms.

R2? values for key endogenous variables demonstrated high explanatory power, particularly for
strategic actions and outcomes. Predictive relevance values (Q?) confirmed the model’s strong
predictive accuracy. Finally, model fit indices indicated good overall model adequacy.

Discussion and Conclusion

The findings of this study confirm that strategic thinking functions as a multidimensional
organizational capability that significantly enhances innovation and organizational development in
sports federations. Results demonstrate that strategic actions serve as the strongest predictors of
performance outcomes, emphasizing that the implementation of strategic thinking—not merely its
presence as a mindset—is crucial for driving meaningful organizational change.

Causal conditions showed a powerful influence on the formation of the central strategic
phenomenon, reinforcing the importance of leadership quality, managerial insight, and stakeholder
awareness. This suggests that strengthening managerial competencies is essential for fostering
strategic thinking within sports federations.

Contextual and intervening conditions also played important roles. Environmental, structural,
relational, and cultural factors not only shape strategic processes but also influence how effectively
strategic thinking is translated into actionable strategies. This highlights the need for federations to
build supportive organizational environments that encourage creativity, collaboration, and long-term
decision-making.

The indirect pathways indicated that strategic thinking influences outcomes through layered
mediating variables. This means that organizational development is optimized when strategic
thinking is embedded within systems, processes, and cultural norms.

Overall, the study contributes to the literature by presenting a comprehensive model explaining the
mechanisms through which strategic thinking enhances innovation and organizational development
in sports federations. The validated model can guide policy-makers, managers, and practitioners in
designing strategic programs and reform initiatives aligned with global standards.
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