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Abstract
The study aimed to identify the dimensions, components, and indicators of social responsibility

among faculty members of Farhangian University. This applied research employed a
qualitative descriptive design using thematic analysis. Data were collected through a
systematic literature review (meta-synthesis) and semi-structured interviews with 19 experts
selected through purposive sampling until theoretical saturation. The analysis was conducted
using open, axial, and selective coding with MAXQDA-V18, and the Delphi technique was used
to validate the identified indicators in the second qualitative phase. The results revealed two
major dimensions of social responsibility: synergy-oriented activities and awareness
enhancement. Synergy-oriented activities comprised community commitment and volunteer
engagement, while awareness enhancement included promoting social awareness,
professional responsibility, and community interaction. Overall, three constructs, six
dimensions, fourteen components, and sixty-six indicators were identified, underscoring the
multidimensional nature of faculty social responsibility. The findings highlight the crucial role of
faculty members in enhancing the university’s social responsibility. Strengthening synergy-
based activities, raising social awareness, and fostering community engagement can improve
educational quality and increase the university’s contribution to addressing social challenges.
The extracted framework provides a foundation for designing managerial strategies and
educational policies to enhance faculty social responsibility.
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Responsibility, Community Interaction

Submit Date: 30 August 2025
Revise Date: 02 December 2025
Accept Date: 09 December 2025
Initial Publish: 07 January 2026
Final Publish: 22 June 2026

© 2026 the authors. This is an open
access article under the terms of the
Creative Commons Attribution-
NonCommercial 4.0 International

(CC BY-NC 4.0) License.



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

Sl Jg% 3 53p drugi

PR PP

A e 1B s eleas) Blas o 5 Sl (55,0 o oG5 W5 L laiies a5 Llaslg Olgieas ol slaans s WaolKils
e a3 elerl 5 sl slaplss 53 &8 Y s ilas S 13 elannl sla i Gl gl e ses DS (5 me 53 Sos Ol
Sl ol DL sl (O ik S Leih elscia glasl slarl 6 pdhcd s ol ol G se ool 15 Sl
Ol 3 oBils tile plael&iils 45 Wb o (5 2 Copatl Jla 3 ol cnl (Yang et al., 2024) 555 4l La&ils isw il 5
Sl Wl e LT elecin lael s Slas CiiS 5 dls sdge s anslr 53 Gl 28 Ololee g [ sele slg Ol ey
ke glael el 6 p e st glaadlie 5 sbol cotlis 5yoplsl il anily Sl anw g 5 35500 Glapllss el
(Kanoni, 2025) <ol (3,55 5 ele <y S 0l Gl gl 56 5

el 4l 5 28 Waol&ils 4 S amel il A b vKAA S JLJJMT BEREPCE PSR PN PLI prete 5> sladle s
U s edecin glasl S ol slaxl 5 gl > 3] Sligns 1 oS 5 oKl slaz] S tie 45 Klesls OLES W ia s
L aslul elasl g e sis (Sousa et al., 2021) oLKea 5 Luyw Ll 355 glad > glajltle 5 0L smisls canal>
el L ol&ils Jolad 35 <5500 S Sl OF s oS S o b me slail 5 3O ale by 5 a5 5l (glas gacme
(Gavilan et al., 2022) o1, Ken 5 O iass L pean oBs pl il 3 50 A3l Glasls o Lot 5 Salla
sl b (5518n o smaddine (slata 5 plnil Jold 5 s 3 pome 5550 @511 4 LS Al olenrl S sts il OLES o o
0Lz Laol&isls elararl Sl s 0 bog o (Gla gy p 4ol Cpaimad 33 o0 50 oges AT Gl 3 Jlo i sl 5 elexs]
DB g gl Jamme LSO BLooL s b aSl 6,8 alols ansler Sl 815 e 5ol oy s 53 LeolSEls &S das e
S S8 el fls 0 (Son b5 chasn o35l eIl G b 5l S

