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Abstract
The objective of this study was to identify the dimensions and components of a comprehensive

curriculum model for the Sacred Defense course in higher education. This qualitative study
was conducted using a phenomenological approach. Data were collected through semi-
structured interviews with 12 experts in Sacred Defense studies and curriculum design.
Participants were selected through purposive homogeneous sampling, and interviews
continued until data saturation was achieved. Data were analyzed through open, axial, and
selective coding, leading to the development of an integrated conceptual model. The analysis
revealed that the core phenomenon of the curriculum model is the “transmission of Sacred
Defense concepts and culture,” explained through causal conditions such as national identity,
contextual factors such as societal participation during the war, and intervening conditions such
as religious and social values. Effective educational strategies included analytical narrative
approaches, incorporation of modern technologies, and enhancing instructor competencies.
The model’s outcomes indicated increased national identity, strengthened social responsibility,
and enhanced cultural and political cohesion among learners. The proposed model
demonstrates that the Sacred Defense curriculum must be multidimensional, analytical, value-
oriented, and experience-based, aiming not only to transmit historical knowledge but also to
strengthen identity formation and enhance students’ analytical and social capacities.
Keywords: Curriculum, Sacred Defense, Higher Education, Phenomenology, Curriculum
Model
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Extended Abstract
Introduction
The transformation of higher education in recent decades has highlighted the increasing need for
curriculum models capable of addressing not only academic competencies but also broader social,
cultural, and identity-forming functions. Curriculum studies increasingly emphasize that instructional
programs must integrate cognitive, affective, and behavioral components while responding to the
evolving demands of learners and society. Recent scholarship indicates that higher education
curricula should enhance employability, strengthen analytical capacities, support social cohesion,
and foster identity development among students (Tiberius & Weyland, 2024; Tong, 2024). Within this
context, curriculum design has shifted from traditional content-delivery models toward competency-
based, culturally grounded, and socially responsive frameworks. The relevance of such
transformation is particularly evident in educational systems where historical memory, cultural
heritage, and national identity shape the mission of higher education.
In the Iranian context, the course on the Sacred Defense represents a unique curricular component
that integrates historical knowledge, national memory, and identity formation. However, despite its
importance, existing curricula for this course lack a unified structure, standardized pedagogical
approach, and theoretically grounded model. Prior research has highlighted the need for curriculum
redesign in various domains of Iranian education, showing that programs must be contextually
aligned, systematically structured, and pedagogically coherent to meet contemporary needs
(Hosseini, 2024; Kafshchian Moghadam et al., 2024; Shariati et al., 2024). International scholarship
similarly argues that curricula must evolve to reflect students’ expectations, leverage technology,
support engagement, and integrate societal values (Golabchi et al., 2024; Heim et al., 2024). These
principles are profoundly relevant to the Sacred Defense curriculum, which contains complex layers
of historical, ethical, cultural, social, and identity-forming dimensions.
Other studies emphasize that curriculum quality depends on the alignment of goals, content,
teaching methods, and assessment systems (Bezi et al., 2024). Accordingly, the Sacred Defense
curriculum must integrate conceptual clarity, pedagogical coherence, and value-based components
that reflect its historical and cultural significance. Research also indicates that transformative
curricula must empower learners through meaningful engagement, critical reflection, and
opportunities for developing practical competencies (Bagherianfar, 2024; Obaje, 2024). Although the
Sacred Defense course is not traditionally viewed as a skills-based program, it inherently contains
opportunities for cultivating critical thinking, crisis management perspectives, leadership insight,
cultural literacy, and national identity development.
In addition, scholars have emphasized the importance of evaluating curriculum effectiveness using
systematic, data-driven approaches. For example, algorithm-based and multi-criteria analyses have
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proven effective in identifying structural strengths and weaknesses in higher education curricula
(Wang, 2023). Furthermore, learners’ perceptions and experiences significantly influence the
success of any curriculum, highlighting the need to understand how students and instructors interpret
and engage with content (Sumantri, 2023). This research insight reinforces the need for a model that
reflects both the lived experiences of classroom stakeholders and the pedagogical requirements of
curriculum design.

Additionally, contemporary teaching environments increasingly demand flexible, blended, and
technologically enhanced learning approaches, as documented in studies on higher education
innovation (Nourizadeh & Zeinabadi, 2023). Given that today’s students approach academic content
through digital, multimedia, and experiential modes of learning, the Sacred Defense curriculum must
be reconceptualized and modernized to maintain relevance, accessibility, and impact.