Lol 550 S L2 (Yang et al., 2024) a5 Kb o)l Coeal 33 Jle il Sl SV Ll s gxisn
2 el St i a3l e olenl g BT RE 5 w1k Glasusls e 4 Lol Jler OS> 4 dias e OLE
Sl sis 5 oo Sl 55l Ole oS S o Iy bine Sl o215 olazr) o stes (0T 53k ool 0 Jlo 5 50T (slallas
5 I ladaly el 36 4 35 a5 5 as s sl el s il Ll penll s ss 5 Ky elend
Slael Gl o Csa 53 4 (e Sl pspie K olonm| S s oS Aas e 0L 5SSl il 4zl amels slasl
S fs Ciondl b o g 53 et B 35 elils Slasla 5 (Som b 5kt 505 (spm Sl ol o plesl alecia
Slole ~1b & Klesls 0lis 55 i > (Babazadeh et al., 2020) 01,s 5 o313LL 5 b decin glas! sla]
ol s ccilania b slaslla s gy o 53 3003 ALl &Y s S5 5 g BB B e bkl iS5 oKl
S elenl glacdlad 53 Sl (gl (sl 3 OT 5 ko 2ol ALl (6 dud yime (5550l (S st 355 L il
solecia glasl gl s oS WS e o)Ll a5 ol 4 (Rezaed et al., 2020) 0Kes 5w opmamen .Sl Ll 5
arly A S 5 ol Cole a5 (1 Sl Al Sls a4 Sdday 5 358 el i ey by gzl o L

]



Personal Development and Organizational Transformation

OLan 5 0330550 i3 el AN Kin b il o o olotn) (6 i stns U dites jsbots & comnlie 51 K3 (S
o8> oduns IS5 Wil g5 o pode Jamms (Sl gl 2350 5 ARSI S b aS sl o3ls 0Lz (Heidari Zadeh et al., 2020)
Gl @ a5 el 05 lis (sl > G Ogmen gla 250l & plaelKisls Js il 5 elas] 3 4 Cond AL
Al e S s &S pleel&ils (e 53l AV s Gla i sl 4 g i bl edecia lasl (b g o ater s anals
st 5 Glosle Sin 3 Ols il poad L 53 ozl Gla B 4 Ll i 5 SIS sl el Sl il s sla s >
S ss (5 pdiegd oS das o 0L WOT 353 0 sdalie 35 (Zamandi et al., 2023) 0lKeas 5 ey slaasly 55 elo]
el o305 53 350 (6 e s 2l sl o s Sl el (s Sadllae 5 (5,5 el oilid  olaz

Oes 5 s ol sy LS U elal i ies S e 63 sl 55 ol 5 b0l Sk
5 Olades SV st [l 5 dgnd S gl 53 ege L ) O 5 83Kl Lelss &S uS e 0l (Ahmad Pour et al., 2023)
Gl M oS s e OLE (b5 sal gladaen 55 03 sa (IS Gla i3l Caal 5 aSTL fass cpl dils edecis glasl
&S o Ol 5l 0355 0 o> (Yazdan-Shanasi, 2024) olsob s s wlie A el eV st glayli; 5l gobes slo o
D3 8t o 1 Ol sel 5ls (6, 8h kS 5 o3 g Oladee Cudbsn 8l n Al plis 4o 53 (glad > S 5 (¢l stee &S
Sl sl sl S sl Sl s Slole b olirle 28 SO L slanarl (6 pluc st o8 s e OLLS aaily ol s
el 5L Ol s S

OHan 5 SIS s)ls s 5o 255 il 3l edecin glasl Syl 5 gl = slal U slar] g plbcd s (iomen
35 355 gt 31 alal Cils oS Wsls OLi (e o sel aids o3y 3 g2 axdllas O elul , McGrath et al., 2023)
4 das o OLES sl ol .15 DLty b a0l Jales CodS )3 (glodiS a2 (2 gme 538 034 0 5b ool b agrlse
ol s O L8 Gl Lels 4l s s pdons slazl el o e 4 L L pas s slerl g plicd s
Gl ss S US e Ol sl sl LKET 55 (Gavilan et al., 2022) 08 2158 53 ol e 355 oo 5 (sl b agl s
s tass s S5l Sk 03 e S 5 el ke bl pelanad Sl st 55 i ey G Ol e 4153

Cols, oS das e oLz (Munda & Gache, 2024) 25 5 1 g0 anllas . Llam 5 LB o) opl 53 50 5 pde 5 Slosle sl
lad o Slalaoms 5> Y gs Slasly Sladinn dgad (pl 5 e RS dgad e diS el Jolge o Sege 5 (S5 Dol 5 i
Ll o Lol 55 slarl C s &S 1S e 0L (Winarno et al., 2025) 0l,Ken 5 55loy iash dawly cmen 3 .ol
Lolele sl ale 35 WelKils oS 3 15 ool g opl 51 &S opl 3 b S8 51 515 slasls, 5 olaslams b cols 2580 sl
S ealp elecia slael Olbe s &Y g slajly 5o, aey U S a5 55800 LS 55l 4 AL

OLen 5 luse (s sl Sl 4B 5 15 a5 550 5 olal 5 oo e Slosl 5o bl elarl st GOVIS da o
ol s Slosle i ed 5B, obsbas 5 cute 30 eS8 elas| o see & das e 0Lz (Tuyen Buia et al., 2025)
ool oo Sl Jd eSS e 5 ede sy gd sl | el v.al.(.i..}l: slrlow o sy JB ams cpl sl OLS 8 s

Lase&)}”)\jjwﬂ COpa LD g ﬁjf(@hb&ué\ﬁﬂj@bjbd)}: uLbLJ)\c,.:a.:Su:_llfl o ge "U\.}"“Lf u.cl.a::-‘



Sl Jg% 3 53p drugi

S s Sl bl 4 ax g sl (HRM 2.0) SLal sle oo e 5o slarl st o8 S 0 0l (Waruwu, 2025
0338 el gomacdlde 5 S5l e glapll diesls elamr (6 p Ao stns o5 45 das e OLES oBs b ol Ol
S e S 53 ol 28 Glosle S S ol 53 odlid oS uS e aST 55 rasy s (Kanoni, 2025) S5«
AS oo s ) Slesle Cue s e g oslezel |5 ol el

lasl elal (s pdicd e 338 iy s hisel pls O (183 5 phae o 5 3 DL 3 o1 oy 5 @ a5 L
o ARl andls elax) Jiles o 5 (S aney (il CudS lp gles S ladaly Wilg e oKl nl el
las = Sloslu (o35 Jalse Jolad 5148 sl odmmy 5 (S s dsdy SO plal (6 p b st oS das e OLES sddolil Sladllas
DL 3 o8y alotitpn (slas) 0o o (6 o sl sladd 050 uapllah (sla g5, 25008 it 2y oo 30 (a5
Sl e Glaarls 5 baadlie olal plulis sl tags Cida bl ool 5 &S o atr |y sl andlls plowil 5,0
el Ol 3 oSl edecis slael elozs]

b S,

Oyomias Jdoi a5y 655 51 sy sl s 1 5 (&S S 4 baesls wﬂcvr oy i3l (g5 )8 e Ll tags
O it (3) S 5B 55 555 ool 5 s eols Gaoll 3 55 5o pake BT S (oS 513) (A4S 56 s (bl anel il o
25 O o i 53 g s allas ta g3 e 53 45 Sl O 035 5 oSl ALl fold &S Lale O o oS Jalis oS (g
2OVl Ol dnl 3w a5 b oo SIA S 515 (i s el e i 0L 5 oKD alecias slasl oS fals
Ladda g Sl alal s S sh nl 5o S sl s Bl Dbl et VA s o 50 5 s Ol bog el s L
sy 3 ) Laesls é,jc,}_ Slp Sirss opl o3 A eslial Eash 3 5aus S bl 5 s ek pdaslas Ol
s ¢ g 50 5l (6 5 G S35 e & a5 (S 6”I@>.,> g 305 53 ol ST LA eslinal Gle 5 slailuls
o amliae i) ol elecan lael s sl g phad s sl 5 bad e da et le Ll jslaeas ( lays pl 5o A
Sl Slo a1 38 5 Gees S S Sldlae js o4 AS ) K Olpea asl ltle aed axlae A eslitul Gaes
iS¢l CJ'Y SpdySlasil o b LU b asl bl das O sea baaslas (Gags opl s ol Jie jlen (3ls e
Bols ol s 4 ambias 55 0nl A58 I3 ) o) se R sy Slal b ke S SV o 5558 sl bt Sle 555
Sy Ol 53 bealias 3515 0 il vge OEASES 15 (sl ol (w65 ol sl SIS 5 Do s gn 4 SIS o 5o
Jsb 4 4ids 40 B 70 Lt jubay el o il andls gt ol 5 o)) elel B A plol DS ES 5 (6l Ll
Slaberl 5 bagaly 55 2 B sba o5 5l 1 Ol al Gims @ ol pl b o S ki s Sl eslizal b 5 sl
slaa>las aosls 6UT@,,~ 3 e e LMT@}, Sl sl o (gl 1y (5585 slaesls Jl= e ys 5 S S a3 QLSS 2
el s S eslinul S i L;Lajfj\jrfzu.adfaﬂdl d‘ﬁd&:sd‘j:}uw&j}j\w.ﬁ“‘ﬁ}&h&ds)}b@bﬁw

o e 3515 a.kﬁilh;)ﬂ@.g-él.aubtjw Al s Rt Jde Gl 516 S Ges Sy oS 3ls | OGl pl Giee 4y o