Finally, sustainable development perspectives in educational planning emphasize that curricula must
cultivate social responsibility, moral commitment, civic engagement, and long-term societal
awareness among students (Mirerahimi et al., 2023). The Sacred Defense course, by its nature,
offers profound opportunities for developing such orientations, provided that its curriculum is
redesigned according to contemporary theoretical frameworks and supported by empirical evidence.
Given these research gaps and educational imperatives, the present study seeks to provide a
scientifically grounded, phenomenologically informed model for the Sacred Defense curriculum in
higher education. This investigation aims to generate an in-depth understanding of the components,
structures, and dimensions that define an effective curriculum model, drawing on the expertise of
scholars and practitioners directly engaged in teaching or researching the Sacred Defense. The
purpose of this study is to identify the dimensions of a comprehensive curriculum model for the
Sacred Defense in higher education.

Methods and Materials

This study employed a qualitative design using a phenomenological approach to explore the lived
experiences, professional insights, and interpretive perspectives of experts in the field. Data were
collected through in-depth semi-structured interviews with twelve specialists, including faculty
members, curriculum experts, and researchers in the Sacred Defense domain. Purposeful
homogeneous sampling ensured the selection of participants with extensive academic and practical
experience. Interviews continued until data saturation was reached, and all sessions were
transcribed verbatim. Data analysis followed a systematic coding process consisting of open, axial,
and selective coding. Open coding enabled the extraction of initial concepts from interview
transcripts; axial coding organized the concepts into categories and paradigmatic relationships; and
selective coding integrated categories into a coherent theoretical model representing the curriculum
dimensions.

Findings

Data analysis resulted in the identification of a multi-dimensional structure for the Sacred Defense
curriculum model. Open coding yielded several hundred initial concepts, which were subsequently
condensed into thematic categories during axial coding. The central phenomenon emerging from
the data was "the transmission of concepts and culture of the Sacred Defense." This core category
encompassed several components: principles for content selection, principles for instructional
organization, pedagogical orientations, instructor competency, and criteria for instructor selection.
Content-related findings emphasized the need for academically rigorous, historically accurate, and
ethically grounded material. Participants stressed that curriculum content must highlight historical
context, strategic dimensions, crisis management lessons, values of sacrifice, national unity, and the
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socio-political significance of the war. Instructional organization emerged as a second major
category, highlighting the necessity of adaptable structures compatible with different academic
levels, learner diversity, disciplinary specialization, and technological integration.

Pedagogical approaches identified during the analysis emphasized interactive, research-based,
analytical, and multimedia-supported teaching. Experts underscored the importance of avoiding
superficial storytelling and instead promoting reflective analysis, historical reasoning, and value-
based interpretation. Instructor competency was another critical dimension; findings showed that
effective teaching requires a combination of scholarly expertise, communication skills, experiential
knowledge, and commitment to the values embedded in the Sacred Defense narrative.

Additional categories related to contextual conditions included the role of societal groups in the war,
national identity factors, religious and social values, public support for armed forces, and cultural
dimensions of resistance. These contextual components interacted with teaching strategies to shape
learners’ understanding and engagement. The model also identified social, cultural, and political
outcomes of curriculum implementation, such as enhanced social responsibility, strengthened
national identity, increased cultural literacy, and improved civic awareness.

Discussion and Conclusion

The findings demonstrate that an effective Sacred Defense curriculum must integrate historical
accuracy, cultural depth, pedagogical relevance, and value-based education. Consistent with
international research on curriculum quality, this study highlights that well-designed curricula require
coherent alignment among content, teaching methods, instructor qualifications, learning
experiences, and educational goals. The results further underscore that the Sacred Defense course
cannot be confined to traditional didactic instruction; it must instead embrace analytical and
experiential learning strategies that resonate with modern learners and reflect contemporary
educational standards.

The phenomenological insights from participants reveal that the Sacred Defense curriculum carries
a unique identity-forming function. It not only communicates historical events but also fosters social
responsibility, moral commitment, national awareness, and cultural continuity. The integration of
multimedia tools, blended learning strategies, and research-based approaches can further enhance
the relevance and effectiveness of the curriculum in today’s academic environment.

Ultimately, this study contributes a comprehensive and empirically grounded model that clarifies the
essential dimensions of curriculum design for the Sacred Defense in higher education. The findings
may guide curriculum planners, policy makers, and educators in revising, enriching, and
standardizing this important course. The proposed model also offers a framework for ongoing
evaluation and continuous improvement, ensuring that the Sacred Defense curriculum remains
meaningful, pedagogically sound, culturally aligned, and responsive to the needs of future
generations.
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