L _ transcribe



Personal Development and Organizational Transformation

d fgarmeyd bbalias o 51 o (238 13 Lo pa s 3550 20 S OISUS 5 (o s 1SS Gl SIS s, Sl s

tl}r_ﬂ‘ JVIAXQDA )‘ﬁ\fj )‘ ealaul Lo aoals M}Qﬁ A &LALJ L}:.E;J sl st""") BE u.n:-l.& 144 E) 4.»7.]}&! VY e 4 w)'Lw

sl 8 63551 ;;Lfm;'cwg}gkfmg;s,m Sl Camer S S35 Cho g 5 Jadr o sl i ol s

(o V4 Jols Bn 05 5) &S idw (Lo gbamlian) OB UuS oS Lo 4 b gy o 5 bd Comar o S5y )bl o 5 ) J g

OreS Ot Sy Sl il S Corez (Sh
JW F0 5l 5 sl J b Y0 " Y JL T 51 5 sl g
¥V % Jlo 80 B ¥ oy
Y ¥ Jls 00 58 ¢y
a2 ¥ Jls 00 YL
Jlo e ) s Jl ¥ 6 o Y\ ¥ Sl Ve 5l eS ail) Ly )5
ov ¥ JaYe B o (ot Al i
2 5 Jlo¥e 5l e
O S 0 va VO 350 Cnd>
Y ¥ o
s 7 “V v S (s e e g5
4 \Y S
ygel Dlinios Slesbe (ouletily, v# o e Goigel Cupae (ks
vy 4 Stojle (oubiadly,
W ¥ bzl pole
\$ ¥ sl ke 2y e
" v 290l Slags

YV Slsb on i o SR8 S S5 ey e OBzl L Comex sla S5 w,\.;wﬂ@? slaosls bl
Camaz 055 S jade oldsOlis a5 Len JLo YO 3 5031 31 oy V) Jas a8 Jl= 53 e ls Glad I 00 B YO s o S a0 (Ao )y
S Js digls S Yo BV e o (laile OB UESES 5 51ty OF clas e (6l 4 sl abaly 53 ool Jlatilos 53 5 2 ais 50
(Lia Ols o (Ao ;3 VR) a5 LB o S| i Bl slsa s e Yo 51 2 50 Ao, Y2 5 Jle Ve 5l 2eS agle s s T
L}gwemmuSmdﬂszYV)&ﬁrjsl)él)'\.)w):?\‘mxﬁ-@gw)ﬁ);.M;L;aJ:&:JQU)'l)MJJY\ S J-5s
sl wliils, Sode shls Aoy TV oS das s 0L (S 4 33 a2 (Zulgiys ool Cgmar ol 3 42 & i

Als (6 2aS Sl e aba s glaand, &S J s kit Jle iisel Co pde 53 Ao s Y8



Sl S5 9 55$ dxwgi

%SJSUA 3 C):r."m.a jl&:"‘ dﬁ-'*i*;':‘ﬁ*“ 6\Aua5-u 9 L&A.d}o ml.u} Y JJ-XP:

(:,.'ue

adlge A

O)'L..u

OF)) oo 5 55l

sl o oS L
olSils  Sin b g elaiz]

(\f’\)u‘)Lio.‘bjd.‘ye

5 bzl slas)l e
Obgmsils G 5o (S

(V7)o fSan 5 5o

slobsle L 6K
A g 9o pé

(¥-ve) Lok

g sejsn jo collad
izl lajli b bas

anslr & 9 &lBlee slaclls

OF)) LKoo 5 wuse

5 @ slaly o jea>
oRails elozzl

sS85 o oSl

ool g axal> (gl LS“")?‘“—‘

OY9) oL Ken 5 2l

opplie Slud> )15,
aejli ol Bl sl G,

OF ) oo 5 5400

aldbgls IS o8 gy
wolecae glasl o o

(YAA) o)) Ko 5 o0l bl

.la.:.?u 6L°°351'1. B gS)lS-"-“
b gl Lai> g (s

aldbgls ol

(Y29) jomde

9 e )Lons &)I5
Fle o5l ol s
cleiz!

OF-Y) oolisgloy

bzl Jluo b s o

(\\C’V) Q‘)Mj)% Koes

slp bals, L K

(Y YY) o San g dol

slaly 0 oSl
stblf'l olsél sl 52)'5@1
cleiz!

closz! smlfT =95 stlf] s,

OF-Y) Ko 5 (g0

5 S sl ale,
Oy g AT 0 (slad >

sleanls o cuslas

OY9) o LKen g 2l

(Y79 Lsbe

<)l s el

PO S I
2 el sl
Obgziils

O ol o,e5L &l
aold e Gl
sk

5 slad,> slao,gline &)
Obsziils 4 plesal,

sl 6 pdyiadgius

s ool b L5yl )8
e (Hjgel Dlaie

P lole

sSisel sl 5,155
Ol 9 Olelre 1y

(oY) oL 5es 5 o poigins

slajls ane; o ek
anal> (Sin )b g eloiz]

anel by Jolss

=l G pdyiadgius




Personal Development and Organizational Transformation

laadlfe 5 ik o BT ol Blen Cld : Jals elarl (6 b stme sl aher 31 33 8 oo odalin ¥ Jsdr 3 &S sb0les
Al gp amal b el 5 (gla8 > (6 pducd sts ¢ olerl AT s 5 il sl (glacJlad canalr 4y g 1 ol 35 0
S o 5 Loy

el ol o3l 55 B s 0l b oKl alecin glael elal o soms o 515 UL ol iass glaasly
Sl S lloks gl sl 2t La P Lol ran adlfo o3)lgr 5 da 25 et o3l 93 cpl s e s (AT LD 5 (al3len
B s Lwa alecas lasl & das o 0L Jsl Jragn dalpd ol A Las 53 ppgde opl 035 Gl 5 Sk
ol sba S Jas wV st b 5 Wl 5 SN BLl elan) sla i B s asly (a5 el sla i
slad op Fssly 3 anslr b Jolas 5 (slad > (s pducd st olan) AT s 5 caillbsls (SlacS Lt camal 4 dgas oS 5l LS
el a5 S 15 AST 5 50 03 208 ey 0T el 55 i Slalllas s oS gl ttan o825 ) s elars| (6 plucd e
Sl sls 5 (S b e olenrl Hpal 3 edecin lasl Jlas oS Lie &8 sl OLES (gl Blen saeJldr iy 53 ol aallas ol
Lol (ol Ol g5en (Sousa et al., 2021) olKen 5 log Eass L anl pl ol slar! Cl s (U5l 53 oS fpund 585
Glaanl iman ol elarsl ol 4 S 3 WolKtils e gt 2 IL ol slal 51 SO sl elazs] oS L &S S s 0l
o 568 bl sl s elaxl 5 61,56 sl is slil b aslul & 1S . b (Gavilan et al., 2022) 0oL i
sl e eIl 3 s 4 ssdome S allen Sl & das e DL ¢ ppe cal S o a3 1y anal 5 oS
Db g analr 5 oS8 Ol 1,5 5 (San b olanrl SlaeSis Sl w0 mie & Sl Lol pla Jold aSL o
2l e i analr b ol 5 sl (6 pducd stee ool AT s 5 O alaadlie Jals (AT Sl dny roes
S s Sl sl il QU s elanr) AT s 5 s b sba o5 Sl daasl Gillae das o S5 15 rashy
Yazdan-) L.biilsn hass mlo b ggdge ool 0 T 5 Jstos 0I5 6 o5 03 oo b S o &S5l 0L il
5 0L smils (6,850 CuhS 5 s 3 Gl EE Gl > GV 5 (g p b s das e 0L &S Coul seen (Shanasi, 2024
S sla il Says oSl S e 48T 53 (Ahmad Pour et al., 2023) 0Kas 5 55 de| aSOkoman 3503 LOT i 5o
ol S st 45 das e OLES ol mash laanl ol ply ol 35l gladass 55 &Y sts glajliy alil (glas > dgns
Lle dal gt a8l eleaxl ABT 5 glas > GV @ a5 05k

Sl 5 il 3 ,See 53 Colad (e p 5 53 B Jsol Cule; oS Al edalin elairl (6 i s (slad  slal s
Siasn sleasl L (McGrath et al., 2023) &l S andllas tites elazr| C gt Lol gla ol 51 oLl gladnl b«
(FFae Shsn 5 s SIS L agrlse 53 eha o Gl Lo st Sl ALl S5 S 5l DL Sl el Ll pen S
sdoe olanm| dlad 4 el i Olss 3 oletl (6 p ] e 03 Ol 4 23,15 i 3B Ol il L 0T Julas kS
Yang et al., ) ol en 5 U Jiass ssbomed 5ad 0 50 8lskd Sl s ol 5o S 5 ele o Snl Jols S s
S o ST eslinal (5553 51 a8 el 5 il [3len labaly 615k (so315 5 olerl S st & das e 0L (2024



Sl Jg% 3 53p drugi

Sl 5 ol&ils e e I3l 53 (SIS 2 ¢ elerl st e slal 1 SG Ol amelr L Jalas o 51 0L s Lo
S a8 e 0l Lol seal 8 5L (Mobad & Nadizadeh, 2022) osl3g3b 5 Lse 2as5 L Froe ol 2ls ale glac s
Ao OLES Sl s slaal S oSS wnn s Gl b GlE ) 5 (68 el CkS S5 4 el 5 o8 i LS
3 2l Gl (LI5S o pmeddie sla tass plnil ol aslly 3 5d ol 3 sdome (a5 glaclad 4 g amelr b Jolas oS
(Heidari Zadeh et al., 2020) o1,Kan 5 o313 50 oy e 55 .Cs 50 olaixl Glasly @ gloyslin 5 ode Slods &1
£y ls ysmmad stns S 3 oS SlaolKiils 5 ol Jsls elers] Cdste 5 oKl K 3 Ol Lol oS Wilesls oLz
S e bl analr U el 6l s 5l

ablid (e Colex O Slosle belye 50 cou Lalecin glasl elasl gt o5 505 AST piomen Lol iy
Lol «owl Ol yan (Babazadeh et al., 2020) 0, Kan 5 o33LL (ass b asl ool jls 513 bl kil 5 3556l Sllas
Kanoni, ) S5 e ol glad > s Shes o8 sl G5 el Ol b oKl s slosle Hlle o dsls ol
St |y s Cus g i gslazel 5 ccanl elarl Gl st 51 b oo i Slosle S1aSs s cudled a5 uS 1 0Ly (2025
ol &S Wls g i oS Lie elanrl glac Il s Sl edecis slacl aS S e b 50 ol tasn claasl S e
03 asms Sl s oLyl gl dliate gla S5l 5 1S e cule WOT 51 Olejlu S

5 GRSl i cols, o8 s olas Munda & Gache, 2024) 11 5o Jia s (slas > gla 5 S5 5 4 st glasldy 055> s
ol 4 B Sl alecin lasl & &S o ol 35 ol iass glaasl ol 08 56 s ago S5 L5 sl
Winarno et al., ) s, EE bl 2 maen AL e Consy o S h g Jas bl a8 Lo a¥ s gl iE
AL Jamen 536 (g el 1358 A 5115 sl SRl 5 Olesle 5250 ks S 58 Cor g il 5 e slez] ) s (2025
a sy Saanl S o Ly 350 S50l slaaeli s Sl 5 (Son b sl il s wldbsls tash glacdll O oy
At RS il andls o8l b (g i (Sasles 5 Gl wle| & o edoin (sliael o oz o OLE 7 pod 500 500 51>
Al Y s gl el 4

R e Jle gl g edalie LB ol ey s s 55 Slesle oSSl s elel S st Ol b3 50NS e 2
Culsy bl 5 ol ed ol ol g LOLle 3 slaxrl c st oS 515 OLis (Tuyen Buia et al., 2025) L 5
Slar b s oS lie Ol geiils gloaly wile sode (55 0 sl 5 el ol Lo & gcand BB 4l ol 355 0 S
15t (Lase & Waruwu, 2025) oY cpomes diies A5kl ela| 6 plucd s 5l s oade OMalas anmys 5 olazs|
3 e s 3 passe pl el 5 Sl sl & a8 pslies LI e S e 3 plenrl S e S S s
ddly edecra glael Gla)ls;, s Gl 5 SE elar] Gl s glad > 5 BN sl |5 s sdaline LB e

5 Sl bk sy SOl 6l g 4 das e DL iy Oldlee b ol R slaasl anslie (S sba
o5 ) @Lﬂ g 3503 518 glas > gl i Slesle gla bl (6 )5 u;ﬁi\ LJAKJJB @Ie O gzt dl,a\j,o}:.,bwu

Gavilan et al., ) 0% 58 «(Sousa et al., 2021) L., (Zamandi et al., 2023) st Jiash dex 3l b Slidss L



Personal Development and Organizational Transformation

A &Lty Sl Gl gl oS s e OLES ol 35 50 lallas s 5 (Heidari Zadeh et al., 2020) o313 ,4> (2022
AL 0L 3 o8l 3 elarrl (6 b sas o552 53 el ladie anu i (sl ple Ll5 e 5 ol Sla) 55 5 (655 025
olecin slael Jold L (ha 53 axalr aSOT s ol 0335 0l pad b0 gikoms L S Sliiond 51 (65l Wile bl 2055
sS4 il g Laosls S Coale aSOT 055 5,10 |y LaalSiils plu 03 208 (5 plyprens LB 2 b 5 25 0L 3 ol
balas 53 2ad b Sl sbacussime s 4 elazml (6l s bl 5 551 OG5 Csl QB S S e el 4 25
AU badlge 2 Comelr ol San 8 35 085 5l ol Sl s sdome (s A5 S5 e Bl 0l - lae S
Al axsldS

il laolSls 53 5 S8 55 (sladiped Do 53 1y iy ol 3 el il dio c o8 3,500 b T slaginssy 550 sty
3 plosls o S AS sy Ll e bel&al Ks 5 0l 2 oKy Ole lamslis Sldlas yizen LS Ogajl 5 5iS
S GBI 5 gl Sl laaal M sz ipl pesdle )ls sy et slael el 6 i) s
5T el 5 sl el aan 5 Gl (S (S s Ll 5 e ol

SV laalS IS 5 a3 sal wate (slaaals 5 0L 3 oSl 3 55 o 3Lty (olocin lasl ezl (6 p st s Gl slites,
Gl 55 S5 Sl gl 555 sla,S s5le bl S b Ul sl slacdlas 5 slazrl Jolas ((glad = GM wie ) o
il iy gl SOl GRS e G M Glesle Sty pla o e 5 O eanalr slatag 5 ol
SaS ool AT s 5 5 Jolas Sl 4 Ll o elan] laolesle 5 olK20ls Olo (53l (Slac,IKan anm i ccpl 1 0538

S

J‘.})Jj} ’Sm-’:.“
Al Joe 4 Sl 5 S5 s S alan il Jrassy cnl elnil s oS LS ales S
O o 55 S )L

L3 Sl Gl 8 0B 5 sled el 5 s

él.:.a oo
2l s g g ablie sLas «jch ol anllas rL?L}\);
SH 5l
NG ou\ib; CAJLO) g:"“}};’ (abu‘}f.bbja.ﬁf Lé)&;—‘ J)«&\ J,..pb M_}}g L}}ljﬂ gs'dl’“‘? B

Extended Abstract

Introduction

The social responsibility of university faculty members has increasingly become a central issue in
higher education systems worldwide. As universities are expected not only to produce knowledge
but also to contribute to social development, the role of faculty as agents of cultural, ethical, and
social influence has expanded significantly. Evidence from international studies demonstrates the

rising importance of academic responsibility within contemporary universities. In the context of
emerging technological and social challenges, Yang et al. (Yang et al., 2024) argue that universities
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must strengthen their responsibility toward societal well-being by aligning educational innovation with
broader community needs. Similarly, Sousa et al. (Sousa et al., 2021) highlight that university social
responsibility involves structured practices through which faculty members positively influence
society, promote ethical behavior, and engage with diverse stakeholders. These perspectives
resonate strongly with the mission of teacher-training institutions, where faculty serve as role models
shaping the ethical and professional identities of future teachers.

At the national level, faculty members in teacher-training universities—such as Farhangian
University—carry an even greater responsibility because their social behavior directly influences
teacher preparation and the future of schooling. Babazadeh et al. (Babazadeh et al., 2020) emphasize
that organizational design and structural capacities play a pivotal role in strengthening responsibility-
based behavior, noting that universities must cultivate an environment that supports community
engagement and ethical conduct. Furthermore, institutional culture is deeply intertwined with faculty
social responsibility; as Heidari Zadeh et al. (Heidari Zadeh et al., 2020) demonstrate, academic
culture shapes faculty members’ interpretations of their responsibilities and their willingness to
participate in socially oriented activities.

From a behavioral perspective, motivational and ethical factors have been shown to significantly
influence responsible academic conduct. Ahmad Pour et al. (Ahmad Pour et al., 2023) identify
motivational forces and ethical principles as fundamental drivers of teachers’ and faculty members’
sense of social responsibility and organizational commitment. Likewise, Yazdan-Shanasi (Yazdan-
Shanasi, 2024) concludes that accountability and professional ethics constitute the foundation upon
which responsible teaching and high-quality learning are built. These findings reinforce the notion
that faculty social responsibility is not only an organizational expectation but also a personal and
ethical commitment.

Technological transformations and the integration of artificial intelligence in higher education have
added further dimensions to faculty responsibility. McGrath et al. (McGrath et al., 2023) point out that
university teachers perceive responsibility differently in technology-mediated environments,
particularly when ethical concerns and academic integrity are at stake. Gavilan et al. (Gavilan et al.,
2022) similarly introduce the concept of technological social responsibility, emphasizing that modern
faculty members must engage with technology in ways that support societal advancement while
minimizing potential harm.

Beyond individual-level factors, broader organizational and governance structures also influence
faculty responsibility. Kanoni (Kanoni, 2025) argues that transparency in organizational governance
is essential for strengthening institutional responsibility practices. Correspondingly, research by
Rezaei et al. (Rezaei et al., 2020) highlights that clear accountability frameworks are necessary for
faculty members to understand and fulfill their social obligations. International findings echo this
relationship: Tuyen Buia et al. (Tuyen Buia et al., 2025) demonstrate that organizational responsibility
enhances citizenship behaviors and job satisfaction, while Lase and Waruwu (Lase & Waruwu, 2025)
show that human resource management systems must incorporate responsibility-oriented
approaches to support ethical and socially engaged behavior. Further, Winarno et al. (Winarno et al.,
2025) confirm that social responsibility actions contribute to improved person-organization fit and
extra-role behaviors that strengthen organizational sustainability.

Finally, prior work in the Iranian academic context also supports the need for comprehensive models
of faculty responsibility. Zamandi et al. (Zamandi et al., 2023) identify critical components of social
responsibility in universities using a fuzzy Delphi approach, offering methodological grounding for
identifying responsibility dimensions. Likewise, Mobad and Nadizadeh (Mobad & Nadizadeh, 2022)
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stress the importance of effective university-community communication as a prerequisite for
meaningful social responsibility. Collectively, these studies illustrate the theoretical, organizational,
and ethical foundations upon which the present research is built.

Given the mission of Farhangian University and the structural, cultural, and behavioral pressures
facing its faculty, there is a significant need for a systematic qualitative investigation capable of
identifying the underlying dimensions, components, and indicators of social responsibility among
faculty members. The present study addresses this gap by providing a thematic analysis based on
expert interviews and integrative synthesis, offering a foundation for developing responsibility-
enhancing educational and organizational policies.

Methods and Materials

This study employed a qualitative, applied research design using thematic analysis. The research
was conducted in two stages. In the first stage (meta-synthesis), relevant scientific sources were
systematically reviewed to identify existing concepts and theoretical foundations related to faculty
social responsibility. In the second stage, semi-structured interviews were conducted with 19 experts
selected through purposive sampling based on theoretical saturation. Data collection tools included
literature review protocols and a structured Delphi worksheet. All interviews were audio-recorded,
transcribed, and analyzed using open, axial, and selective coding. MAXQDA software (version 18)
was used to facilitate data management, coding, and theme extraction.

Findings

Data analysis resulted in the extraction of three overarching constructs, six dimensions, fourteen
components, and sixty-six specific indicators related to faculty social responsibility. The first major
construct, “Synergy-Based Activities,” consisted of two dimensions: community commitment and
volunteer participation. These included behaviors such as engagement in cultural and social
activities, collaboration with non-governmental organizations, participation in community-focused
educational workshops, and contributions to social or environmental projects.

The second major construct, “Awareness Enhancement,” comprised three dimensions: promotion of
social awareness, professional responsibility, and community interaction. The indicators reflected
practices such as organizing seminars on social issues, disseminating socially relevant research,
maintaining ethical and transparent professional conduct, providing constructive feedback to
students, collaborating with local educational institutions, and conducting community-oriented
research.

The third construct integrated cross-cutting responsibilities that connect academic, ethical, and social
expectations. Demographic data also revealed that most participants were highly experienced faculty
members with more than ten years of professional experience, ensuring a strong foundation for
thematic analysis. Overall, the findings demonstrate that faculty social responsibility is a
multidimensional framework requiring consistent engagement across personal, professional, and
societal domains.

Discussion and Conclusion

The findings of this study emphasize that faculty social responsibility extends far beyond traditional
academic duties. The identification of synergy-based activities and awareness enhancement as core
constructs illustrates the breadth of responsibility required of contemporary faculty members,
particularly within teacher-training institutions. In this context, faculty must engage actively with both
the academic community and broader society, contributing not only to knowledge creation but also
to the cultivation of responsible, informed, and socially engaged future teachers.
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The qualitative insights derived from this research show that community commitment, volunteer
participation, and social awareness promotion are central to achieving meaningful academic social
responsibility. These dimensions reflect a shift toward a more integrated understanding of faculty
roles, one that includes civic involvement, ethical conduct, and professional integrity. The
participants highlighted the need for faculty members to act as ethical leaders who model responsible
behavior for students and collaborate with diverse community stakeholders.

The prominence of professional responsibility and community interaction further underscores the
need for faculty engagement in academic processes that support transparency, fairness, and student
development. Ethical teaching practices, feedback quality, and accountability mechanisms form
essential indicators of responsibility that directly influence educational quality. Additionally, active
participation in local educational and social initiatives strengthens the relationship between university
and society.

This study concludes that social responsibility among faculty members is a complex and multifaceted
construct requiring organizational support, ethical commitment, and systematic professional
development. By identifying its key components and indicators, the research provides a foundation
for designing policies and interventions to strengthen responsibility-oriented academic culture.
Ultimately, enhancing faculty social responsibility can contribute to better educational outcomes,
stronger community relationships, and a more ethically grounded higher education system.
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